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Foreword

UN Women informs us that “women perform 66 percent of the world’s work, produce 50 percent of the food, but earn 10 

percent of the income and own 1 percent of the property.”1 To shed light on why this grim statistic still holds true, Women, 

Business and the Law aims to examine legal differentiations on the basis of gender in 141 of the world’s economies.

In order for men and women throughout the developing world to have access to an earned income and own property, 

effort in a broad range of areas, from security and infrastructure to education and health is required.

In recent years, we have seen an increasing number of governments devote efforts to the formulation of sounder busi-

ness regulations. The World Bank’s Doing Business publication, which tracks reforms in business regulations critical for 

small- and medium-size domestic firms, highlights the efforts being made in countries as varied as Peru and Kazakhstan, 

Vietnam and Cape Verde, Hungary and China. And we see increasing evidence of the impact of these reforms on the 

formal registration of firms, access to finance and job creation.

But how can we ensure that, as governments go about improving business regulation, women entrepreneurs and workers 

benefit alongside men? To answer this question, we must examine those regulations and institutions which differentiate 

between women and men in ways that affect their incentives or capacity to work, earn an income, own and manage 

property or set up and run a business.

Women, Business and the Law focuses on this critical piece of the puzzle, objectively highlighting differentiations on the 

basis of gender in 141 economies around the world, covering six areas: accessing institutions, using property, getting a job, 

providing incentives to work, building credit and going to court. Women, Business and the Law describes regional trends and 

shows how economies are changing across these six areas, tracking governments’ actions to expand economic opportuni-

ties for women.

The empirical evidence suggests that, slowly but surely, governments are making progress in expanding opportunities for 

women. From June 2009 to March 2011, Women, Business and the Law recorded 46 legal and regulatory changes occurring 

in 39 economies that affected the indicators. Without doubt, 41 of these changes were aimed at achieving greater gender 

parity and reducing legal differentiation between men and women, with Kenya leading the way with the highest number 

of changes in this positive direction.

These issues are of fundamental importance. International competitiveness and productivity have much to do with 

the efficient allocation of resources, including, of course, human resources. The efficient operation of our increasingly 

knowledge-based economy is not only a function of adequate levels of available finance and a reasonably open trade 

regime for goods and services, but is also more and more dependent on our ability to tap into a society’s reservoir of 

talents and skills. When, because of tradition, social taboos or simple prejudice, half of the world’s population is prevented 

from making its contribution to the life of a nation, the economy will suffer. The skill set that the private sector can tap 

into will be necessarily narrower and shallower, with the result that productivity, the engine of sustainable growth, will be 

impaired. It is certainly no surprise that the most competitive economies in the world, those that have been better able to 

operate on the boundaries of the technology frontier, are also those where women have the same opportunities as men.

It is our hope that data presented in Women, Business and the Law will both facilitate research on linkages between legal 

differentiation and outcomes for women, and promote better informed policy choices on what governments can do to 

expand opportunities for women.

Janamitra Devan 

Vice President, Financial and Private Sector Development 

World Bank Group
1 http://www.unifem.org/gender_issues/women_

poverty_economics/facts_figures.php#2
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Executive Summary

For men and women throughout the developing world, the 

chance to start and run a business or get a good job is the 

surest hope for a way out of poverty. Creating the kind of 

environment in which this hope can flourish requires effort 

in a broad range of areas, from security and infrastructure 

to education and health. It also requires good business 

regulation, suited to the purpose, streamlined and acces-

sible, so that the opportunity to build a business or have 

a good job is dependent not on connections, wealth or 

power, but on an individual’s initiative and ability.

Measuring how regulations and institutions differentiate 

between women and men in ways that may affect women’s 

incentives or capacity to work or to set up and run a busi-

ness provides a basis for improving regulation. Women, 

Business and the Law objectively measures such legal 

differentiations on the basis of gender in 141 economies 

around the world, covering six areas: accessing institu-

tions, using property, getting a job, providing incentives to 

work, building credit, and going to court. Within these six 

areas, we examined 21 legal differentiations for unmarried 

women and 24 legal differentiations for married women 

for a total of 45 gender differences, covering aspects such 

as being able to get a job, sign a contract, register a busi-

ness, open a bank account, own property, work at night or 

in all industries, and retire at the same age as men. This 

is a simplified measure of legal differentiation that does 

not capture the full extent of the gender gap, nor does it 

indicate the relative importance of each aspect covered, 

but does provide a basic understanding of the prevalence 

of gender based legal differences in each economy.

In 103 of the economies covered, there exists at least 

one such legal difference between men and women 

that may hinder women’s economic opportunities. In all 

economies, married women face as many or more differ-

entiations as unmarried women. This loss in rights at the 

time of marriage occurs for women, but not for men. No 

economy imposes all 45 legal differentiations on women. 

Twenty-four economies impose ten or more legal differ-

entiations. None of these is in the high-income OECD, 

or Eastern Europe and Central Asia or Latin America 

and the Caribbean. According to the methodology of 

Women, Business and the Law, in 38 economies there are 

no legal differentiations on the basis of gender. On average, 

high-income economies have fewer legal differentiations 

than middle- and low-income economies. However, even 

as income levels rise, these disparities do not necessarily 

disappear, as 17 of the 39 high-income economies covered 

have at least one legal gender differentiation between men 

and women.

Globally, women represent 49.6% of the total population, 

but only 40.8% of the total workforce in the formal sector. 

Differences in the way men and women are treated under 

the law may, in part, explain this gap. In fact, the Women, 

Business and the Law data show that economies with higher 

levels of legal differentiation between men and women 

have, on average, lower female formal labor force partici-

pation—both in absolute terms and relative to men—and 

lower levels of women’s entrepreneurship.

From June 2009 to March 2011, Women, Business and the 

Law recorded 46 legal and regulatory changes occurring in 

39 economies which affected the indicators. Forty-one of 

these changes were toward more gender parity, reducing 

legal differentiation between men and women. Four were 

neutral and one actually resulted in less gender parity 

(Bolivia). Of the six areas studied, the one showing the 

highest number of changes was getting a job, in which 

there were 19 reforms. 

Slowly but surely, however, change is occurring. Kenya, 

the economy that had the highest number of reforms in 

the areas covered in Women, Business and the Law, is an 

example of this change. Kenya reformed in accessing 

institutions, using property and in going to court. Many 

of the documented changes came about through Kenya’s 

new Constitution. This legal reform eliminated gender 

differentiation under the law relating to a woman’s abil-

ity to pass her nationality to her child or spouse, entitles 

every Kenyan to a passport and all registration or identity 

documents issued to citizens, and guarantees freedom of 

movement into, out of, and within Kenya for all citizens. 

Furthermore, customary law in Kenya is no longer exempt 

from constitutional provisions on non-discrimination. In 

fact, customary law is now void if it is inconsistent with 

the Constitution. Moreover, the same Constitution grants 

women equal rights before, during, and after marriage. It 

also grants women equality of inheritance rights for the 
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first time. Kenya also has a new fast-track court procedure 

for small claims.

Across the globe, economies tend to cluster their legisla-

tive choices by region, in part because those economies 

are likely to have a similar history and share certain 

socio-cultural norms and values. High-income OECD 

economies and those in Eastern Europe and Central Asia 

do not impose many legal restrictions on women. In fact, 

in these economies it is only labor regulations that are 

gender differentiated and these tend to benefit women. 

However, there is a realization in some of these economies 

that by favoring women, they may be making them more 

expensive for employers to hire. This may be one of the 

reasons behind the recent move towards more inclusive 

benefits such as parental leave. Both of these regions tend 

to give better access to justice through small claims courts 

and to credit by making credit bureaus and registries more 

prevalent and with a wider range of coverage.

In Latin America and the Caribbean and in East Asia and 

the Pacific, explicit legal gender differentiation is uncom-

mon in the areas measured in accessing institutions and 

using property, but still exists in a few economies: Chile, 

Ecuador, Honduras, Indonesia, Malaysia, the Philippines, 

and Thailand. Meanwhile, labor regulations are unlikely 

to include benefits such as parental leave; among the 

34 economies covered in these two regions, only Taiwan, 

China grants parental leave. Institutions such as small 

claims courts are present in approximately half of the 

economies covered.

The Middle East and North Africa, South Asia, and 

Sub-Saharan Africa are the three regions in which explicit 

legal gender differentiations are more common, both in 

accessing institutions and in using property. All 14 econo-

mies covered in the Middle East and North Africa have at 

least one legal differentiation in both accessing institu-

tions and using property. In South Asia, only Sri Lanka 

does not have any legal differentiation in both topics. Out 

of 35 economies in Sub-Saharan Africa, only ten (Angola, 

Burkina Faso, Ethiopia, Kenya, Liberia, Mauritius, Namibia, 

South Africa, Zambia and Zimbabwe) have no legal differ-

entiation in these topics. Moreover, benefits, such as pater-

nity leave, designed to share child raising responsibilities 

and free women’s time to work outside the home are very 

rare in these three regions. In fact, none of the economies 

covered in South Asia offers any paternity leave.

In a changing world, how can we be sure that women as 

well as men entrepreneurs and workers obtain the benefit 

from these changes? While many other factors—such 

as healthcare, education, and access to good basic infra-

structure—are vitally important for advancing women’s 

economic inclusion, having the same legal opportunities 

as men is a significant part of the picture. By measuring 

where the law treats men and women differently, Women, 

Business and the Law shines a light on how women’s incen-

tives or capacity to work are affected by the legal environ-

ment. And what gets measured gets done. 
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About Women, Business and the Law

Until the 1800s, most of the world’s women enjoyed 

fewer legal rights than men in areas that have a potential 

impact on women’s economic opportunities. This was true 

for what are now developed economies as well as those 

that are still developing. Since then many economies have 

moved at different speeds towards a more equal legal 

system for men and women. The following examples from 

around the world illustrate this evolution. 

Until the 1840s, married women in the United States 

were legally subordinate to their husbands and unable to 

control their own property. Now, married women are on 

equal standing with married men. Similar rules applied in 

England until 1870, when the Married Women’s Property 

Act first allowed married women to have a separate legal 

identity from their husbands and thus control their own 

wages, property and inheritance independently of their 

husbands.

In China, the equalization of rights between men and 

women came on the heels of political change. The first law 

promulgated after the founding of new China in 1949, the 

Marriage Law of the People’s Republic of China, stipulated 

women’s equal status in marriage and the family, laying 

a legal foundation for women’s professional choices. This 

recognition of the importance of equality in the family 

was reinforced in the 1981 revised Marriage Law, which 

stressed the equal rights and responsibilities of men and 

women within marriage. The 1982 Constitution and the 

1985 Law of Succession of the People’s Republic of China 

further strengthened women’s property and inheritance 

rights.

In Brazil, despite a 1934 constitutional provision estab-

lishing gender equality, discriminatory provisions against 

women continued in the Civil Code and other statutory 

legislation until 1988. Prior to that, the husband was the 

head of the household and had the sole right and duty to 

legally represent the family, administer marital assets—as 

well as his wife’s separate assets—and to choose the domi-

cile and provide for the family. In 2002, the new Civil Code 

was enacted with provisions ensuring full legal equality 

between husbands and wives, particularly regarding the 

administration of marital property, reinforcing the equality 

provisions in the 1988 Constitution. Regulations on shared 

responsibility between mothers and fathers abolished the 

expression “paternal power,” and substituted the gender 

neutral term “family power.”

Though there has been much progress toward legal parity 

between women and men throughout the world, impor-

tant distinctions still exist that may prevent women from 

improving their own and their families’ well-being by 

working or by running a business. For men and women 

throughout the developed and developing world, the 

chance to start and run a business or get a good job is the 

surest hope for a way out of poverty. Creating the environ-

ment in which this hope can flourish—for women as well 

as men—requires effort in a broad range of areas, from 

security and infrastructure to education and health. It also 

requires well-tailored, accessible business regulation that 

gives women with initiative and ability the opportunity to 

build a business or have a good job, without depending on 

connections, wealth or power.

The Doing Business report has led the way in providing 

data to countries about creating a sounder and more 

streamlined business environment. But how to be sure 

that as governments improve their business regulations, 

women entrepreneurs and workers benefit alongside 

men? Answering this question requires an understanding 

of many factors, from access to good basic infrastructure, 

education and healthcare, to social and cultural norms. 

Another important piece of the puzzle has to do with 

the laws, regulations and institutions that differentiate 

between women and men in ways that affect their incen-

tives or capacity to work or to set up and run a business. 

Women, Business and the Law focuses on filling in some of 

the information gaps for this particular piece of the puzzle.

Women, Business, and the Law 2012 is the second in this 

series of reports. This edition retains the same basic 

structure of the 2010 pilot edition, while significantly 

expanding the depth of data covered. While the number 

of topics covered is the same, there has been a significant 

expansion of the data collected within these topics, thus 

addressing some of the initial shortcomings of the pilot 

edition. The number of economies covered has also been 

expanded from 128 to 141.
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What this report covers

Datasets such as the Enterprise Surveys1 and Doing Business2 

delineate the challenges that all firms and entrepreneurs 

face in expanding their businesses and creating jobs. But 

female entrepreneurs and employees often face addi-

tional constraints in starting businesses and navigating the 

workforce. In 2010, the Global Gender Gap Index reported 

that 96% of the gender gap in health and 93% of the gap 

in education have been eliminated. But the gender gap for 

economic participation remains at 41%.3

Women, Business and the Law focuses on gender differ-

entiations in legal treatment in areas affecting women’s 

participation in the economy, one of many sets of factors 

that determine the course of women’s working lives. 

Covering 141 economies, it establishes six indicators of 

gender differences in formal laws and institutions:

Accessing institutions—explores women’s legal abil-

ity to interact with public authorities and the private 

sector in the same ways as men. Lack of autonomy 

to interact with government institutions or conduct 

official transactions may limit a woman’s access to 

resources and services and restrict her ability to be 

an entrepreneur or get a job. This topic was expanded 

this year to provide disaggregated information on 12 

different categories of legal ability, highlighting the 

differences between married and unmarried women. 

Furthermore, for the first time accessing institutions 

partially addresses the interaction between custom-

ary law and codified law by examining the constitu-

tional treatment of customary law. When customary 

law is applied—that is, law which is based on the 

accepted customs or practices of a particular group—

it may limit women’s legal capacity, while exempting 

customary law from constitutional provisions on 

nondiscrimination can reinforce this inequality.

Using property—analyzes women’s ability to access 

and use property based on their capacity to own, 

manage, control and inherit it. This year, for the first 

time, using property examines joint titling and the 

default marital property regime, both crucial factors 

for assessing women’s property rights. The ability to 

access, manage and control property can be especial-

ly important in developing economies, where women 

are more likely to work in family enterprises and 

where their income affects their access to property. 

Getting a job—assesses restrictions on women’s 

work such as prohibitions on working at night or in 

certain industries. This indicator also covers laws on 

work-related maternity, paternity, and parental bene-

fits and on retirement ages. Some differentiations in 

labor law may increase job opportunities for women, 

while others may limit them. Parental leave policies 

are generally expected to generate a more equitable 

division of childrearing responsibilities, giving women 

the same opportunities for career advancement as 

men. But restrictions on working hours or participa-

tion in certain industries—ostensibly designed to 

protect women—may end up limiting their ability to 

get the jobs they want. Similarly, gender-differentiat-

ed retirement ages have the potential to affect career 

prospects, lifetime earnings, pension benefits and 

retirement savings. For the first time, the report pres-

ents data on equal-pay-for-equal-work legislation, 

designed to improve women’s income levels. 

Providing incentives to work—examines personal 

income tax liabilities, taking into account the tax 

credits and deductions available to women relative 

to men. For the first time, this topic covers not only 

taxation, but also the public provision of childcare and 

education. This type of public service is more likely 

to affect women’s availability to work, since women 

traditionally devote more of their time to child rearing 

than men. Gender differences in tax treatment and in 

the provision of childcare may both affect women’s 

decisions to work, hence the renaming of this indica-

tor to “providing incentives to work.”

Building credit—identifies minimum loan thresholds 

in private credit bureaus and public credit registries 

and tracks bureaus and registries that collect infor-

mation from microfinance institutions. Low minimum 

loan thresholds mean more coverage for small 

businesses—many of which are owned by women, 

who tend to take out small loans. Such loans can 

help these businesses build credit histories if credit 

bureaus and registries set low thresholds for inclusion 

in their data. And because most microfinance users 

are women, they are more likely to benefit from credit 

bureaus and registries that collect and distribute 

microfinance data. Having a credit record can allow 

women to graduate to larger loans.

Going to court—considers the ease and affordabil-

ity of justice by examining women’s access to small 
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claims courts, which can facilitate access to the legal 

system for small business owners, making it cheaper 

and faster for women who own businesses—which 

tend to be smaller—to resolve disputes. This year, 

the going to court section also includes information 

on whether women’s testimony is given the same 

evidentiary weight as that of men, and whether 

married women have the legal capacity to file cases 

on their own, or require their husbands’ permission 

to do so. These are explicit differentiations in the law 

which make it more difficult for women to access the 

legal system.

The first three indicators: accessing institutions, using 

property, and getting a job capture mainly those laws 

having direct gender dimensions and are based on a read-

ing of such laws from the perspective of individual women. 

In addition, each of these three indicators also examines 

areas of the law with indirect gender dimensions. For 

instance, the constitutional treatment of customary law 

is gender neutral in the text of the law, but may have a 

greater impact on women in practice. The fourth indica-

tor—providing incentives to work—examines not only 

explicit gender differentiations which may exist in tax law, 

but also the public provision of services that are not gender 

differentiated by design, but which are more likely to favor 

women in practice.

The last two indicators, building credit and going to court 

examine the ease of access to credit bureaus and courts 

to assess the indirect effects that microfinance institutions 

and dispute resolution have on women, who are more like-

ly to rely on nontraditional financial services.4 In addition, 

going to court now captures laws that have explicit gender 

differentiations regarding accessing legal services. The 

questions used to construct each indicator were chosen 

based on data availability, economic relevance and varia-

tion in regulation across economies. 

Women, Business and the Law focuses on gender differentia-

tions in legal treatment that can affect women’s economic 

opportunities. This focus overlaps to a significant degree 

with human rights work on gender equality issues, 

particularly in the area of women’s economic and social 

rights (see Box 2.1). For the first time, the report includes 

an annex, providing a better basis for understanding the 

overlap between human rights for women and women’s 

economic opportunities.

For the first time, Women, Business and the Law 2012 is able 

to analyze two years of data and discuss how regulations 

have evolved from 2009 to 2011 across the six different 

indicators described above. This year’s report highlights 

those economies which have made changes in any of 

these six topics, as reflected in the data.

BOX 2.1 WOMEN’S RIGHTS AND HUMAN RIGHTS: THE EQUAL RIGHTS OF WOMEN UNDER HUMAN RIGHTS LAW

The concept of equality is a central pillar of the international human rights regime. The text of the Universal Declaration of Human 

Rights, adopted in 1948 by the General Assembly of the United Nations, opens by emphasizing that “recognition of the inherent 

dignity and of the equal and inalienable rights of all members of the human family is the foundation of freedom, justice and peace in 

the world.” Article 1 of the Universal Declaration proclaims all human beings to be “born free and equal in dignity and rights,” while 

Articles 2 and 7 lay the groundwork for specific legal protections concerning equality and nondiscrimination.5 All of the major human 

rights treaties adopted by the international community since the Universal Declaration have carried through on this fundamental 

commitment to equality.6 As such, the principles of equality and nondiscrimination cut across the full panoply of human rights and 

fundamental freedoms, whatever their nature. 

Beyond this cross-cutting commitment to equality in general, the international community further elaborated its commitment to 

gender equality through the Convention on the Elimination of All Forms of Discrimination Against Women (CEDAW).7 With 187 

current States Parties, CEDAW has been ratified almost universally and serves as the most important international instrument 

protecting women’s human rights.8 Forty-two States Parties, however, have expressed reservations9 to at least one of the CEDAW 

provisions, thereby limiting the scope of the treaty within those States. The Convention prohibits all forms of gender-based discrimi-

nation against women and provides for the full equality of women with respect to all human rights and fundamental freedoms, 

whether in the public or private sphere. While coverage of the Convention is comprehensive, a substantial portion of the text is 

devoted specifically to women’s economic and social rights.
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The Women, Business and the Law indicators complement 

a number of existing sets of gender indicators. These 

include: 

The Global Gender Gap Index, published by the World 

Economic Forum, which examines global gender 

inequalities using criteria based on economics, poli-

tics, education and health. This index uses mainly 

quantitative outcome variables such as the ratio of 

female to male labor force participation.

The Social Institutions and Gender Index, which provides 

a composite measure of gender equality based on 

the OECD’s Gender, Institutions and Development 

Database. This index includes 12 indicators on social 

institutions grouped into five categories: family code, 

physical integrity, son preference, civil liberties and 

ownership rights. These indicators are based on expert 

assessments of what happens in practice beyond 

the basic legal framework. They focus on policy and 

input variables, such as inheritance regulation, and on 

outcome variables, such as access to credit.

The United Nations Gender Info 2007, a database 

of gender statistics and indicators focused on policy 

areas such as population, families, health, education, 

employment and political participation. Using some 

of these indicators, the United Nations Development 

Programme produces the Gender-Related Development 

Index and Gender Empowerment Measure, which 

are part of the Human Development Index. All of 

these indicators are based on quantitative outcome 

variables.

The Women’s Economic Opportunity Index, published 

by the Economist Intelligence Unit in 2010, which 

examines 26 indicators to understand regulations, 

practices, and social customs that affect women 

workers and entrepreneurs. These indicators include 

both policy variables, such as measures of the regu-

latory environment, and outcome variables, such as 

measures of educational attainment. The index pres-

ents a mix of objective and expert-based indicators. 

Women, Business and the Law adds to the indices above by 

being the only dataset measuring the gender gap in legisla-

tion using quantitative and objective data. Expert assess-

ments are not included in Women, Business and the Law, and 

although outcome variables are not part of the dataset, they 

are used in the analysis presented in the report.

What this report does not cover

Equal opportunities for women in business and the work-

place depend on the interplay of various economic, social 

and cultural factors. For example, unless women have 

opportunities to get an education or build their skills, equal 

rights to certain professions can mean little. Equalizing 

rights to work may not necessarily result in more women 

entering the workforce, if they are still expected to be the 

primary care-givers for their children, and if access to child 

care is limited. Less direct factors such as infrastructure—

for example, safe transportation and good street light-

ing—may also affect women’s ability and desire to work in 

certain locations or at night.

This report recognizes the many issues that affect women’s 

economic opportunities, but focuses on one particular 

area: aspects of the formal legal and regulatory environ-

ment that enable women to manage their own businesses 

or find and maintain jobs. Although there was an effort in 

this second edition to reduce some of the methodologi-

cal shortcomings of the pilot, the report still represents 

a partial effort on several levels, both in the selection of 

the broad topic areas and within each topic area itself. For 

example, the indicator on accessing institutions does not 

include laws covering affirmative action and voting rights. 

Although many women in developing economies work 

or start businesses in the informal economy, the report 

focuses on laws that govern the formal economy, first 

because of the difficulty of identifying the often unwritten 

rules of the informal economy; and also by the underlying 

premise that when women move from the informal to the 

formal economy, they obtain greater opportunities in high-

er-paying industries, greater social protection and formal 

mechanisms for recourse should their rights be denied. 

However, in practice, all the indicators other than getting 

a job and providing incentives to work cover regulations 

that affect women in both the formal and informal sectors.

Customary law can exist in parallel with formal legal 

regimes. Where such legal systems exist together, custom-

ary law can determine a woman’s rights in marriage or to 

property and inheritance, often granting women rights 

different from those they would receive under the formal 

legal system. For the first time, the current edition of 

Women, Business and the Law attempts, albeit partially, 

to cover customary law by examining its constitutional 

treatment. In particular, the report analyzes whether 

customary law is exempt from constitutional provisions 
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on nondiscrimination. However, the actual application 

of customary law is not covered. Though customary law 

can significantly affect a woman’s ability to become an 

entrepreneur or participate in the job market, the report 

presents only this partial measure, due to the difficulties 

in defining its rules. 

In focusing on written legislation, the report recognizes 

the often large gaps between law on the books and actual 

practice; women do not always have access to the equality 

that may be theirs under formal law. But identifying legal 

differentiation is one step towards better understand-

ing where and how women’s economic rights may be 

restricted in practice. Of all the countries covered by this 

report, only three: the Islamic Republic of Iran, Sudan and 

the United States10 are not party to CEDAW. Thirty-two of 

the remaining countries covered by this report, however, 

have expressed reservations regarding at least one of 

the CEDAW provisions. Thus, it would seem that the 

vast majority of women in the countries that are party to 

the convention without reservations should have access 

to formal equality. But as the report shows, they do not. 

Moreover, the majority of countries covered in this study 

grant equal rights in their national constitutions, thus 

making many of the gender differentiated provisions high-

lighted throughout the report in effect unconstitutional.

The report’s focus on formal law is consistent with the idea 

that facilitating the entry of women into the labor force 

involves improving the regulatory environment for women, 

stimulating business and job creation, and making busi-

nesses and the overall economy more competitive. The 

report does not test or analyze outcome variables of gender 

inequality; it simply identifies whether the law is equal 

for women and men, since the law is a potential source 

of inequitable gender outcomes. Assessing the potential 

benefits of equality—and when and how legal differentia-

tion on the basis of gender helps or harms outcomes for 

women—requires additional analysis beyond the scope 

of this report. But it is hoped that these new data will 

inform such an analysis, foster discussion on advancing 

women’s economic rights and provide policymakers with 

tools to identify potential ways to improve those rights. By 

focusing on the law, which is tangible and concrete, the 

report aims to provide policymakers with a starting point 

for dialogue and action.

Why this focus

Women, Business and the Law focuses on six legal or institu-

tional indicators that can influence women’s ability to earn 

an income, get jobs, and start businesses. Following are 

several research papers and publications which illustrate 

these results:

In Sub-Saharan Africa, although there is no short-

age of women entrepreneurs, women-run firms are 

more likely to be informal, smaller and operate in 

lower value-added sectors than those run by men. 

These differences in the characteristics of women- vs. 

male-run firms can be explained, in part, by the fact 

that women tend to have less secure property rights 

and less capacity to legally act on their own in many 

Sub-Saharan African countries.11 The Sub-Saharan 

African region is not an exception when it comes to 

the links between property rights, access to finance 

and business productivity.12 Research has shown the 

strengths of these links independent of the gender 

dimension.13

Strong property rights for women have been shown to 

have benefits beyond those related to entrepreneur-

ship. For example, women’s access to land has been 

linked to gains in family welfare and children’s health.14 

Property rights are even more essential in low-income 

economies, where women are more likely to work in 

family businesses, and their income is more likely to 

be determined by how much property they own.15 In 

Colombia, women use property and social assets to 

negotiate the right to work, control their own income, 

move freely, and live without spousal violence.16

Gender-specific provisions in labor regulations can 

vary in their impact on opportunities and outcomes for 

women. In Taiwan, China, for example, working hours 

restrictions were found to decrease the number of 

hours women work, but maternity benefits increased 

women’s labor force participation.17 Research cover-

ing 40 countries suggests that women may pursue 

entrepreneurship not necessarily because they have 

innovative business ideas, but because they lack job 

opportunities due to restrictive regulations.18 While 

differential retirement ages may in some cases have 

originally been legislated for the purpose of protect-

ing women, such differential treatment in the retire-

ment age for men and women can create disparities 

in lifetime earnings, pension benefits and retirement 

savings.19 Moreover, early retirement for women may 
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result in their not being promoted to senior manage-

ment positions, thus providing men with better career 

promotion opportunities.20

Personal income tax liability can affect workers’ deci-

sions about how much or whether to work. Women, 

particularly those who are married, are more affected 

by income tax rules.21 In particular, childcare subsidies, 

such as tax credits and the availability of childcare 

increase women’s participation in the labor force.22 

Access to finance is an important constraint for busi-

nesses and research has shown that it is especially 

so for women-owned businesses. In a 2004 survey 

of Bosnian women entrepreneurs, 54% reported that 

obstacles prevented them from accessing formal 

credit.23 These obstacles included lack of property 

registered in their names, traditional views about a 

woman’s role in the home and women’s tendency to 

be in lower-profit industries considered higher risk by 

banks. Another study in Eastern Europe and Central 

Asia found that women who run businesses are less 

likely to obtain bank loans than men.24 In Italy, women 

pay more for overdraft facilities than men, yet there 

is no evidence that women pose a greater risk.25 

Women around the world usually start their busi-

nesses with lower levels of financial capital than men 

do.26 However, it is important to note that providing 

finance to female-run businesses may have a smaller 

than expected impact on firms’ profits and growth, 

possibly due to other constraints and intra-household 

dynamics.27

The United Nations Development Programme cites 

long delays, prohibitive costs and formal legal proce-

dures as barriers to access to justice.28 Furthermore, 

UN Women recommends using one-stop-shops, such 

as small claims courts, to improve women’s access to 

justice.29 Research has shown that legal formalities 

and the costs of litigation, both direct and incidental, 

discourage poor people from accessing courts.30 Even 

for relatively simple disputes, legal formalities are 

associated with lower contract enforceability, longer 

duration of cases and a perception among partici-

pants of lower-quality justice.31

User’s guide

Women, Business and the Law is designed to identify 

potential challenges and improve the understanding of 

how legal and regulatory environments shape women’s 

economic opportunities. The report can be used to create 

awareness, to inform policy discussions on some areas of 

gender differentiations in the law in particular economies, 

and inform policymakers on areas of action concerning 

women’s economic rights and opportunities.

Women, Business and the Law is also designed for research-

ers, as the report and data can be used to further country-

level and cross-country research efforts on linkages 

between legal differentiations and outcomes for women. 

Over time, as more data become available, Women, 

Business and the Law could also be used to study those 

linkages along the time dimension.

Data and methodology

The data in this report were collected over one year ending 

in July 2011. The data are current as of March 2011. The 

indicators in the report were constructed using responses 

from country practitioners with expertise in family and 

labor law, members of civil society organizations working 

on gender issues, and codified sources of national law, 

such as constitutions, marriage and family codes, labor 

codes, passport procedures, citizenship rules, inheritance 

statutes, tax regulations, civil procedure codes, education 

acts, and social security codes. Wherever possible, data 

from country practitioners were verified directly against 

the actual text of the law, and these laws have been made 

available on the Women, Business and the Law website. The 

Gender Law Library and other online sources were also 

used to access laws. In addition, responses from the Doing 

Business 2012 surveys were used to develop the building 

credit indicator, and supplemented the information in the 

getting a job and going to court indicators.

This report collected data on 141 economies. For three 

of the topics: accessing institutions, using property and 

getting a job, historical data on legal reform for a restricted 

set of countries were collected and are discussed in the 

analysis presented in this report. More detailed data on 

each economy, including the historical data and links to the 

legal sources used, are available on the Women, Business 

and the Law website (http://wbl.worldbank.org).
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In comparing this large sample of economies, several 

assumptions are made about the situation of the women 

in question. For example, it is assumed that they reside 

in each economy’s largest business city. This assumption 

may make a significant difference in federal countries, 

where laws affecting women can vary by state. In addi-

tion, where several sets of personal law apply, setting 

out different rights and obligations for different groups 

of women, the data focus on the situation of the largest 

group of women. This represents a change from last year’s 

methodology, where the situation of the most restricted 

group was considered. A detailed explanation of the 

report’s methodology and recent changes to the method-

ology—including all the questions used and assumptions 

made—is provided in the Data notes. The methodology 

regarding the historical data is presented on the Women, 

Business and the Law website.

What’s next?

Future editions of this report will seek to expand coverage 

to additional economies and expand or refine the current 

indicators in light of the overlap of Women, Business and 

the Law with human rights law. As progress is monitored 

on the six indicators, it will become possible to identify 

which economies are more active in changing laws on 

women’s economic rights over longer periods of time than 

the two years of data that are currently available. Thus, 

future editions will contain more detail on legal changes 

and the processes associated with legal reforms equalizing 

rights of men and women. Beyond what is already covered 

in the getting a job indicator, future editions of the report 

may expand the set of indicators to include such areas as 

alternative dispute resolution and gender differentiation in 

industry-specific regulations.

Feedback is welcome on all aspects of the report and can 

be provided through the Women, Business and the Law 

website.
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Main Findings

There is a common perception that the lack of legal parity 

for women is an issue affecting primarily the developing 

world. Although it is true that middle- and low-income 

economies are more likely to have laws on the books 

that restrict the rights of women more than those of men, 

many developed economies had similar legal restrictions 

for women not so long ago. For example, until 1981, only 

30 years ago, women in Spain did not have access to 

courts, employment, or full participation in all aspects of 

social and economic activity without the permission of 

their husbands or fathers. 

In fact, the history of women’s rights in Spain has not 

been without its setbacks and advances. During the 

period of the Second Republic (1931–1935) great strides 

were made in the recognition of women’s rights, but 

these were abolished soon after the establishment of the 

Franco regime. Women were taken back to their tradi-

tional roles at home and the laws approved under the 

First Republic, which had granted greater rights to women, 

were eliminated. The principle of equality adopted in the 

Spanish Constitution of 1931 was abolished, and legal 

principles such as being legal minors for life applied to 

women, particularly married women. Legal capacity was 

directly linked to gender and conditioned by marital status.  

After the end of the Franco regime, with the adoption of 

the new Spanish Constitution in 1978 and the new Civil 

Code in 1981, the principle of equality was reestablished 

as a socio-political and economic right. By becoming a 

pioneer in legislating quotas for women on corporate 

boards, Spain is now going beyond establishing equality 

for women and pursuing affirmative action legislation.

Gender differences in the law:  
How common are they? 

The majority of economies are not at the level of legal 

parity which Spain has managed to achieve. In 103 econo-

mies, there is at least one legal differentiation between 

men and women that can prevent women from getting a 

job or starting their own businesses. Women, Business and 

the Law measures 21 differentiations for unmarried women 

and 24 differentiations for married women, for a total of 

45 gender based differences in the law, across five topics.1 

These differentiations are identified by comparing men 

and women of the same marital status on the following 

21 different actions which they may, or may not, legally 

perform in the same way: 

1. applying for a passport 

2. traveling outside the country 

3. traveling outside the home 

4. getting a job or pursuing a trade or profession 

without permission 

5. signing a contract 

6. registering a business 

7. being “head of household” or “head of family” 

8. conferring citizenship on their children 

9. opening a bank account 

10. choosing where to live 

11. having ownership rights over moveable property 

12. having ownership rights over immoveable 

property 

13. having inheritance rights over moveable property 

14. having inheritance rights over immoveable 

property 

15. working the same night hours 

16. working in the same industries 

17. enjoying the same statutory retirement age 

18. enjoying the same pensionable age 

19. enjoying the same tax deductions or credits 

20. having their testimony carry the same eviden-

tiary weight in court 

21. being able to initiate legal proceedings without 

permission 

In addition to these 21 actions applicable to both 

unmarried and married women (making a total of 42 

questions), three more applicable only to married 

women are included: 

22. being able to convey citizenship to her non-

national husband 

23. being required by law to obey her husband 

24. having inheritance rights to the property of her 

deceased spouse
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FIGURE 3.1 NUMBER OF ECONOMIES PER NUMBER OF LEGAL DIFFERENTIATIONS

Source: Women, Business and the Law database.

Of the 91 different questions covered by Women, Business 

and the Law only 45, which refer to explicit legal differentia-

tions outside of parental benefits are being counted in this 

measure. The remaining questions that are not included 

in this measure can be divided into two major types: first, 

those questions that do not cover explicit legal differentia-

tions, such as, “What is the default property regime?” or 

“Are payments for childcare tax deductible?” These ques-

tions are important for understanding the legal setting or 

the institutions that may affect women disproportionally; 

second, questions that do cover explicit legal differentia-

tions in labor regulations regarding parental benefits, such 

as, maternity benefits. These questions are excluded from 

the 45 questions mentioned above because legal differen-

tiation in this area is the norm, not the exception. 

By counting the differentiations that apply to married and 

to unmarried women, a crude measure of gender legal 

differentiation is created. This measure does not take into 

account that some differentiations may be more important 

to certain women than others. For instance, for a woman 

not interested in working in the mining industry, having 

a restriction that prevents her from doing so is irrelevant 

to her interests. However, a restriction that prevents her 

from signing a contract without her husband’s or guard-

ian’s consent may be very relevant if she wants to make 

the contractual commitments needed for her business’ 

operations. Nevertheless, this simplistic measure is useful 

for the purposes of analyzing the data.

No economy imposes all 45 legal differentiations on all 

married and unmarried women. Twenty-four economies 

impose ten or more legal differentiations. None of these 

is in high-income OECD, or Eastern Europe and Central 

Asia or Latin America and the Caribbean. In 38 economies, 

there are no legal differentiations of the type measured 

by Women, Business and the Law (figure 3.1). The type 

and number of differentiations vary considerably across 

regions (figure 3.2) and income levels (figure 3.3). High-

income economies have on average fewer differentiations 

than middle- and low-income economies. However, these 

differentiations do not disappear as income levels rise. In 

fact, 17 of the 39 high-income economies covered have at 

least one legal differentiation.

In all economies, married women face as many or more 

differentiations as unmarried women. This loss in rights at 

the time of marriage occurs for women, but not for men. In 

121 economies unmarried women have the same rights as 

unmarried men regarding the first 10 questions listed above, 

but only in 97 economies do married women have the same 

rights as married men. Furthermore, in all the economies 

covered unmarried women have the same rights over 

movable or immoveable property as men, but this parity 

does not apply for married women versus married men.
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Source: Women, Business and the Law database.

FIGURE 3.3 AVERAGE NUMBER OF DIFFERENTIATIONS PER INCOME GROUP

Source: Women, Business and the Law database
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Gender differences in the law:  
How relevant are they?

Women globally represent 49.6% of the total population 

but only 40.8% of the total workforce in the formal sector. 

Legal gender differentiation may play a role in explain-

ing part of this difference. Analyzing the count of the 45 

differentiations mentioned above shows that greater lack 

of parity is associated with lower labor force participation 

by women (both in absolute terms and relative to men) 

and lower levels of women entrepreneurship (figure 3.4). 

It is important to note that these statistical relationships 

cannot be interpreted as causal.

Women and the law globally:  
Where do we stand?

Across the globe, economies tend to cluster their legisla-

tive choices by region, in part because those economies 

are likely to have a similar history and share some socio-

cultural norms and values. Economies in high-income 

OECD and East Europe and Central Asia do not impose 

many legal restrictions on women. In fact, in these econo-

mies only labor regulations are gender differentiated. And 

those differentiations which do exist tend to benefit 

women—for example, giving them longer maternity leave. 

However, there is a realization in some of these economies 

FIGURE 3.4 WITH GREATER LEGAL DIFFERENTIATION, FEWER WOMEN WORK, OWN OR RUN BUSINESSES

Note: The graphs present the partial correlations between the two variables identified after controlling for income per capita.

Source: Women, Business and the Law database; World Development Indicators; Enterprise Surveys.
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that by giving more benefits to women, they may make 

women more expensive for employers to hire. In part for 

this reason, as well as for demographic concerns, there 

is now a movement toward more inclusive benefits such 

as parental leave, where both the mother and the father 

share the child raising responsibilities. In fact, 47 out of 

53 economies in these regions offer parental leave, either 

paid or unpaid. Only Albania, Bosnia and Herzegovina, 

Ireland, FYR Macedonia, Switzerland and Turkey do not. 

Both of these regions are also more likely to give better 

access to justice through small claims courts and proce-

dures and better access to credit, by having credit bureaus 

and registries with wider coverage; in these two regions, 

only Tajikistan does not have a credit bureau or registry 

that covers at least 0.1% of the adult population.

In Latin America and the Caribbean and in East Asia and 

the Pacific, explicit legal gender differentiation is uncom-

mon in the areas measured in accessing institutions and 

using property; however, they still exist in a few econo-

mies: Chile, Ecuador, Honduras, Indonesia, Malaysia, the 

Philippines and Thailand. Moreover, labor regulations are 

unlikely to include benefits such as parental leave; among 

the 34 economies covered in these two regions, only 

Taiwan, China offers parental leave. Institutions such as 

small claims courts and procedures are present in approxi-

mately half of the economies covered in these two regions.

The Middle East and North Africa, South Asia and 

Sub-Saharan Africa are the three regions where explicit 

legal gender differentiations are most common, both in 

accessing institutions and in using property. All 14 econo-

mies covered in the Middle East and North Africa have at 

least one legal differentiation both in accessing institutions 

and in using property. In South Asia, only Sri Lanka does 

not have any legal differentiation in both topics. Out of 

35 economies in Sub-Saharan Africa, only ten (Angola, 

Burkina Faso, Ethiopia, Kenya, Liberia, Mauritius, Namibia, 

South Africa, Zambia and Zimbabwe) have no legal differ-

entiation in these topics. Moreover, benefits, such as pater-

nity leave, designed to share child raising responsibilities 

and free women’s time to work outside the home, are very 

rare in these three regions. In fact, none of the economies 

covered in South Asia offers any paternity leave.

The following sections provide more insight into the 

regional trends within each indicator.

Accessing institutions

In examining the legal and business rights of women, it 

is important to analyze those rights relative to men. Do 

women have the same opportunities as men when it 

comes to interacting with the private sector and the public 

authorities, or are they already functioning from a lower 

starting position? 

Lack of autonomy in interacting with government insti-

tutions or conducting official transactions may limit a 

woman’s access to resources or services and already 

restrict her ability to function well before it comes to 

getting a job or starting a business. These restrictions may 

keep women from realizing their full potential, because 

they make it more difficult to conduct basic transactions. 

Rights of married and unmarried women

In order to determine whether women and men have the 

same capacity to act in and access the business environ-

ment, Women, Business and the Law examines a series of 10 

different business related actions that women may have to 

carry out in order to earn an income2 (figure 3.5). Some are 

directly related to women’s abilities to function in the busi-

ness environment, such as the ability to get a job or pursue 

a profession, and some, like the ability to travel outside the 

home or country, are indirectly related. However, each may 

affect a woman’s ability to function without hindrance in 

the business environment. For married women, the follow-

ing two additional transactions are considered: can a 

woman confer her citizenship to a non-national spouse in 

the same way as a man? and: are married women required 

by law to obey their husbands? 

Ninety-three economies impose no restrictions on a 

woman’s capacity to act. Among the 48 that do impose 

restrictions, none is in high-income OECD or in Eastern 

Europe and Central Asia. Two are in Latin America and the 

Caribbean, namely, Chile and Honduras, where married 

women cannot be heads of household; three are in East 

Asia and the Pacific, and include Indonesia, where married 

women cannot be heads of household; Malaysia, where 

married and unmarried women cannot confer citizenship 

on their children in the same way as men, and married 

women cannot convey citizenship to their husbands; 

and Thailand where married women cannot convey 

citizenship to their husbands. Twenty-five out of 35 

economies covered in Sub-Saharan Africa impose some 

of these restrictions on a women’s capacity to act, none 

of which arise from customary law (box 3.1). Out of the 
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five economies covered in South Asia, four have restric-

tions; only Sri Lanka does not. And all of the economies 

in the Middle East and North Africa impose at least one 

restriction on married or unmarried women’s capacity to 

act (figure 3.6)

Constitutional rights

Ninety-seven economies have a non-discrimination clause 

covering gender in their Constitutions, and in 132 econo-

mies, the Constitution guarantees equality before the 

law. However, in 47 of the economies with constitutional 

equality provisions, legislation on accessing institutions 

differentiates between men and women. Furthermore, 

among those economies with a constitutional non-

discrimination clause making gender a protected category, 

32 also legally differentiate between men and women.

Using property

The ability to access, manage and control property—in 

short, the ability to use property—is important to individu-

als everywhere regardless of gender. 

For this indicator, the Women, Business and the Law data show 

that a greater number of restrictions apply to married than 

FIGURE 3.5 A WOMAN’S QUEST TO GET A JOB OR START A BUSINESS

FIGURE 3.6 REGIONS WHERE WOMEN FACE MORE RESTRICTIONS IN THEIR CAPACITY TO ACT

Number of differentiations per economy across the 48 economies that have differentiations

Source: Women, Business and the Law database.
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FIGURE 3.7 MOST COMMON RESTRICTION FOR MARRIED WOMEN: NOT BEING ABLE TO BE HEAD OF HOUSEHOLD 

Number of differentiations by type and by region

Source: Women, Business and the Law database.

BOX 3.1 CONSTITUTIONAL TREATMENT OF CUSTOMARY LAW OR PERSONAL LAW

All the answers to the questions covered in Women, Business and the Law (WBL) are based on codified law. However, some of the 

topics covered in this report may be directly influenced by uncodified customary law or personal law. Given the diversity of custom-

ary or personal law within economies, it has not been feasible to systematically include these systems of law as sources within the 

WBL indicators. 

However, recognizing the importance of customary and personal law on women’s economic and legal rights, WBL is here presenting 

for the first time indicators regarding the constitutional treatment of customary law or personal law. These indicators do not directly 

address gender differentiation in the law, but represent, rather, indications of potential gender differentiation, since customary and 

personal law may have a greater impact on women than on men.

Fifty-two economies recognize customary or personal law as valid sources of law under the constitution. Of these 52 economies, 25 

are in Sub-Saharan Africa; eleven are in the Middle East and North Africa; five are in East Asia and the Pacific; four are in South Asia; 

five are in Latin America and the Caribbean, two are in high-income OECD economies; and none in Eastern Europe and Central Asia. 

In addition, 28 economies maintain customary or personal law as valid sources of law, even if they violate other constitutional 

provisions (such as non-discrimination or equal protection provisions). Of these 28 economies, 16 also include non-discrimination 

clauses making gender a protected category and guaranteeing equality before the law. These 28 economies are distributed unequally 

across the globe. Eleven are in the Middle East and North Africa; ten in Sub-Saharan Africa; four in East Asia and the Pacific (Fiji, 

Malaysia, Papua New Guinea and Singapore); two in South Asia (India and Sri Lanka); and one (Israel) in high-income OECD.

Eight of the 28 economies that uphold customary or personal law as valid sources of law, even if they violate other constitutional 

provisions, do not legally differentiate between men and women in areas covered in accessing institutions. Thirteen of these 28 

economies do not legally differentiate between men and women regarding using property. Among these economies the existence of 

legal gender parity may have little value in practice, due to the existence of customary or personal law that can contradict this parity.3  
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to unmarried women. In fact, none of 

the economies covered makes any legal 

distinction between unmarried women 

and unmarried men when it comes to 

their rights to moveable and immove-

able property. 

However, in seven economies, married 

women do not have the same property 

rights as married men. Therefore, for 

both men and women, it is useful to 

assess property rights in conjunc-

tion with marital status (box 3.2). For 

married couples, the default marital 

property regime—the regime that 

governs the property relationship of 

every married couple within the econ-

omy unless they specifically opt for 

an alternative arrangement—defines 

how each of the spouses can use, buy 

or sell property. Because the marital 

property regime governs a variety of 

transactions for married couples, the 

answers to the questions under this 

topic are clustered in accordance with 

the default marital property regime 

used in each economy.

BOX 3.2 THE IMPORTANCE OF HOW COUPLES ARE MARRIED

For both men and women, property rights within marriage are defined by the 

marital property regime under which they marry. Across the economies covered 

in Women, Business and the Law, there are commonly four types of marital prop-

erty regimes (figure 3.8): 

Separation of property—the default in 45 economies, by which all property 

acquired by the spouses before they marry, as well as all property acquired 

during the marriage, remain the separate property of the person who bought it. 

Partial community of property—the default in 68 economies, by which assets 

acquired prior to marriage are regarded as the separate property of the person 

who bought them, and assets and income acquired after marriage are regarded 

as joint property of the couple. 

Full community of property—the default in six economies (Burundi, Namibia, 

Netherlands, Philippines, Rwanda and South Africa), by which all assets 

and income brought into the marriage, as well as those acquired during the 

marriage, become the joint property of the couple. 

Deferred full or partial community of property—the default in 16 economies, by 

which the rules of partial or full community of property apply at the time of the 

marriage’s dissolution (at divorce or the death of one of the spouses); prior to this 

time separation of property applies. 

Each marital property regime has clear implications for property rights and the 

management of property within and after marriage. In all six economies with full 

community of property, there is a legal presumption of joint ownership of assets 

during marriage and in practice, joint titling of immovable property. In the econo-

mies with partial community of property, the same occurs. There is no de facto 

mandatory joint titling in any of the economies as regards separation of property.

FIGURE 3.8 MARITAL PROPERTY REGIMES ACROSS THE WORLD
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All economies in high-income OECD and in Eastern 

Europe and Central Asia grant equal rights to men and 

women with regard to property ownership and inheritance. 

In Latin America and the Caribbean, all economies grant 

equal rights to inheritance, and in the majority of econo-

mies, married men and married women have equal rights 

to property. The exceptions in this region are Chile and 

Ecuador. In Ecuador, married men decide on the adminis-

tration of joint marital property in the case of disagreement 

between the spouses. In Chile, the husband administers 

the marital property, except for the earnings and assets 

the wife generates from her own job, provided that she 

can demonstrate the origin of these earnings. In East Asia 

and the Pacific, only the Philippines restricts the prop-

erty rights of married women. In Sub-Saharan Africa, four 

economies do so (Cameroon, the Democratic Republic of 

Congo, Republic of Congo and Côte d’Ivoire).

Inheritance rights in 26 economies differentiate between 

women and men. This includes all economies covered in 

the Middle East and North Africa, seven in Sub-Saharan 

Africa (Burundi, Guinea, Mali, Mauritania, Senegal, Sudan 

and Tanzania), three in South Asia (Bangladesh, Nepal and 

Pakistan) and two in East Asia and the Pacific (Indonesia 

and Malaysia). 

Getting a job

In all the economies covered in Women, Business and the 

Law, there are labor regulations that differentiate between 

men and women. Some of these differentiations may facil-

itate women’s workforce participation, while others may 

serve to prevent it. Differences in the ways that men and 

women are treated under labor law can affect women’s 

incentives and abilities to get the jobs of their choice. 

While some gender based differences in labor law may 

increase women’s opportunities in the workplace, others 

can limit them. 

For example, restrictions on which hours women may work 

or what types of industries they may work in—perhaps 

originally motivated by a desire to protect women—may 

result in limiting women’s ability to get the jobs of their 

choosing. Furthermore, some economies give women 

earlier retirement ages than men, leading to a shorter 

working life, and perhaps negatively affecting women’s 

career prospects, lifetime earnings, pension benefits and 

retirement savings. 

In contrast, other policies can expand women’s work 

opportunities. For instance, parental leave policies can 

make possible a more equitable division of childrear-

ing responsibility within the family, allowing women the 

same opportunities for career advancement as men. 

Other examples are laws protecting women’s rights in the 

workplace, such as equal-pay-for-equal-work legislation, 

nondiscrimination in hiring practices, and laws against 

sexual harassment, all of which accord women the same 

rights as men in the workplace.

Women, Business and the Law shows how 141 economies 

have dealt with gender differentiated labor regulations in 

four major areas: working hours and industry restrictions, 

parental benefits, retirement and pensions, and legal rights 

in the workplace.

Working hours and industry restrictions

Forty-four economies restrict the working hours of women 

and 71 economies limit the industries in which women 

may work relative to men. These types of legal differentia-

tions in labor law are distributed across all income levels 

and all regions of the world.

Parental benefits

All economies have paid or unpaid maternity leave or offer 

maternity benefits through parental leave. Out of the 141 

economies covered in Women, Business and the Law, only 

three (Lesotho, Papua New Guinea and the United States) 

do not provide paid maternity leave or parental leave. 

Parental benefits for the father (either through paternity 

or parental leave) are far less common than for the mother. 

Only 82 economies offer parental benefits for men, and 

only in 73 of these economies is paternity leave or paren-

tal leave for fathers paid. The provision of paternity leave 

varies across the world: among high-income OECD econ-

omies, only Ireland and Switzerland do not provide any 

type of paternity leave, either paid or unpaid; in contrast, 

of the five South Asian economies covered, none provides 

paternity benefits.

Parental leave—where both the mother and the father 

share the child raising responsibilities—is still a rarity; 

only 48 economies offer this type of benefit and in 34 

of these economies the benefit is paid. Parental leave is 

more common among middle to high-income economies. 

Twenty-eight out of the 30 high-income OECD economies 

have parental leave and so do 19 out of 23 economies in 

Eastern Europe and Central Asia. No economy in Latin 
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America and the Caribbean, the Middle East and North 

Africa, South Asia, or Sub-Saharan Africa grants parental 

leave. In East Asia and the Pacific only Taiwan, China offers 

this benefit.

Of equal importance to having the benefit is the question of 

who pays it. If firms must pay for maternity leave, the cost of 

hiring women of reproductive age will be higher than the cost 

of hiring men from the employers’ perspective. If, however, 

the cost of maternity leave is paid by the government, firms 

would not necessarily face higher costs for hiring women as 

opposed to men. In approximately 50% of the economies 

that provide paid maternity leave, the government pays the 

full cost of maternity benefits; in 22% this cost is shared 

between the employer and the government; and in 28% the 

employer pays the full cost (figure 3.9).

Retirement and pensions

Fifty-two economies establish a lower retirement age for 

women than for men4 but no economy establishes a higher 

retirement age for women than for men. A similar picture 

applies for pensionable ages, that is, the age at which indi-

viduals can start claiming retirement benefits. The only 

exception is Saudi Arabia, where the pensionable age for 

men is lower than for women by five years. This is due to 

the fact that in order to claim benefits, men must work for 

25 years, allowing them to claim a pension at age 50, if 

they began working at 25; women can claim benefits at 55, 

without having to accumulate any work experience. The 

largest differences between pensionable ages for women 

and men occur in China, where women can retire 10 years 

earlier than men, and in Islamic Republic of Iran,5 where 

the difference is 8 years.

As life expectancy increases, many economies are delay-

ing retirement to a later age through a transition system, 

by which the retirement age increases slightly every year. 

Some economies use this transition period to equalize 

retirement ages for men and women. Under such transi-

tion systems, retirement ages will equalize in the following 

economies in the coming years: Austria by 2033;6 Latvia 

by 2011; Greece by 2013;7 Estonia by 2016; Slovak Republic 

by 2014;8 and Turkey by 2048. Other economies currently 

phasing in later retirement ages, with no plans to equal-

ize retirement for men and women, include Azerbaijan, 

Bulgaria, Colombia, Italy, Israel, Romania, and Serbia.

Equal rights in the workplace

As regards legal rights in the work place, equal-pay-for-

equal-work laws are the most common provisions, with 128 

economies having legislation in place on this topic. A total 

of 101 economies have laws on non-discrimination in hiring 
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practices, while only 75 economies have laws protecting 

employees from sexual harassment in the workplace.

Providing incentives to work

Women, Business and the Law covers two areas that can 

potentially affect a woman’s incentive to work in paid 

employment: personal income tax regulations and the 

availability and affordability of childcare. Gender differ-

ences in personal income tax regulations may affect a 

woman’s decision to enter the workforce, especially 

if working means paying taxes at a disproportionately 

higher rate. Undoubtedly, the ease, cost, and availability of 

childcare for young children and free public education for 

school-age children can affect positively a mother’s deci-

sion to work outside the home for paid compensation, or 

to stay at home with the children. 

Personal income tax

In the vast majority of economies covered in Women, 

Business and the Law, personal income tax laws are gender 

neutral. This is true in all but nine economies. Five of 

these economies allow more deductions or tax credits to 

men: Burkina Faso, Côte d’Ivoire, Indonesia, Lebanon, and 

Malaysia. In Côte d’Ivoire and Indonesia, married men 

receive income tax deductions for their wives—whether 

their wives are working or not. However, in order to claim 

a deduction for her husband, a married woman must prove 

that he is her dependant. 

Meanwhile in Israel, the Republic of Korea, Singapore, 

and Spain, there are tax deductions or credits which are 

available only to women. In Spain, an employed or self-

employed woman with children under the age of three is 

entitled to a tax-credit of 1,200 euros (1,710 USD) per year 

and per child. In the Republic of Korea, a female head of 

household with dependents is entitled to an additional 

exemption of 500,000 KRW (464 USD) per year.

Childcare and education

Only 15 economies consider childcare payments as tax 

deductible. Except for Brazil and Kyrgyz Republic, all of 

these economies are high-income. Ninety-three econo-

mies go beyond the tax regulation and subsidize childcare 

prior to the age of primary education. This type of public 

service is more common in higher income economies. Only 

nine out of 39 high-income economies do not provide this 

service: Israel, Japan, Republic of Korea, Oman, Puerto 

Rico, territory of the United States, Saudi Arabia, Singapore, 

United Arab Emirates, and the United States. Only eight 

economies do not mandate compulsory primary school-

ing: Botswana, Côte d’Ivoire, Ethiopia, Islamic Republic of 

Iran, Jamaica, Malawi, Oman, and Saudi Arabia. And of the 

ones that do mandate it only three are not required by law 

to provide it for free: Fiji, Guinea and South Africa.

Building credit

Since three-quarters of microfinance borrowers are 

women,9 it is women who are more likely to benefit when 

credit bureaus and registries collect and distribute informa-

tion on microfinance loans. Having a record of successful 

repayment allows women to build up their credit histories 

and may help them graduate to larger loans and conven-

tional financing. In addition to including this information, 

credit bureaus and registries should have low minimum 

thresholds for the inclusion of loans, so as not to miss out 

on microfinance loans, which by definition are very small. 

Among middle- and low-income economies, 49 have at 

least one credit bureau or registry which obtains credit 

information from microfinance institutions. In all of these 

economies, the minimum loan amount covered is less 

than 1% of income per capita, except in Jordan, where 

the minimum loan amount exceeds six times the average 

income per capita.

In 15 of the 20 economies covered in Latin America and 

the Caribbean, credit bureaus and registries include micro-

finance borrowers. But only six out of 35 economies do the 

same in Sub-Saharan Africa.

Going to court

Women’s access to justice can be hindered by limits on 

their legal capacity or gender-differentiated evidentiary 

rules that make it more difficult for them to fully partici-

pate in the legal system. Therefore, Women, Business and 

the Law examines two questions: whether women need 

permission in order to initiate legal proceedings in a court 

of law, and whether the rules of evidence are different for 

men and women. 

Dispute resolution can be expensive and time-consuming 

for women and for men. Small claims courts help expedite 

the resolution of minor disputes of a relatively low value 

for both women and men. They do so by setting aside 

many legal formalities and using simplified or fast-track 

procedures. Simpler processes and more relaxed rules 

lower costs for claimants, who may also be able to file and 
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present their own cases before the court. In addition, filing 

fees are lower and judges issue decisions rapidly. Because 

they have lower costs and faster turn-around times, small 

claims courts can provide an easier alternative for resolv-

ing simple disputes. 

Equal access to the justice system

The vast majority of economies grant equal access to the 

court system for men and women. However, in 11 econo-

mies (Islamic Republic of Iran, Kuwait, Malaysia, Oman, 

Pakistan, Saudi Arabia, Sudan, Syrian Arab Republic, 

United Arab Emirates, West Bank and Gaza, and Republic 

of Yemen), the testimony of a woman carries less eviden-

tiary weight than that of a man. And in one economy 

(Democratic Republic of Congo), married women need 

the permission of their husbands in order to initiate legal 

proceedings in court.

Small claims courts

Although most economies do not prevent women from 

accessing the court system, many do not provide small 

claims courts, which would make dispute resolution for 

minor claims easier. Only 75 economies have small claims 

courts or fast-track procedures for claims of a smaller 

value (figure 3.10). Twenty-five of the 30 high-income 

OECD economies covered offer this service, as do 12 of the 

23 economies covered in Eastern Europe and Central Asia. 

The following offer small claims courts or fast-track proce-

dures: half of the economies covered in Latin America and 

the Caribbean; nine of the 14 economies in Middle East 

and North Africa; eight of the 14 economies in East Asia 

and the Pacific; three (Bangladesh, India and Pakistan) of 

the five in South Asia; and only Botswana, Ethiopia, Ghana, 

Kenya, Mauritius, South Africa, Zambia, and Zimbabwe 

out of the 35 economies covered in Sub-Saharan Africa. 

Women and the law globally:  
Where and how is it changing?

From June 2009 to March 2011, Women, Business and 

the Law recorded 46 changes in regulations that affected 

the indicators in 39 economies (table 3.1). Forty-one of 

these changes were toward more gender parity, reducing 

legal differentiation between men and women. Four were 

neutral and one actually resulted in less gender parity.

Who reformed the most?

Kenya showed the highest number of changes in the 

areas covered by Women, Business and the Law. Kenya 

reformed in accessing institutions, using property and in 

going to court. Kenya promulgated a new Constitution 

on August 27, 2010. This legal reform eliminated gender 

differentiation under the law relating to a woman’s ability 
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FIGURE 3.10 HOW BIG IS A SMALL CLAIM?

Source: Women, Business and the Law database.
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to pass her nationality onto her child or spouse, entitled 

every Kenyan to a passport and all registration or identity 

documents issued to citizens, and guaranteed freedom of 

movement into, out of, and within Kenya for all citizens. 

Furthermore, customary law in Kenya is no longer exempt 

from constitutional provisions on non-discrimination. In 

fact, customary law is now void if it is inconsistent with 

the Constitution. Moreover, the same Constitution grants 

women equal rights before, during and after the marriage. 

It also grants equality on women’s inheritance rights for 

the first time. Kenya also has a new fast-track court proce-

dure for small claims.

Three economies made changes in two areas in the direc-

tion of more gender parity: Albania passed a new law “on 

protection from discrimination” mandating non-discrimi-

nation in hiring practices on the basis of gender, and its 

credit bureau now collects information from microfinance 

institutions. Syrian Arab Republic established a new credit 

bureau that also covers information from microfinance 

institutions, increased maternity leave from 60 to 120 days, 

and increased retirement age for women, equalizing it with 

that for men. Mongolia passed a new law on gender equal-

ity in February 2011 that expands nondiscrimination rules 

in hiring and protects employees from sexual harassment 

at the workplace. In addition, the minimum amount for 

inclusion in the credit bureau in Mongolia was eliminated.

Changes by topic

Besides Kenya, one more economy reformed in accessing 

institutions. The Tunisian nationality law was reformed in 

2010, allowing women to convey citizenship to their chil-

dren in the same way as men. 

Only Kenya made legal changes that affected the using 

property data. However, there were several economies 

that revised their family code over the period from June 

2009 to March 2011, without changing the default marital 

property regime. For instance, in Bulgaria, through the 

enactment of a new Family Code, three different marital 

property regimes were instituted. Spouses can now 

choose the property regime through a pre-nuptial agree-

ment or change it after they are already married. Estonia 

implemented a similar reform, giving spouses the option 

of choosing from different marital property regimes. 

In getting a job, 19 economies made legal changes that 

affected the indicators. In addition to the reforms made 

in Albania, Mongolia and Syrian Arab Republic there were 

12 changes towards more gender parity. Peru and Rwanda 

introduced paternity leave. Australia introduced parental 

leave and Japan expanded its parental leave. Greece 

approved new laws which are gradually equalizing the 

retirement age of women and men. Belgium eliminated 

industry restrictions for women and changed the payment 

for maternity leave. Bulgaria and Poland increased the 

number of days for maternity leave. Chile introduced the 

principle of equal-pay-for-equal-work in the labor code. 

Estonia passed a new Employment Contracts Act which 

prohibits the dismissal of pregnant women, guarantees a 

return to the same position after maternity or paternity 

leave, and provides for breaks for breastfeeding mothers. 

TABLE 3.1 WOMEN, BUSINESS AND THE LAW REFORMS ACROSS ECONOMIES

Changes towards more gender parity
Changes away 
from gender parity

Changes neutral 
to gender parity

Accessing institutions Kenya, Tunisia

Using property Kenya

Getting a job Albania, Australia, Belgium, Bulgaria, Chile, Estonia, Greece, Japan, 

Mongolia, Peru, Philippines, Poland, Rwanda and Syrian Arab Rep.

Bolivia Azerbaijan, 

Jordan, Norway, 

and Latvia

Building credit Albania, Azerbaijan, Ghana, Jordan, Mauritania, Moldova, Mongolia, 

Papua New Guinea, Syrian Arab Rep., Uganda and Yemen, Rep.

Providing incentives 

to work

None that impacted Women, Business and the Law indicators

Going to court Belarus, Botswana, Brazil, Canada, Honduras, Italy, Kenya, Mexico, New 

Zealand, Puerto Rico (U.S.), Romania, South Africa and Venezuela, RB

Source: Women, Business and the Law database.
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The Philippines implemented a similar reform, providing 

breaks for breastfeeding mothers.

Eleven economies implemented reforms in the area of 

building credit. In addition to the new bureau in Syrian 

Arab Republic, there are new credit bureaus or registries 

in Ghana, Moldova, Papua New Guinea, and Uganda. 

Jordan lowered by one-third the minimum loan amount 

covered by its credit bureau, Mauritania cut the minimum 

loan amount for inclusion in the credit bureau by half 

and Mongolia and the Republic of Yemen eliminated it  

altogether. Azerbaijan’s credit bureau now includes infor-

mation from microfinance institutions.

Although several economies did change their personal 

income tax legislation over the period considered, none 

reformed in the area of providing incentives to work so as 

to affect the Women, Business and the Law indicators.

In going to court, in addition to Kenya, 12 economies made 

changes: Belarus, Botswana, Honduras, Italy, Mexico, and 

Romania introduced a small claims court; Brazil, Canada, 

New Zealand, Puerto Rico, territory of the United States, 

South Africa and Venezuela increased the maximum 

amount for small claims courts. In Botswana the newly 

introduced small claims court is often used by women to 

collect child maintenance.10 

Four economies made changes that are neutral to gender 

parity, but still affected the data. In Azerbaijan, the retire-

ment age has been rising by 6 months every year since 

January 2010: to age 63 by 2012 for men, and age 60 by 

2016 for women. This change is neutral to gender parity, 

because it maintains the currently unequal retirement age 

for men and women. Norway introduced a flexible retire-

ment scheme in an already gender neutral system. Jordan 

increased the minimum pensionable age from 45 to 50 for 

both men and women, maintaining the gender parity in 

pensionable ages. Latvia temporarily reduced the percent-

age of wages paid during maternity leave in response to the 

global financial crisis. This change is considered neutral to 

gender parity due to its temporary nature. One economy, 

Bolivia, moved towards less gender parity by decreasing 

the retirement age, making it different for men and women.

Women and the law globally:  
Why does it matter?

Women, Business and the Law data allow for cross-country 

analysis, highlighting findings that can be explored through 

more in-depth research. A few of these findings relate to 

woman as entrepreneurs. Analysis of the Enterprise Survey 

data in conjunction with that of Women, Business and the 

Law shows that:
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FIGURE 3.11 MORE DIFFERENTIATIONS MEANS MORE CORRUPTION FACED BY WOMEN ENTREPRENEURS

Note: The graphs present the partial correlations between the two variables identified after controlling for income per capita.

Source: Women, Business and the Law database; Enterprise Surveys.
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A married woman can get a job or pursue a profession in the same way as a man

A married woman cannot get a job or pursue a profession in the same way as a man

FIGURE 3.12 GENDER DISPARITY IN ACCESS TO JOBS AND PROFESSIONS IS MITIGATED BY THE PRESENCE OF FEMALE 
 TOP MANAGERS

Note: The figure relates the relevant variable for married women only. For unmarried women, there is very little variation in 

differentiation on getting a job without permission across countries. The result shown is robust to a number of controls, 

such as income level, firm-size and the industry to which a firm belongs. The figure is based on 57 countries for which 

data are available.

Source: Women, Business and the Law database; Enterprise Surveys.

Firms owned and or managed by women in economies 

with a higher number of differentiations are more likely 

to report having to make informal payments (figure 

3.11). 

In those economies in which women cannot get a job 

without permission from their husband or guardian, 

there are on average fewer women in the workforce 

than in economies where this restriction does not 

exist. However, this difference is only significant if 

the firm’s top manager is a man. In female-run firms 

these types of legal differentiations seem to have less 

of an impact in practice (figure 3.12)

These are only a few examples of the kinds of measurement 

that can be carried out using data based on cross-country 

analysis. In order to draw conclusions about causal impli-

cations, further analysis at the country level and over time 

is needed. For instance, in Ethiopia a joint land registration 

program was implemented differently in different regions 

of the country. For this reason, it was possible to compare 

regions which had implemented the program with those 

that did not within the same country. This program result-

ed in a higher increase of women’s names in land titles in 

places where it was mandatory than in places where it was 

not.11 In future editions, Women, Business and the Law will 

provide more historical data that will, hopefully, inform 

and facilitate more in-depth research at the country level.

ENDNOTES
1 The five topics covered are: accessing institutions, using property, 

getting a job, providing incentives to work, and going to court. 

Building credit is the only topic not included, because none of the 

indicators in this topic cover explicit legal gender differentiation.

2 The actions for unmarried women are: (1) Can an unmarried 

woman apply for a passport in the same way as an unmarried 

man? (2) Can an unmarried woman travel outside the country in 

the same way as an unmarried man? (3) Can an unmarried woman 

legally travel outside her home in the same way as an unmarried 

man? (4) Can an unmarried woman get a job or pursue a trade 

or profession in the same way as an unmarried man? (5) Can an 

unmarried woman sign a contract in the same way as an unmar-

ried man? (6) Can an unmarried woman register a business in the 

same way as an unmarried man? (7) Can an unmarried woman 

be “head of household” or “head of family” in the same way as an 

unmarried man? (8) Can an unmarried woman confer citizenship 

to her children in the same way as an unmarried man? (9) Can 

an unmarried woman open a bank account in the same way as an 

unmarried man? (10) Can an unmarried woman choose where to 

live in the same way as an unmarried man? The same set of 10 

questions is repeated for married women.

3 For more in-depth discussion on the role of customary and person-

al law in Africa see Hallward-Driemeier (2011b). 

4 This is based on retirement ages for individuals who are currently 

40 years old.
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5 Unequal pensionable ages for men and women is not the only 

legal differentiation in the Islamic Republic of Iran. In fact there 

are a total of 22 legal differentiations between men and women: 

seven legal differentiations for unmarried women and 15 legal 

differentiations for married women. The differentiations for unmar-

ried women occur in the following areas: conferring citizenship on 

children, having inheritance rights over moveable property, having 

inheritance rights over immoveable property, working in certain 

industries, retirement age, pensionable age, having her testimony 

carry the same evidentiary weight in court. For married women: 

applying for a passport, traveling outside the country, traveling 

outside the home, getting a job without permission, being head 

of household, conferring citizenship on children, choosing where 

to live, conveying citizenship to her non-national husband, having 

inheritance rights over moveable property, having inheritance 

rights over immoveable property, having inheritance rights over 

property from her deceased spouse, working in certain industries, 

retirement age, pensionable age, having her testimony carry the 

same evidentiary weight in court.

6 The current retirement age in Austria depends on the year of birth; 

for people born before 1955, the retirement age is still 65 for men 

and 60 for women; Women, Business and the Law measures the 

retirement age for a person who is now 40 years old. For someone 

at that age, the retirement age is already equal for men and women. 

7 The current retirement age in Greece depends on the year of 

retirement; for people retiring in 2011, the retirement age is still 

65 for men and 60 for women; Women, Business and the Law 

measures the retirement age for a person who is now 40 years 

old, For someone at that age the retirement age is already equal 

for men and women. 

8 Until 2014, the statutory retirement age for women may be lower 

than 60, based on the number of children she raised.

9 World Bank (2010b).

10 http://allafrica.com/stories/200910121334.html

11 Deininger et al. (2007).
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Annex: Women’s economic rights  
and human rights

Women, Business and the Law (WBL) focuses on how men 

and women are treated differently under the law in ways 

that may affect women’s incentives to work and their 

opportunities to do so. By examining the law and how it 

affects women’s ability to get jobs and start businesses, 

Women, Business and the Law aims to facilitate research 

on the linkages between legal gender differentiation and 

outcomes for women. This research may be used to inform 

policy dialogue on what governments can do to expand 

economic opportunities for women. 

The WBL agenda overlaps significantly with human 

rights work on gender equality, particularly in the area 

of women’s economic and social rights. Thus, examining 

the project from a human rights perspective provides new 

insights on the relationship between legal gender equality 

and economic opportunities and outcomes for women.

Equal rights of women under human rights law 

As mentioned earlier (see Box 2.1), equality is a central 

tenet of international human rights law. The Universal 

Declaration of Human Rights begins by emphasizing that 

“recognition of the inherent dignity and of the equal and 

inalienable rights of all members of the human family is 

the foundation of freedom, justice and peace in the world.” 

Article 1 of the Universal Declaration proclaims all human 

beings to be “born free and equal in dignity and rights,” 

while Articles 2 and 7 lay the groundwork for specific legal 

protections concerning equality and non-discrimination. 

All of the major human rights instruments since the 

Universal Declaration have reiterated this fundamental 

commitment to equality. 

Beyond the general commitment to equality, the inter-

national community has expanded on the particular 

commitment to women’s equality through the Convention 

on the Elimination of All Forms of Discrimination Against 

Women (CEDAW).1 With 187 current States Parties, 

CEDAW has been ratified almost universally and serves 

as the most important international instrument protecting 

women’s human rights.2 Forty-two States Parties, however, 

have imposed reservations to at least one of the CEDAW 

provisions.3 A substantial portion of the Convention is 

specifically devoted to women’s economic and social 

rights, although other areas are covered as well.

Some key areas of overlap

There are numerous points of overlap between the WBL 

indicators and women’s human rights under CEDAW. 

Many of these intersections occur in two domains: the 

legal capacity of women to conduct transactions in areas 

that affect their business and employment activities, and 

the equal legal treatment of women within these business 

and employment activities. 

Table 4.1 maps out the major areas of correspondence 

between the indicators and women’s rights under CEDAW. 

As the table suggests, even though the indicators included 

in the WBL dataset are not specifically designed to illus-

trate human rights information, each corresponds to one 

or more of the rights contained within CEDAW. In fact, a 

detailed examination of the various types of human rights 

indicators used to track the compliance of states with 

CEDAW reveals a close fit between many of those indica-

tors and the questions used in the WBL questionnaires. 

However, it is important to note that CEDAW covers many 

areas beyond what is measured in Women, Business and 

the Law.

In addition to these areas of topical overlap, the motiva-

tions and goals of the WBL project resonate with those 

of the international human rights regime. Both research 

agendas seek to support the expansion of women’s 

economic opportunities and choices in ways that improve 

women’s welfare and raise their quality of life.

Some important divergences

However, Women, Business and the Law diverges from a 

human rights approach in important respects, the most 

obvious being the extent of coverage: Women, Business 

and the Law focuses on women’s economic empowerment 

by shedding light on a very narrow set of issues. The WBL 

approach examines domestic legal rules and regulations 

directly impeding women’s ability to start businesses and 

navigate the work force. A more human rights oriented 

approach, by contrast, would investigate the rights and 

opportunities of women across all areas—including 
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women’s civil, political, economic, social and cultural 

rights—recognizing that an impediment to women’s rights 

in any one of these areas may have a significant impact 

on women’s economic achievements, whether directly or 

indirectly. For example, one important area not analyzed 

in Women, Business and the Law is law that prevents and 

penalizes violence against women.

A second area of divergence arises out of the WBL focus on 

the de jure, that is, legal treatment of women, as opposed 

to their de facto experiences. A human rights-based 

approach would examine not only opportunities, but also 

outcomes. However, providing consistent indicators for 

141 economies across the world presents a significant 

challenge for data collection. Moreover, while the attempt 

to go beyond de jure indicators by measuring the de facto 

situation for women would provide greater in-depth coun-

try information, it would also lead to more subjectivity, as 

such measures may not only lack cross-country compara-

bility, but would be more difficult to verify. New questions 

in this year’s WBL examining the role played by customary 

law—which may restrict women’s exercise of their legal 

rights within each economy’s domestic legal framework—

may, in fact, shed light on the de jure versus de facto gap 

in women’s economic opportunities. 

The 2010 Women, Business and the Law pilot report explic-

itly acknowledged many of its initial methodological 

TABLE 4.1 WOMEN, BUSINESS AND THE LAW TOPICS AND CORRESPONDING HUMAN RIGHTS UNDER CEDAW

Women, Business and 

the Law category Principal corresponding human rights of women (CEDAW)

Accessing institutions  Freedom from discrimination on the basis of sex (Art. 2)

Equality before the law and legal capacity identical to that of men (Art. 15)

Equality in all areas of economic and social life (Art. 13)

Equality in all matters relating to marriage and family relations (Art. 16)

Equal rights with respect to nationality (Art. 9)

Using property Equal rights to administer property (Art 15.1)

Equal rights in all matters relating to marriage and family relations (Art 16.1), including same rights for both 

spouses in respect to ownership, acquisition, management, administration, enjoyment and disposition of property 

(Art 16.1h)

Getting a job Freedom from discrimination in the field of employment (Art. 11), including:

Right to work (Art. 11.1a)

Same employment opportunities (Art. 11.1b)

Free choice of profession and employment (Art 11.1c)

Equal-pay-for-equal-work (Art. 11.1d) 

Equal social security, retirement, leave, and other paid benefits (Art. 11.1e)

Freedom from discrimination on grounds of marriage or maternity (Art. 11.2)

Special protection during pregnancy (Art. 11.3)

Providing incentives to 

work

Freedom from discrimination and equality in economic life (Art. 13)

Right to education (Art. 10)

Equality in all matters relating to marriage and family relations (Art. 16)

Building credit Access to bank loans, mortgages and other forms of financial credit on equal basis with men (Art. 13b)

Access to agricultural credit and loans for rural women (Art. 14(2)g)

Going to court  Equality in all stages of procedure in courts and tribunals (Art. 15.2)

Legal protection of rights of women and effective protection of women against any act of discrimination through 

competent national tribunals (Art. 2c)

Exercise and enjoyment of all human rights and fundamental freedoms on basis of equality with men (Art. 3)
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shortcomings, and the updated work program has begun 

to address them through the inclusion of several new indi-

cators in the dataset. For example, topical coverage has 

been expanded by adding new survey questions concern-

ing equal-pay-for-equal-work, government provision of 

basic education and childcare services, and laws and poli-

cies affecting the rights of working mothers. 

Insights from human rights approaches

These additions constitute steps in the right direction. 

Moreover, certain insights from human rights approaches, 

such as, the “structure-process-outcome framework” and 

working through partnerships, may prove useful in inform-

ing the Women, Business and the Law project going forward. 

The structure-process-outcome framework

Indicators can be classified along three axes: structure, 

process and outcome, as follows:

Structural indicators measure the state of the law 

within a given economy in relation to a specific right. 

An example would be the existence of an equal-pay- 

for-equal-work provision under the law. 

Process indicators capture the existence and robust-

ness of policy instruments designed to support the 

implementation of that right. An example would be 

the existence of an agency or a court system that 

would enforce the equal-pay-for-equal-work provi-

sion mentioned above.

Outcome indicators measure an economy’s tangible 

progress in realizing a particular right. When 

compared to the benchmark of full realization of the 

right, outcome indicators reveal how much further an 

economy must progress in order to meet the end goal. 

An example would be a measure of de facto equality 

in pay between men and women. 

Currently, Women, Business and the Law does not make full 

use of these three indicators. Of the questions included 

in the dataset, roughly 65% are structural indicators. The 

remaining 35% are process indicators. None are outcome 

indicators, because the focus of WBL is on actionable 

policy indicators. However, incorporating the human 

rights methodology of structure-process-outcome in a 

systematic fashion in the analysis across all of the major 

topic areas in the WBL could enhance the program’s 

contribution to the advancement of women’s economic 

empowerment. Where available, the outcome variables 

could be drawn from other datasets to avoid duplicating 

work already done, and to minimize the cost of obtaining 

information.

Better data through better partnerships 

Human rights researchers often attempt to minimize the 

practical impediments of high-quality data collection and 

research by using cooperative strategies. For example, 

research partnerships between international and domes-

tic NGOs can provide the international partner with much 

needed local expertise and the domestic partner with 

much needed access to capital. Likewise, formal or infor-

mal cooperation agreements between inter-governmental 

organizations having overlapping or complementary 

expertise can enable both organizations to economize on 

research costs. 

Women, Business and the Law can learn from these experi-

ences as its research agenda overlaps with other efforts 

on women’s economic rights, opportunities and outcomes. 

By forging cooperative and mutually beneficial relation-

ships with key players, WBL could potentially broaden and 

deepen its data collection efforts, improve its understand-

ing of tangential areas affecting women entrepreneurs and 

workers, multiply the dissemination of its key findings, and 

enhance its relevance for policy debates at the domestic, 

regional, and international level. As a step in this direction, 

the WBL project has already begun to engage local and 

international civil society organizations in various parts 

of the world with a view to building partnerships. It has 

also begun to interact with other inter-governmental and 

national organizations, such as various UN agencies and 

development partners.

Targets for current and future strategic partnerships 

include:

Other inter-governmental organizations whose 

mandates touch upon women’s rights and/or the 

rights of workers; obvious candidates include relevant 

groups within UN Women (the United Nations 

Entity for Gender Equality and the Empowerment of 

Women), the United Nations Development Program, 

the International Labour Organization, and the Office 

of the High Commissioner for Human Rights;

Civil society organizations, labor unions and indus-
try groups: hundreds of such organizations exist, 

and while Women, Business and the Law is already 

taking advantage of their existing expertise at the 
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international, regional and local level, this work can 

continue to expand; 

National governmental bodies: national statistical 

agencies, human rights commissions, law reform 

commissions, commissions on gender equality, equal 

opportunity employment commissions, and other 

bodies having responsibilities for tracking women’s 

rights outcomes and/or implementing policies and 

programs designed to promote women’s rights can 

often contribute expertise, resources and data;

Academic research initiatives and institutes: these can 

furnish new theoretical insights and help fill gaps in 

the collection and dissemination of relevant data. 

Women, Business and the Law has already begun to build 

partnerships with some of these target organizations. 

For example, WBL data are currently being disseminated 

through UN Women in its newly released report entitled 

2011–2012 Progress of the World’s Women: In Pursuit of Justice. 

This effort to build partnerships should continue to expand 

in order to optimize data collection and dissemination.

ENDNOTES
1 The text of the Convention, which was adopted in 1979, may be 

accessed at: http://www.un.org/womenwatch/daw/cedaw/states.

htm

2 Ratification  information  is  available  through  the  United  Nations 

Treaty Collection  website: http://treaties.un.org/Pages/ViewDetails.

aspx?src=TREATY&mtdsg_no=IV-8&chapter=4&lang=en

3 Twenty-two States Parties have entered reservations to CEDAW 

provisions on the grounds that they are incompatible with laws 

based on ethnic or religious identity. Seventeen State parties have 

entered reservations to Article 2, according to which States Parties 

commit to condemning discrimination against women in all its 

forms. Seven have done so for Article 11 on equality in employment; 

20 for Article 9 on equal nationality and citizenship rights; eight, 

for Article 15(4) on equal right to choose residence; 30 for article 

16 on equal rights in marriage and family; and 19 have formally 

expressed concerns with other provisions of the Convention.
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Data Notes  

Women, Business and the Law examines laws and regula-

tions that affect women’s ability to earn an income, 

either by starting and running their own businesses or by 

getting jobs. When it comes to women’s rights, different 

economies reflect different cultural norms and values in 

their legislation. This report does not seek to judge or rank 

countries, but to provide objective data to inform dialogue 

and research women’s economic rights.

Covering 141 economies, Women, Business and the Law 

provides easily comparable data across the following six 

areas:

Accessing institutions—explores women’s legal abil-

ity to interact with public authorities and the private 

sector in the same way as men;

Using property—analyzes women’s ability to access 

and use property based on their ability to own, 

manage, control and inherit it;

Getting a job—assesses restrictions on women’s 

work, such as prohibitions on working at night or in 

certain industries. This indicator also covers laws on 

work-related maternity and paternity benefits, retire-

ment ages, sexual harassment and equal pay for equal 

work;

Providing incentives to work—examines personal 

income tax credits and deductions available to 

women relative to men, and the provision of childcare 

and education services;

Building credit—identifies minimum loan thresholds 

in private credit bureaus and public credit registries, 

and tracks bureaus and registries that collect informa-

tion from microfinance institutions;

Going to court—considers the ease and affordability 

of accessing justice by examining small claims courts, 

as well as a woman’s ability to testify in court and 

initiate court proceedings.

In five of the six topics, there were changes in methodology, 

both in the number of questions covered and in the way 

previously existing questions were analyzed; the principal 

methodological changes are footnoted throughout the text 

and summarized at the end of this chapter.

The report builds on the experience of the Doing Business 

project in developing objective indicators of impediments 

to entrepreneurship and employment for women. Doing 

Business analyzes regulations that apply to a business 

throughout its life cycle, including start-up and opera-

tions, trading across borders, paying taxes and resolving 

insolvency across 183 economies. As in the Doing Business 

project, Women, Business and the Law strongly emphasizes 

written law.

At the inception of the Women, Business and the Law 

project, the Gender Law Library was created to provide 

a public repository of laws and regulations affecting 

women’s economic opportunities. The set of six indicators 

was created by examining the information in the library 

to see which laws most affect women’s business rights. 

Legislation across the legal spectrum was found to affect 

women’s economic potential, either directly or indirectly. 

The indicators capture laws that directly differentiate 

between men and women, as well as laws that indirectly 

have a greater impact on women, given the likelihood that 

they are secondary income earners, microfinance clients 

and small business owners.

To condense such a large volume of disparate information, 

broadly based legal questions were posed to local legal 

experts to determine in what areas women and men have 

the same or different rights. In addition to survey data from 

local legal experts, the WBL project also consulted consti-

tutions, gender equality laws, marriage and family codes, 

personal status codes, labor laws, passport procedures, 

citizenship rules, inheritance statutes, codes of civil proce-

dures, education acts, tax regulations and social security 

codes to determine the sources of gender differentiation 

in the law. Responses from Doing Business 2012 surveys on 

getting credit, enforcing contracts, and employing workers 

were also used. The data from the surveys were checked 

for accuracy by referencing primary legal sources, result-

ing in revision or expansion of the information collected.

The Women, Business and the Law methodology offers 

several advantages: 

It is transparent and uses factual information derived 

directly from laws and regulations;
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Because standard assumptions are used when 

collecting data for the six areas covered, comparisons 

are valid across economies; 

The data identify both potential obstacles to women in 

business and legislative sources that can be changed 

as a result of this new information.

The report’s focus on written legislation does not disregard 

the often large gap between laws on the books and actual 

practices, recognizing that women do not always have 

access to the equality they are entitled to by law; however, 

data on formal legal differentiation represent a first step to 

identifying potential challenges for women in the six areas 

studied.

The report team welcomes feedback on the methodology 

and construction of this set of indicators and looks forward 

to improving both its coverage and scope. Feedback and 

contributions to the Gender Law Library are also appreci-

ated. All the data and their sources, as well as the ques-

tionnaires used to collect the data are publicly available at: 

http://wbl.worldbank.org

The following 91 questions1 were asked about the six main 

topics across 141 economies producing a total of 12,831 

data points. Each question is followed by information on 

how the answers were standardized and made compa-

rable across all economies. Assumptions, where used, are 

also listed.

Accessing institutions

Assumptions about the woman

Resides in the main business city of the economy 

being examined;

Has reached the legal age of majority; if there is no 

legal age of majority, the woman is assumed to be 30 

years old; 

Is sane, competent, in good health, and has no crimi-

nal record;

Is a lawful citizen of the economy being examined;

Where the question assumes the woman (or man) is 

married, the marriage is monogamous and registered 

with the authorities; 

Where the question assumes the woman (or man) is 

unmarried, she (or he) has never been married;

Where the answer differs according to the legal 

system applicable to the woman in question (as may 

be the case in economies where legal plurality exists), 

the answer used will be the one applicable to the 

majority of the population.2

The answers to the questions below are based on codi-

fied law and regulations, and not the implementation or 

practice of that law. Therefore, customary law is not taken 

into account, unless that customary law has been codified. 

Exceptions to this rule are common law or religious codes 

where decisions of such common or religious courts or 

schools of jurisprudence have legal standing equivalent 

to that of codified law. Reciprocal restrictions that govern 

the conduct of both spouses are not covered; therefore, 

this indicator only measures restrictions that govern the 

conduct of the wife, but not the husband.

Rights of married and unmarried women

This sub-topic addresses whether a woman can engage in 

a set of legal transactions in the same way as a man. It 

also addresses whether there are differences due to the 

marital status of the woman. Married and unmarried men 

and women may not be able do things in the same way, 

as when, for instance, women require permission or an 

additional signature in order to complete a certain transac-

tion, or when they must provide additional documentation 

not required of men, such as a marriage license or proof of 

name change. Differences related to property transactions 

are taken into account in the using property topic only. 

Accessing institutions does not count this type of differ-

ence.3 Furthermore differences that arise from tax law are 

no longer included in accessing institutions. 4

This sub-topic includes 20 different questions across 10 

transactions, including transactions that are legal in nature 

and those that relate to women’s freedom of movement. 

In the data tables, the 20 questions for accessing institu-

tions are condensed into 10 questions with two possible 

answers each, one for married and one for unmarried 

women. The questions are as follows:

1a. Can an unmarried woman apply for a passport in the 

same way as an unmarried man?

The answer is “Yes” if, upon reaching the legal age of 

majority, all civil acts may be completed and there 

are no differences in the way an unmarried woman or 

man may get a passport;
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The answer is “No” if an adult unmarried woman 

needs the permission or signature of a guardian to 

apply for a passport; 

1b. Can a married woman apply for a passport in the same 

way as a married man?

The answer is “Yes” if upon reaching the legal age of 

majority, all civil acts may be completed and there are 

no differences in the way that a married woman or 

man may get a passport;

The answer is “No” if an adult married woman needs 

the permission or signature of her husband in order 

to apply for a passport; the answer is also “No” if any 

additional documentation is required of a married 

woman that is not required of a married man; e.g., 

if proof of name change or a marital certificate is 

required specifically for married women but not for 

married men or if married women must indicate any 

information relating to their husband on their pass-

port forms, but husbands are not required to provide 

information on their spouses.

2a. Can an unmarried woman travel outside the country in 

the same way as an unmarried man?

The answer is “Yes” if no restrictions exist on unmar-

ried women traveling alone internationally; the answer 

is also “Yes” if the Constitution guarantees freedom of 

movement or the right to leave and reenter the coun-

try and no restrictions exist on unmarried women 

traveling internationally;

The answer is “No” if permission or additional 

documentation is required for unmarried women to 

leave the country; however, this permission must be 

separate from that required to get a passport, a topic 

covered in a separate question.

2b. Can a married woman travel outside the country in the 

same way as a married man?

The answer is “Yes” if no restrictions exist on married 

women traveling alone internationally; the answer is 

also “Yes” if the Constitution guarantees freedom of 

movement or the right to leave and reenter the coun-

try, or if men and women have the same rights inside 

of marriage, and no restrictions exist on married 

women traveling internationally;

The answer is “No” if permission or additional docu-

mentation is required for married women to leave the 

country; however, this permission must be separate 

from that required to get a passport, a topic covered 

in a separate question.

3a. Can an unmarried woman legally travel outside her 

home in the same way as an unmarried man?

The answer is “Yes” if no restrictions exist on unmar-

ried women traveling alone domestically; the answer 

is also “Yes” if the Constitution guarantees domestic 

freedom of movement and no restrictions exist on 

unmarried women; 

The answer is “No” if permission, additional docu-

mentation, or the presence of a guardian is required 

in order to travel domestically. 

3b. Can a married woman legally travel outside her home 

in the same way as a married man? 

The answer is “Yes” if there are no restrictions on 

married women traveling alone domestically; the 

answer is also “Yes” if the Constitution establishes 

the right to domestic freedom of movement, or if men 

and women have the same rights inside of marriage, 

and no restrictions exist on married women’s domes-

tic travel;

The answer is “No” if permission, additional docu-

mentation, or the presence of a guardian is required 

in order for a married woman to travel domestically.

4a. Can an unmarried woman get a job or pursue a trade or 

profession in the same way as an unmarried man?

The answer is “Yes” if no permission is needed for 

an unmarried woman to get a job or practice a trade 

or profession; the answer is also “Yes” if there is a 

nondiscrimination or equality provision in the consti-

tution or gender equality act and no restriction in the 

family or civil law regarding an unmarried woman’s 

ability to work;

The answer is “No” if permission or additional docu-

mentation is required, or if a guardian can stop an 

unmarried woman from working.

4b. Can a married woman get a job or pursue a trade or 

profession in the same way as a married man?

The answer is “Yes” if no permission is needed for 

a married woman to get a job or practice a trade or 

profession; the answer is also “Yes” if there is a nondis-

crimination or equality provision in the constitution or 
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gender equality act and no restriction in family or civil 

law regarding a married woman’s ability to work; the 

answer is also “Yes” if married women and married 

men have the same rights in marriage and there is 

no restriction in the family or civil law regarding a 

married woman’s ability to work; 

The answer is “No” if husbands can prevent their wives 

from getting or keeping jobs or from pursuing a trade 

or profession; the answer is also “No” if permission 

or additional documentation is required for married 

women to get a job or if a married man can go to court 

to get his wife’s employer to fire her from her job or 

profession.

5a. Can an unmarried woman sign a contract in the same 

way as an unmarried man?

The answer is “Yes” if full legal capacity is obtained 

upon the age of majority and there are no restric-

tions on unmarried women signing legally binding 

contracts;

The answer is “No” if unmarried women have limited 

legal capacity to sign a legally binding contract. 

5b. Can a married woman sign a contract in the same way 

as a married man?

The answer is “Yes” if full legal capacity is obtained 

upon the age of majority and there are no restrictions 

on married women signing legally binding contracts; 

The answer is “No” if married women have limited 

legal capacity to enter into contracts or if they need the 

signature, consent, or permission of their husbands in 

order to legally bind themselves; this question does 

not concern restrictions on married women sign-

ing contracts specifically related to marital property 

governed under the default marital property regime; 

these are covered under the Using Property indicator. 

6a. Can an unmarried woman register a business in the 

same way as an unmarried man? 

The answer is “Yes” if full legal capacity is obtained 

upon the age of majority and there are no restrictions 

on unmarried women registering businesses;

The answer is “No” if unmarried women have limited 

legal capacity to register a business; e.g., this would 

include situations in which they may not legally bind 

themselves with a legal document.

6b. Can a married woman register a business in the same 

way as a married man?

The answer is “Yes” if full legal capacity is obtained 

upon the age of majority and there are no restrictions 

on married women registering a business;

The answer is “No” if married women have limited 

legal capacity to register a business; e.g., this would 

include if they may not legally bind themselves with 

a legal document; the answer is also “No” if married 

women need the permission, signature, or consent 

of their husbands to register a business; the answer 

to this question is based on family law; restrictions 

that are established outside family law may not be 

included in this question.

7a. Can an unmarried woman be “head of household” or 

“head of family” in the same way as an unmarried man?

The answer is “Yes” if there are no explicit restrictions 

on unmarried women becoming “head of household” 

or “head of family” and the constitution recognizes 

gender equality or nondiscrimination; the answer is 

also “Yes” if there is no indication that “head of house-

hold” or “head of family” is a legal designation in the 

economy, and where the constitution recognizes 

gender equality or nondiscrimination; 

The answer is “No” if there is an explicit restriction on 

unmarried women becoming “head of household” or 

“head of family;” e.g., a provision stating that only men 

can be “head of household” or “head of family,” or that 

men “lead the family.”

7b. Can a married woman be “head of household” or “head 

of family” in the same way as a married man?

The answer is “Yes” if there are no explicit restrictions 

on married women becoming “head of household” 

or “head of family” and the Constitution recognizes 

gender equality or nondiscrimination; the answer is 

also “Yes” if there is no indication that “head of house-

hold” or “head of family” is a legal designation in the 

economy, where the constitution recognizes gender 

equality or nondiscrimination, or where family law 

recognizes equality among spouses within marriage; 

The answer is “No” if there is an explicit restriction 

on married women becoming “head of household” 

or “head of family;” e.g., a provision stating that only 

husbands can be “head of household” or “head of 

family” or that husbands “lead the family.”
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8a. Can an unmarried woman confer citizenship on her 

children in the same way as an unmarried man? 

The answer is “Yes” if both mothers and fathers can 

convey citizenship to the child, regardless of where 

the child is born; the answer is also “Yes” if there are 

additional procedures that must be completed by men 

but not by women (e.g., providing proof of paternity);

The answer is “No” if only fathers can convey citizen-

ship to the child, wherever that child may be born. 

8b. Can a married woman confer citizenship on her chil-

dren in the same way as a married man? 

The answer is “Yes” if married mothers and married 

fathers may both convey citizenship to their chil-

dren, wherever the child is born; the answer is also 

“Yes” if there are additional procedures that must be 

completed by men but not by women (e.g., providing 

proof of paternity);

The answer is “No” if only married fathers can convey 

citizenship to the child, wherever that child may be 

born. 

9a. Can an unmarried woman open a bank account in the 

same way as an unmarried man?

The answer is “Yes” if there are no restrictions on 

unmarried women opening bank accounts; 

The answer is “No” if there are specific provisions 

limiting the ability of unmarried women to open bank 

accounts; only provisions from the body of family laws 

are systematically counted; provisions that may exist 

in other types of law, such as banking regulations, are 

not systematically included here.

9b. Can a married woman open a bank account in the 

same way as a married man?

The answer is “Yes” if there are no restrictions on 

married women opening bank accounts; the answer 

is also “Yes” if explicit provisions exist stating that 

married women may open bank accounts, or that 

both spouses may open bank accounts in their own 

names; 

The answer is “No” if there are specific provisions 

limiting the ability of married women to open bank 

accounts; provisions that may exist in other types of 

law, such as banking regulations, are not systemati-

cally included here.

10a. Can an unmarried woman choose where to live in the 

same way as an unmarried man?

The answer is “Yes” if there are no restrictions on 

unmarried women choosing where to live; also “Yes” if 

there is a general constitutional provision stating that 

every person has the right to determine his or her own 

place of residence and where there are no restrictions 

on unmarried women choosing where to live; 

The answer is “No” if explicit restrictions exist on 

unmarried women choosing their place of residence.

10b. Can a married woman choose where to live in the 

same way as a married man?

The answer is “Yes” if no explicit restrictions exist on 

a married woman choosing where her family may live; 

the answer is also “Yes” if there is a general constitu-

tional provision stating that every person has the right 

to determine his or her own place of residence, or if 

the family law states that spouses jointly chose the 

marital residence; 

The answer is “No” if an explicit legal provision grants 

the husband the authority to choose the family resi-

dence, or grants the husband’s preference additional 

weight in determining where the family shall live.

The data on the number of inequalities in accessing institu-

tions for unmarried women represent the count of the total 

number of “No” answers to the 10 questions applicable to 

unmarried women. 

The data on the number of inequalities in accessing institu-

tions for married women represent the count of the total 

number of “No” answers to the 10 questions applicable to 

married women.

Division of responsibility within marriage

This sub-topic addresses potential legal inequalities that 

are only applicable to married women. It includes three 

questions as follows: 

11. Can a woman confer her citizenship to a non-national 

spouse in the same way as a man?

This question compares the ability of an adult married 

woman to legally convey her citizenship to her non-

national husband with the ability of an adult married 

man to do the same for his non-national wife; the 

answer is “Yes” if marriage to a national male or 
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female confers some preference in naturalization to 

the non-national spouse;

The answer is “No” if a national husband can convey 

citizenship to his non-national wife, but a national 

wife may not do so for her non-national husband; 

the answer is also “No” if the ability to convey citi-

zenship to a spouse is procedurally differentiated by 

gender; e.g., a woman married to a national gets auto-

matic citizenship rights upon her marriage, but a man 

married to a national must wait a specific number of 

years to become a citizen; 

The answer is N/A if neither spouse may convey citi-

zenship to the other; e.g., citizenship must be obtained 

through the general naturalization procedures with 

no preference of any sort given to the spouse of a 

national. 

12. Are married women required by law to obey their 

husbands?

The answer is “Yes” if an explicit provision exists, stat-

ing that married women must obey their husbands;

The answer is “No” in the absence of a provision stat-

ing that married women must obey their husbands. 

13. Do married couples jointly share legal responsibility for 

the family’s financial expenses?

The answer is “Yes” if there is an explicit provision stat-

ing that spouses have joint or shared legal responsibil-

ity for financially maintaining their family’s expenses; 

the answer is also “Yes” if spouses have equal rights 

and responsibilities within marriage; 

The answer is “No” in the case of provisions stating 

that husbands are solely responsible for the financial 

support of the family. 

Constitutional rights 

This sub-topic focuses on the constitutional treatment of 

customary law, gender equality and non-discrimination. It 

includes four questions:

14. Is there a non-discrimination clause covering gender or 

sex in the constitution?

The answer is “Yes” if the constitution explicitly 

includes gender or sex as protected categories for 

nondiscrimination;

The answer is “No” if there is no nondiscrimination 

provision, or if there is a nondiscrimination provision 

that does not include gender or sex as a protected 

category.

15. Does the constitution guarantee equality before the 

law?

The answer is “Yes” if there is an equal protection 

provision, or a general equality provision in the consti-

tution, and where the provision is generally applicable 

to “all citizens” and does not specify women as a 

protected category;

The answer is “No” if there is no equal protection provi-

sion or general equality provision in the constitution. 

16. Are either customary or personal law valid sources of 

law under the constitution?

The answer is “Yes” if the constitution explicitly recog-

nizes customary or personal laws (that is, custom-

ary or religious law); the answer is also “Yes” if the 

constitution makes reference to methods by which 

customary law will be brought in line with constitu-

tional principles, or by which customary law is to be 

determined, or to requirements that customary chiefs 

be consulted prior to enactment of legislation; also 

“Yes” if the constitution recognizes religious systems 

of law or religious sources of law; also “Yes” if the 

constitution derives its authority from customary or 

religious law;

The answer is “No” in the absence of explicit consti-

tutional recognition of customary or religious sources 

or systems of law; 

This question does not include customary contractual 

terms, or other forms of implied usage. 

17. If either customary or personal law are valid sources 

of law, are they considered invalid if they violate constitu-

tional provisions on non-discrimination or equality?

The answer is “Yes” if customary or religious laws are 

considered to be invalid sources of law if they violate 

other provisions of constitutional law; the answer 

is also “Yes” if the constitution makes reference to 

methods by which customary law will be brought in 

line with constitutional principles on nondiscrimina-

tion or equality; the answer is also “Yes” if the consti-

tution establishes that customary laws or rights are 

guaranteed equally to men and women; 
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The answer is “No” if customary law or religious law 

takes precedence over constitutional provisions on 

nondiscrimination or equality; 

The answer is N/A if there are no constitutional provi-

sions on nondiscrimination or equality, or if custom-

ary law or personal law are not considered valid 

sources of law.

Using property

Assumptions about the woman

Resides in the economy’s main business city;

Has reached the legal age of majority and is capable 

of making decisions as an adult; if there is no legal age 

of majority, the woman is assumed to be 30 years old;

Is sane, competent, in good health, and has no crimi-

nal record;

Is a lawful citizen of the economy being examined;

Where the question assumes that the woman (or 

man) is married, the marriage is monogamous and it 

is registered with the authorities;

Where the question assumes that the woman (or 

man) is unmarried, she (or he) has never been 

married;

Where the answer differs according to the legal 

system applicable to the woman in question—as may 

be the case in economies where legal plurality exists—

the answer used will be one applicable to the majority 

of the population.5 

The answers to the questions below are based on codified 

law and not the implementation or practice of that law. 

Therefore, customary law and religious law are not taken 

into account unless the customary or religious law has 

been codified. The only exceptions to this rule are case law 

systems, and instances where decisions of religious courts 

or schools of jurisprudence have legal standing equivalent 

to that codified law.6 

The questions in using property are designed to determine 

what the management and control of marital property 

looks like under the default marital property regime in each 

of the economies covered. For all questions concerning the 

ability of married women to carry out activities indepen-

dently of their husbands, the key concern is reciprocity. 

Unequal treatment is counted only where a married man 

is able to carry out the activity and his wife cannot equally 

do so. 

Marital property regime

The main areas of differentiation between women and men 

in exercising property rights lie in the rights granted to 

spouses under various marital property regimes, some of 

which grant spouses equal treatment for property owner-

ship. Others grant husbands administrative control over 

jointly owned marital property. Still others grant husbands 

administrative control over their wives’ property. Women, 

Business and the Law summarizes the main characteristics 

of the default marital property regime by means of the 

following three questions.

18. What is the default marital property regime?

The default marital property regime is the set of rules 

that apply to the management of property within 

marriage when no prenuptial agreement exists. For 

the purposes of this question the default marital 

property regimes are classified in the following five 

categories:

Separation of property —under a separate prop-

erty regime all property acquired by the spouses 

before they marry, as well as all property acquired 

during the marriage, remain the separate property 

of the acquiring spouse; it can also be referred to 

as “out of community property;”

Partial community of property —whereby assets 

acquired prior to marriage are regarded as the 

separate property of the acquiring spouse, and 

assets and income acquired after marriage, with 

few exceptions provided for by law, are regarded 

as joint property of the couple;  

Full community of property—all assets and 

income brought into the marriage and acquired 

during the marriage become the joint property of 

the couple; it can also be referred to as “in commu-

nity of property;”

Deferred full or partial community of property—

the rules of partial or full community of property 

apply at the time of dissolution of the marriage 

(divorce or death of one of the spouses); prior to 

that, separation of property applies; 
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Other—in countries where there is a default prop-

erty regime which does not fit any of the above 

four descriptions.

In countries where there is no default marital property 

regime, the most common marital property regime is used 

instead.

19. Who legally administers marital property?

The answer to this question assumes that the default 

marital property regime applies and is classified as 

follows:

The original owner—where either the husband 

or the wife who originally bought the property 

manages it.

Both spouses—where both spouses agree or have 

the same rights over transactions concerning joint 

property; 

Other—in countries where neither of the above 

two descriptions apply.

In countries where there is no default marital property 

regime, the most common marital property regime is used 

instead. 

20. In the case of dissolution of the marriage, who is 

entitled to ownership of the marital home? 

The answer to this question is classified as follows:

The original owner—where the spouse (either 

husband or wife) who originally bought the prop-

erty receives ownership of the marital home;

Both spouses—where both spouses are entitled 

equally to the marital home;

Other—in countries where neither of the above 

two descriptions applies;

This question assumes that the marital home was 

purchased by one of the spouses during the marriage and 

that the spouses have no children.

Joint titling

Joint titling for married couples means that immoveable 

property, such as land or buildings is registered under the 

name of both spouses either explicitly or implicitly through 

the default marital property regime.

21. For property acquired during the course of a marriage, 

is there a legal presumption of joint ownership between 

the husband and the wife?

This does not include property acquired by gift or 

inheritance by one of the spouses;

The answer to this question depends on the default 

marital property regime; full and partial community 

of property will assume a legal presumption of joint 

ownership between the husband and wife, while in 

separation of property and deferred full or partial 

community of property there is no legal presump-

tion of joint ownership between husband and wife; 

for mixed systems a specific legal provision will be 

necessary for legal presumption of joint ownership;

The answer is N/A where joint marital property does 

not exist and separation of property is the default 

marital property regime.

22. Does joint titling of major assets (such as land or the 

marital home) exist for married couples?

It is assumed that the marriage took place under the 

default marital property regime; if there is no default 

marital property regime, the most commonly used 

formal marital property regime is used.

23. If joint titling exists for married couples, is it the default 

for marital property? 

It is assumed that the marriage took place under the 

default marital property regime; if there is no default 

marital property regime, the most commonly used 

formal marital property regime is used;

The answer is “Yes” if joint titling is mandatory or is 

presumed for marital property under the default mari-

tal property regime; e.g., marital assets belong to both 

spouses as the default provision under the marital 

property regime, unless the spouses opt out; 

The answer is “No” if joint titling exists, but is not the 

presumed or default position; 

The answer is N/A where joint marital property does 

not exist and separation of property is the default 

marital property regime.

Rights to moveable and immoveable property 

Moveable property is often also called personal property 

and is defined as the private property that is portable, such 

as cars or jewelry. Immoveable property is also called real 
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property and refers to private property that cannot be 

moved, such as land and buildings. 

This sub-topic includes four different questions across 

two legal transactions. In the data tables, these four ques-

tions are condensed into two questions with two possible 

answers each, one for immoveable property and one for 

moveable property. The questions are as follows:

24a. Do unmarried men and unmarried women have equal 

ownership rights to moveable property?

This question is designed to determine whether there 

are gender based differences over moveable property 

rights for unmarried men and unmarried women;

Ownership rights as used here include the abil-

ity to manage, control, administer, access, encumber, 

receive, dispose of and transfer moveable property;

The answer “No” applies when there are any differ-

ences in the treatment of moveable property based 

on gender for unmarried individuals.

24b. Do unmarried men and unmarried women have equal 

ownership rights to immoveable property?

This question is designed to determine whether there 

are gender based differences over immoveable prop-

erty rights for unmarried men and unmarried women;

Ownership rights as used here include the abil-

ity to manage, control, administer, access, encumber, 

receive, dispose of and transfer immoveable property;

The answer “No” applies when there are any differ-

ences in the treatment of immoveable property based 

on gender for unmarried individuals.

25a. Do married men and married women have equal 

ownership rights to moveable property?

This question is designed to determine whether there 

are gender based differences over moveable property 

rights for married men and married women; 

Ownership rights as used here include the abil-

ity to manage, control, administer, access, encumber, 

receive, dispose of and transfer moveable property;

The answer to this question is based on whether 

husbands and wives married under the default prop-

erty regime have equal ownership rights over move-

able property; 

The answer “No” applies when there are any differ-

ences in the treatment of moveable property based 

on gender, and broken down by marital status for 

married individuals; e.g., if husbands are granted 

administrative control over moveable marital prop-

erty and can dispose of it without requiring the wife’s 

consent the answer would be “No.”

25b. Do married men and married women have equal 

ownership rights to immoveable property?

This question is designed to determine whether there 

are gender based differences over immoveable prop-

erty rights for married men and married women; 

Ownership rights as used here include the abil-

ity to manage, control, administer, access, encumber, 

receive, dispose of and transfer immoveable property;

The answer to this question is based on whether 

husbands and wives married under the default 

property regime have equal ownership rights over 

immoveable property; 

The answer “No” applies when there are any differ-

ences in the treatment of immoveable property 

based on gender, and broken down by marital status 

for married individuals; e.g., if husbands are granted 

administrative control over immoveable marital prop-

erty and can dispose of it without requiring the wife’s 

consent the answer would be “No.”

Inheritance rights

26a. Do sons and daughters have equal inheritance rights 

to moveable property from their parents?

This question examines whether there are gender 

based differences in the rules of intestate succession 

(that is, in the absence of a written will) for moveable 

property from parents to children;

Where there are gender based differences on inheri-

tance for moveable property, the answer is “No.”

26b. Do sons and daughters have equal inheritance rights 

to immoveable property from their parents?

This question examines whether there are gender 

based differences in the rules of intestate succession 

(that is, in the absence of a written will) for immove-

able property from parents to children;

Where there are gender based differences on inheri-

tance for immoveable property, the answer is “No.”
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27a. Do female and male surviving spouses have equal 

inheritance rights to moveable property?

This question examines whether both spouses have 

equal rank and the same rights when it comes to 

inheriting moveable assets in the absence of a will.

27b. Do female and male surviving spouses have equal 

inheritance rights to immoveable property?

This question examines whether both spouses have 

equal rank and rights when it comes to inheriting 

immoveable assets in the absence of a will.

28. In the case of the death of one of the spouses, does the 

surviving spouse, regardless of gender, have equal inheri-

tance rights to the marital home?

This question is designed to determine whether there 

are gender based differences in distribution of owner-

ship of the marital home in the case of no immediate 

heirs and in the absence of a will. 

The answer is “Yes,” where either surviving spouse 

has equal inheritance rights to the marital home 

regardless of gender;

The answer is “No,” where there are different inheri-

tance rights to the marital home based on gender;

The data on the number of inequalities regarding move-

able property represent the count of the total number of 

“No” answers in response to the four questions concerning 

moveable property.

The data on the number of inequalities regarding immove-

able property represent the count of the total number of 

“No” answers in response to the four questions concerning 

immoveable property.

Getting a job

Assumptions about the woman

Resides in the economy’s main business city;

Has reached the legal age of majority and is capable 

of making decisions as an adult; 

For purposes of determining the retirement and 

pensionable ages, the woman is currently 40 years 

old and started working at the age of 25;

Is sane, competent, in good health, and has no crimi-

nal record;

Has been working long enough to accrue all benefits, 

including any maternity/parental or retirement 

benefits;

If a question assumes that a woman is pregnant, it is 

her first pregnancy and a single birth is expected; the 

pregnancy is without complications;

For purposes of determining the retirement and 

pensionable ages, the woman has raised one child 

only;

Is an employee in a non-managerial post in the manu-

facturing sector in a firm of at least 50 employees.

Assumptions about the man

Resides in the country’s main business city;

Has reached the legal age of majority and is capable 

of making decisions as an adult; 

For purposes of determining the retirement and 

pensionable ages, the man is currently 40 years old 

and started working at the age of 25;

Is sane, competent, in good health, and has no crimi-

nal record;

Has been working long enough to accrue all benefits, 

including any paternity/parental or retirement 

benefits;

If a question assumes that a man’s wife is pregnant, 

it is his first child and a single birth is expected; the 

pregnancy is without complications;

Is an employee in a non-managerial post in the manu-

facturing sector in a firm of at least 50 employees;

Has completed infant care training courses, which 

sometimes serve as a prerequisite for extended pater-

nity leave.

In general, the answers to the questions in getting a job 

are based on written law and not on collective bargaining 

agreements; however, the latter are taken into account 

when the following two conditions are met:

They cover more than 50% of the work force in 

manufacturing;

They apply to individuals who are not party to the 

original collective bargaining agreement.
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Working hours and industry restrictions

This section assumes that the woman gave all the neces-

sary permissions, including written consent.7

29. Can women work the same night hours as men?

This question does not factor in night work restric-

tions on pregnant women or nursing mothers;

Where the law indicates that regulations may be 

promulgated by the relevant minister or ministry, 

restricting women’s work at night or overtime work, 

this is counted as a restriction.

30. Can women work in the same industries as men?

This question is designed to determine if there are 

specific industries in which women explicitly or 

implicitly cannot work, except in limited circum-

stances. Explicit restrictions are examined regarding 

women working in such industries as mining; also 

examined are implicit restrictions stating that women 

cannot work in “dangerous” or “arduous” conditions. 

Restrictions on pregnant or working mothers are not 

included in this question;

Where the law indicates that regulations may be 

promulgated by the relevant minister or ministry, 

restricting women’s work in particular industries, this 

is counted as a restriction.

31. Can pregnant and nursing mothers work the same 

number of hours as men and other women? 8

This question is designed to determine if there are 

measures in place that limit the working hours of 

pregnant women and nursing mothers; 

Allowances for time to nurse for nursing mothers are 

not considered a restriction on the working hours of 

nursing mothers;

Prescriptions that women are not allowed to work for 

a certain period of time before or after giving birth 

are not considered to be a restriction on the working 

hours of pregnant women and nursing mothers;

Where the law indicates that regulations may be 

promulgated by the relevant minister or ministry, 

restricting women’s work at night, this is counted as 

a restriction.

Parental benefits

The questions on parental benefits are divided into 

maternity, paternity and parental benefits. Maternity 

covers benefits applicable only to the mother, while pater-

nity covers benefits applicable only to the father;9 parental 

covers benefits applicable to both the mother and the 

father, even if the distribution of those benefits is unequal 

between the two parents.

32a. Does the government mandate paid or unpaid mater-

nity leave?

Here maternity leave can be paid or unpaid, as long 

as the government explicitly mandates some form of 

maternity leave;

Maternity leave is defined as a leave available only 

to the mother; parental leave that is available to both 

parents is not included in maternity leave;

Provisions for circumstantial leave by which an 

employee is entitled to a certain number of days of 

paid leave (usually fewer than five days) upon the 

birth of a child are considered paternity leave; even if 

the law is gender neutral, such leave is not considered 

maternity leave, provided maternity leave is covered 

elsewhere under the law. 

32b. Does the government mandate paid or unpaid pater-

nity leave?

Here paternity leave can be paid or unpaid, as long 

as the government explicitly mandates some form of 

paternity leave;

Paternity leave is defined to mean leave that is avail-

able only to the father; parental leave that is available 

to both parents is not included in paternity leave;

Provisions for circumstantial leave in which an 

employee is entitled to a certain number of days of 

paid leave (usually fewer than five days) upon the 

birth of a child are considered paternity leave; even if 

the law is gender neutral, such leave is not considered 

maternity leave provided maternity leave is covered 

elsewhere under the law.

32a. Does the government mandate paid or unpaid paren-

tal leave?

Here parental leave can be paid or unpaid, as long as 

the government explicitly mandates some form of 

parental leave shared by both mother and father;
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Allowances for a fixed number of days per year to be 

applied towards family emergencies, or child-related 

responsibilities are not considered parental leave; the 

leave must be contiguous with the birth of the child 

and maternity or paternity leave.

33a. What is the mandatory minimum length of paid 

maternity leave (in calendar days)?

This is the number of days of maternity leave that 

legally have to be paid by the government, the 

employer or both;

Maternity leave is defined to mean leave that is avail-

able only to the mother; parental leave that is avail-

able to both parents is not included in maternity leave;

If paid leave not contiguous with the birth of a child is 

provided, this leave is not considered paid maternity 

leave, as it can be taken at any point after the birth of 

the child.

33b. What is the mandatory minimum length of paid 

paternity leave (in calendar days)?

This is the number of days of paternity leave that 

legally have to be paid by the government, the 

employer or both;

Paternity leave is defined to mean leave that is avail-

able only to the father; parental leave that is available 

to both parents is not included in paternity leave;

If a father can take paid paternity leave only if the 

mother does not take her maternity leave, the 

assumption is that the mother takes her full entitle-

ment to maternity leave.

33c. What is the mandatory minimum length of paid 

parental leave (in calendar days)?

This is the number of days of parental leave that legally 

have to be paid by the government, the employer or 

both;

If the law mandates that the length of parental leave 

is not a definite amount of time, but rather worded as 

“until the child reaches a certain age,” then the number 

of maternity leave days is subtracted from the number 

of parental leave days;

Parental leave is counted only if it is contiguous with 

maternity and paternity leaves.

34a. What percentage of wages is paid during maternity 

leave?

This is the total percentage of wages covered by all 

sources during paid maternity leave; when differ-

ent percentages for wages are covered at different 

stages of maternity leave, a weighted average of this 

percentage is calculated; weights are proportional to 

the duration of those stages.

34b. What percentage of wages is paid during paternity 

leave?

This is the total percentage of wages covered by all 

sources during paid paternity leave; when different 

percentages for wages are covered at different stages 

of paternity leave, a weighted average of this percent-

age is calculated; weights are proportional to the 

duration of those stages.

34c. What percentage of wages is paid during parental 

leave?

This is the total percentage of wages covered by all 

sources during paid parental leave. 

Where there is paid parental leave but it is not paid in 

full, the answer is “partially paid.”

35a. Who pays maternity leave benefits?

This question covers whether maternity leave benefits 

are funded by the government, the employer or both; 

if only the employer funds maternity leave benefits, 

the employer bears the entire cost of the benefits and 

pays the employee directly;

Employer contributions to government funds (such 

as Social Security) that pay maternity benefits are not 

considered to be employer payments of maternity 

benefits;

If the answer is N/A, no paid maternity leave is 

available.

35b. Who pays paternity leave benefits?

This question covers whether paternity leave benefits 

are funded by the government, the employer or both; 

if only the employer funds paternity leave benefits, 

the employer bears the entire cost of the benefits and 

pays the employee directly.

Employer contributions to government funds (such 

as Social Security) that pay paternity benefits are 
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not considered to be employer payments of paternity 

benefits;

If the answer is N/A, no paid paternity leave is 

available.

35c. Who pays parental leave benefits?

This question covers whether parental leave benefits 

are funded by the government, the employer or both; 

if only the employer funds parental leave benefits, the 

employer bears the entire cost of the benefits and 

pays the employee directly;

Employer contributions to government funds (such 

as Social Security) that pay parental benefits are 

not considered to be employer payments of parental 

benefits;

If the answer is N/A, no paid parental leave is available.

36a. What is the mandatory minimum length of unpaid 

maternity leave (in calendar days)? 

This is the number of days of optional unpaid mater-

nity leave that an employer must provide; parental 

leave that is optional for both parents is not included 

here;10

If leave is provided, but it is not contiguous with the 

birth, this leave is not considered unpaid maternity 

leave, as it can be taken at any point after the birth 

of the child.

36b. What is the mandatory minimum length of unpaid 

paternity leave (in calendar days)? 

This is the number of days of optional unpaid paternity 

leave that an employer must provide; parental leave 

that is optional for both parents is not included here;11

If a father can take unpaid paternity leave only if 

the mother does not take her maternity leave, the 

assumption is that the mother takes her full entitle-

ment to maternity leave.

37a. Are there laws obligating the employer to give the 

employee the same job when she returns from maternity 

leave?

The question considers paid and unpaid leave and 

captures whether the employer has a legal obligation 

to reinstate the returning employee in an equivalent 

or better pre-leave position and salary;

Where the maternity leave regime explicitly estab-

lishes a suspension of the employee’s contract, the 

answer is assumed to be “Yes;”

If the answer is N/A, no paid or unpaid maternity 

leave is available.

37b. Are there laws obligating the employer to give the 

employee the same job when he returns from paternity 

leave?

The question considers paid and unpaid leave and 

captures whether the employer has a legal obligation 

to reinstate the returning employee in an equivalent 

or better pre-leave position and salary;

Where the paternity leave does not exceed ten work-

ing days, the answer is assumed to be “Yes;”

If the answer is N/A, no paid or unpaid paternity leave 

is available.

37c. Are there laws obligating the employer to give the 

employee the same job when she or he returns from 

parental leave?

Here we consider paid and unpaid leave; the question 

captures whether the employer has a legal obligation 

to reinstate the returning employee in an equivalent 

or better pre-leave position and salary;

If the answer is N/A, no paid or unpaid parental leave 

is available.

38a. Where parental leave exists, what is the minimum 

amount which only the mother must take (in calendar 

days)?

Here parental leave refers to both paid and unpaid 

leave; the question captures whether there is a mini-

mum number of days which can be taken only by 

the mother and therefore cannot be shared with the 

father;

If the answer is N/A, no paid or unpaid parental leave 

is available.

38b. Where parental leave exists, what is the minimum 

amount which only the father must take (in calendar 

days)?

Here parental leave refers to both paid and unpaid 

leave; the question captures whether there is a 

minimum number of days that can be taken only by 
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the father and therefore cannot be shared with the 

mother;

Example: Parental leave is 120 days; The mother must 

take 48 days out of 120 and the father must take 10 

days out of 120; if neither mother nor father takes the 

parental leave days designated for them, they will 

lose those days; parents can decide how to divide the 

remaining 62 days between them; they can also opt 

to allocate all 62 days to only one parent;

If the answer is N/A, no paid or unpaid parental leave 

is available.

39. Are there laws penalizing or preventing the dismissal 

of pregnant women?

This question is designed to determine whether preg-

nancy can serve as grounds for dismissal; the answer 

is “Yes” if the law explicitly prohibits and/or penalizes 

the dismissal of pregnant women. 

40. Are employers required to provide break time for  

nursing mothers?

This question is designed to establish whether legal 

provisions specifically require firms and employers 

to provide break time for nursing mothers; such legal 

requirement may depend on the size of the firm or the 

proportion of women it employs.

Retirement ages

41a. What is the statutory retirement age for men in the 

private sector?

This is the age at which men working in the private 

sector can retire and receive full benefits;

The assumption is that the retiree has completed all 

the necessary qualifications to retire at the retirement 

age;

If retirement is not governed by age, but by the 

number of years worked, year of birth or the number 

of years in which contributions are made, or if there 

are transitional provisions increasing or decreasing 

the retirement age over a period of years, the follow-

ing assumptions about the worker apply: currently 40 

years old and started working at age 25;

If there is no national law regarding retirement, this 

question is coded as N/A.

41b. What is the statutory retirement age for women in the 

private sector?

This is the age at which women working in the private 

sector can retire and receive full benefits;

If retirement is not governed by age, but by the 

number of years worked, year of birth or the number 

of years in which contributions are made, or if there 

are transitional provisions increasing or decreasing 

the retirement age over a period of years, the follow-

ing assumptions about the worker apply: currently 40 

years old and started working at age 25;

If there is no national law regarding retirement, this 

question is coded as N/A.

42a. What is the minimum pensionable age for men in the 

private sector?

This is the age at which men can retire and receive 

pension benefits, even if the benefits are smaller than 

they would have been at the statutory retirement age; 

minimum pensionable age is often also called early 

pensionable age;

If there is no provision for pensionable age, then it is 

the same as the retirement age; 

The assumptions about the worker’s age stated under 

the question concerning statutory retirement age 

apply here also;

If there is no national law regarding retirement, this 

question is coded as N/A.

42b. What is the minimum pensionable age for women in 

the private sector?

This is the age at which women can retire and receive 

pension benefits, even if the benefits are smaller than 

they would have been at the statutory retirement age; 

minimum pensionable age is often also called early 

pensionable age;

If there is no provision for pensionable age, then it is 

the same as the retirement age; 

The assumptions about the worker’s age stated under 

the question concerning statutory retirement age 

apply here also;

If there is no national law regarding retirement, this 

question is coded as N/A.
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43. In the private sector, is it mandatory to retire at the 

statutory retirement age?

If there is an age after which a person is no longer 

allowed to work, and that age is the same as the 

statutory retirement age, then it is mandatory to 

retire at the statutory retirement age; but if there is an 

age after which a person is no longer allowed to work, 

and that age is different from the statutory retirement 

age, then it is not mandatory to retire at the statutory 

retirement age;

If an employer is able to dismiss an employee based 

on age once the employee reaches the statutory 

retirement age, the answer to this question will be 

“Yes;” 

If there is no national law regarding retirement, this 

question is coded as N/A.

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating 

equal pay between men and women for equal work?

This question captures whether employers are legally 

obliged to pay an equal salary to male and female 

employees who hold similar positions. 

45. Are there laws mandating nondiscrimination in hiring 

practices on the basis of gender?

This question is designed to determine whether the 

law specifically prevents and/or penalizes gender 

based discrimination in accessing employment.

46. Are there laws protecting employees from sexual 

harassment in the workplace?

This question is designed to determine whether the 

labor code or another legal text includes a provision 

to prevent and/or penalize sexual harassment in the 

workplace; the prohibition and/or penalization of 

sexual harassment by the criminal code is not consid-

ered here. 

47. Is it illegal to ask questions about a prospective 

employee’s family status during a job interview?

This question is designed to determine whether an 

employer is allowed to inquire about the family status 

of a prospective employee during a job interview; the 

law may prohibit discrimination based on this infor-

mation but remain silent as to whether employers are 

allowed to ask for it in the first place;

Here, family status means whether the employee is 

married or not, and whether the employee has any 

children.

48. Do employees with minor children have any additional 

legal rights to a flexible or part-time work schedule?

This question is designed to determine whether the 

law offers employees with minor children easier 

access to flexible work schedule arrangements or 

part-time work in comparison with employees with-

out minor children.

Providing incentives to work

This topic evolved from the earlier sole focus on taxation 

(called dealing with taxes in the Women, Business and the 

Law 2010) to a broader focus on incentives to work for 

women. Taxes and the provision of certain public services 

can make it easier or more difficult for women to partici-

pate in the labor force.

Personal income tax

49. Are payments for childcare tax deductible? 

This question is designed to determine whether child-

care expenses are listed as deductible items in the 

personal income tax code; for this purpose, childcare 

expenses cover the various options: kindergartens 

or crèches, day-care centers, after-school centers, 

in-home care, child-minding arrangements.

50. Are there specific tax deductions or tax credits that are 

applicable only to men?

This question is designed to determine whether the 

personal income tax code differentiates between men 

and women on deductions and credits;

The answer is “Yes” if the personal income tax code 

includes a tax deduction or credit which applies only 

to male taxpayers.

51. Are there specific tax deductions or tax credits that are 

only applicable to women?

This question is designed to determine whether the 

personal income tax code differentiates between men 

and women as regards deductions and credits;

The answer is “Yes” if the personal income tax code 

includes a tax deduction or credit which applies only 

to female taxpayers.
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Childcare and education

52. Does the law mandate compulsory primary education 

for children?

This question is designed to determine whether 

primary or elementary education is made compulsory 

by the constitution or another legal text. 

53. If the law mandates compulsory primary education for 

children, is it provided free of charge by the state?

This question is designed to determine whether 

compulsory primary education is publicly funded.

54. Are there laws establishing the public provision of 

childcare, or does the state subsidize childcare for children 

under primary school age?

For the purpose of this question, childcare may take 

several forms: kindergartens or crèches, day-care 

centers, after-school centers, in-home care, child-

minding arrangements; 

Public authorities may fund childcare facilities and 

services; they may also subsidize the use of private 

childcare facilities and services as well as the hiring of 

child-minders;

The answer is “Yes” if the government funds, totally or 

partially, childcare facilities and services; the answer 

is also “Yes” if the government subsidizes, totally or 

partially, the use of private childcare facilities or the 

hiring of private child-minders.    

Building credit

The background information for this indicator comes from 

the depth of credit information index that forms part of 

the Doing Business 2012 getting credit indicator. That 

index measures rules affecting the scope, accessibility 

and quality of credit information available through private 

credit bureaus and public credit registries. It examines six 

features of private bureaus, public registries or both.

High-income economies are not included in the sample 

here, because microfinance institutions are far more 

prevalent in developing economies. In addition, traditional 

bank financing is, for the most part, widely available to 

women in high-income economies, making microfinance 

providers less critical to women’s quest for capital. Two 

questions that could potentially have a large impact on 

women’s ability to build credit were examined in detail.

55. What is the minimum loan amount covered in the 

private credit bureau or public credit registry (as a percent-

age of income per capita)?

This number reflects the lowest minimum loan 

amount of any credit bureau or registry in the econ-

omy in question;

If a credit bureau or registry collects data on loans 

worth less than 1% of income per capita, it is treated 

as if it collects data on loans of any value; thus an 

answer of 0 here means either that there is no mini-

mum loan amount in at least one credit bureau or 

registry, or that at least one credit bureau or registry 

collects data on loans worth less than 1% of income 

per capita. 

The answer is N/A, if there is no credit bureau or 

registry in the economy.

56. Do microfinance institutions provide information to 

private credit bureaus or public credit registries?

For the purposes of this question, it is sufficient that 

any one private credit bureau or public credit registry 

in the economy in question collects information from 

microfinance institutions;

If the answer is N/A, the economy in question is 

high-income;

If the economy in question has no operational credit 

bureau or registry, or if these entities collect informa-

tion for less than 0.1% of the adult population, the 

entities are treated as not collecting information from 

microfinance institutions.

Going to court

Assumptions about the woman

Resides in the economy’s main business city;

Has reached the legal age of majority and is capable 

of making decisions as an adult; 

Is sane, competent, in good health, and has no crimi-

nal record;

Where the question assumes that the woman (or 

man) is married, the marriage is monogamous and it 

is registered with the authorities;

Where the question assumes that the woman (or 

man) is unmarried, she (or he) has never been 

married; 
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Where the answer differs according to the legal 

system applicable to the woman in question—as may 

be the case in countries where legal plurality exists—

the answer used will be one applicable to the majority 

of the population.12 

The answers to the questions below are based on codified 

law and not the implementation or practice of that law. 

Therefore customary law is not taken into account unless 

the customary law has been codified.

This topic assesses both indirect and direct differentiation 

in the law regarding women’s access to the judicial system. 

The first two questions examine small claim courts which 

can have a potentially significant impact on a woman’s 

ability to go to court. The last three examine the value of a 

woman’s testimony relative to man’s and a woman’s abil-

ity to initiate legal proceedings in a court of law.

57. Is there a small claims court or a fast-track procedure 

for small claims?

Small claims courts have limited jurisdiction and hear 

civil cases between private litigants involving rela-

tively small amounts of money; though the names of 

such courts vary by jurisdiction, they share features 

that generally include relaxed rules of civil procedure, 

the appearance of adversaries without legal represen-

tation, the use of plain language and relaxed eviden-

tiary rules. Fast-track procedures for small claims or 

simplified procedural rules for small claims operate 

in a similar way but function under the auspices of 

another court;

If the answer is “Yes,” there is either a small claims 

court or a fast-track procedure for claims of small 

value.

58. If so, what is the maximum amount for a small claim 

(as a percentage of income per capita)?

This indicates the highest amount for claims that 

can be heard in a small claims court; when different 

amounts apply to civil and commercial cases, the 

amount applicable to civil cases was used;

If the answer is N/A, the economy in question has 

no small claims courts or fast-track procedures for 

claims of a small value.

59. Does a woman’s testimony carry the same evidentiary 

weight in court as a man’s?

This question covers all types of court cases.

60. Do adult unmarried women need permission from a 

guardian in order to initiate legal proceedings in court?

This question covers any type of court case.

61. Do adult married women need permission from their 

husbands in order to initiate legal proceedings in court?

This question covers any type of court case.

Summary of methodology changes

As footnoted above there were several changes of meth-

odology between Women, Business and the Law 2010 and 

Women, Business and the Law 2012. For that reason, the 

data presented on the website were recomputed to match 

the new methodology. In five of the six topics there were 

methodology changes:

Accessing institutions—First, in Women, Business and 

the Law 2010, there were only two questions (one 

regarding married women and another regarding all 

women independently of marital status) that summa-

rized the information now included in the 12 questions 

(1 to 12). The answer to the old question regarding 

married women is “Yes,” if all 12 new questions on 

married women are answered as “Yes;” the answer 

is “No,” if any of the 12 new questions is answered 

as “No.” Second, three of the items included in the 

two original questions are no longer included: gender 

differentiation regarding personal income taxes; 

gender differentiation regarding property use; and 

gender differentiation regarding evidentiary weights. 

Third, the following additional areas were added: 

gender differentiation regarding bank accounts and 

gender differentiation in choosing where to live. 

Fourth, the ability to travel was disaggregated into 

two separate areas: the ability to travel outside the 

home and the ability to travel outside the country. 

Therefore the information presented in these 12 new 

questions is not sufficient to reconstruct the original 

two questions. The areas covered in questions 13 to 

17 were not addressed in the pilot edition. In the 2012 

edition, in cases where the answer differed according 

to the legal system applicable to the woman in ques-

tion, the answer used was the one applicable to the 

majority of the population, whereas in the pilot edition, 

the most restrictive answer was used. This change in 

methodology affects both accessing institutions and 

using property. 
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Using property—In Women, Business and the Law 

2010, there were only two questions summarizing the 

information now included in four questions (24 to 

27) because those two initial questions were further 

subdivided into moveable and immoveable property 

and married and unmarried women. Questions 24 

and 25 refer to the old question on “Do men and 

women have equal ownership rights over moveable 

and immoveable property?” Questions 26 and 27 

refer to the old question: “Do men and women have 

equal inheritance rights over moveable and immov-

able property?” This topic now also includes new 

questions on marital property regime and joint titling. 

Getting a job—An assumption was added, that the 

woman works in a company in the manufacturing 

sector employing 50 people or more, in order to 

ascertain which maternity leave provisions apply. 

The question: “Can pregnant and nursing mothers 

work the same hours and in the same industries as 

men and other women?” now covers only hours and 

not industries. Parental leave is now excluded from 

maternity and paternity leave and a new set of ques-

tions is included focused solely on parental leave. 

New assumptions on the age of the worker and the 

number of years of work resulted in changes in the 

computation of retirement and pensionable ages. It 

is now assumed that the worker is 40 years old and 

began working at 25, whereas it was assumed earlier 

that the worker was already old enough to retire.

Providing incentives to work—This topic used to be 

called “dealing with taxes,” thus covering only tax 

regulations. The topic was expanded to include ques-

tions regarding education and childcare. From the 

pilot edition, only the explicit gender differentiation 

questions on personal income tax were retained. 

Going to court—In addition to including three new 

questions on women’s access to justice, the maxi-

mum amount for a small claim now refers to civil 

cases or commercial cases (whichever has a lower 

threshold). Before, the maximum amount for a small 

claim only referred to commercial claims.

Economy characteristics

Gross national income (GNI) per capita

Women, Business and the Law uses 2010 income per 

capita as published in the World Bank’s World Development 

Indicators 2011. Income is calculated using the Atlas meth-

od (current U.S. dollars). For cost indicators expressed as 

a percentage of income per capita, 2010 GNI per capita in 

local currency units is used as the denominator. GNI data 

were not available from the World Bank for Canada, Islamic 

Republic of Iran, Kuwait, Oman, Puerto Rico, territory of 

TABLE 5.1 COVERAGE BY REGION

Region 
Number of 
economies Names of economies

East Asia &  

Pacific

14 Cambodia; China; Fiji; Hong Kong SAR, China; Indonesia; Lao PDR; Malaysia; Mongolia; Papua New Guinea; 

Philippines; Singapore; Taiwan, China; Thailand; Vietnam

Europe &  

Central Asia

23 Albania; Armenia; Azerbaijan; Belarus; Bosnia and Herzegovina; Bulgaria; Croatia; Georgia; Kazakhstan; 

Kosovo; Kyrgyz Republic; Latvia; Lithuania; Macedonia, FYR; Moldova; Montenegro; Romania; Russian 

Federation; Serbia; Tajikistan; Turkey; Ukraine; Uzbekistan

High-income: 

OECD

30 Australia; Austria; Belgium; Canada; Czech Republic; Denmark; Estonia; Finland; France; Germany; Greece; 

Hungary; Iceland; Ireland; Israel; Italy; Japan; Korea, Rep.; Netherlands; New Zealand; Norway; Poland; 

Portugal; Slovak Republic; Slovenia; Spain; Sweden; Switzerland; United Kingdom; United States

Latin America  

& Caribbean

20 Argentina; Bolivia; Brazil; Chile; Colombia; Costa Rica; Dominican Republic; Ecuador; El Salvador; 

Guatemala; Honduras; Jamaica; Mexico; Nicaragua; Panama; Paraguay; Peru; Puerto Rico (U.S.); Uruguay; 

Venezuela, RB

Middle East &  

North Africa

14 Algeria; Egypt, Arab Rep.; Iran, Islamic Rep.; Jordan; Kuwait; Lebanon; Morocco; Oman; Syrian Arab 

Republic; Tunisia; Saudi Arabia; United Arab Emirates; West Bank and Gaza; Yemen, Rep. 

South Asia 5 Bangladesh; India; Nepal; Pakistan; Sri Lanka

Sub-Saharan 

Africa

35 Angola; Benin; Botswana; Burkina Faso; Burundi; Cameroon; Chad; Congo, Dem. Rep.; Congo, Rep.; Côte 

d’Ivoire; Ethiopia; Gabon; Ghana; Guinea; Kenya; Lesotho; Liberia; Madagascar; Malawi; Mali; Mauritania; 

Mauritius; Mozambique; Namibia; Niger; Nigeria; Rwanda; Senegal; South Africa; Sudan; Tanzania; Togo; 

Uganda; Zambia; Zimbabwe
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the Unites States; Taiwan, China and Zimbabwe. In those 

cases the GDP data from the World Economic Outlook 

(April 2011) were used.

Regional and income groups

Women, Business and the Law uses the World Bank’s 

regional and income group classifications, available at: 

http://www.worldbank.org/data/countryclass. Economies 

covered in this report are listed in table 5.1.

Population and female labor force participation rate

Women, Business and the Law uses midyear 2010 population 

data as published in the World Bank’s World Development 

Indicators 2011. That publication was also used to obtain 

data on the female labor force participation rate, as a 

percentage of female population age 15–64.

ENDNOTES
1 There are 61 different questions, subdivided into 91 individual 

questions.

2 This is a change from the methodology in Women Business and the 

Law 2010, where the most restrictive group was used.

3 This is a change in methodology from Women Business and the Law 

2010.

4 This is a change in methodology from Women Business and the Law 

2010.

5 This is a change from the methodology in Women Business and the 

Law 2010, where the most restrictive group was used.

6 Case law systems consist of laws developed by judges through 

decisions of courts, rather than through legislative statutes (Acts) 

or executive branch action (Decrees), creating binding precedent 

for future decisions.

7 This is a change in methodology from Women Business and the Law 

2010.

8 This is a change in methodology from Women Business and the 

Law 2010; in the previous edition industry restrictions were also 

analyzed.

9 This is a change in methodology from Women Business and the Law 

2010.

10 This is a change in methodology from Women Business and the Law 

2010.

11 This is a change in methodology from Women Business and the Law 

2010.

12 This is a change from the methodology in Women Business and the 

Law 2010, where the most restrictive group was used.
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Albania Algeria Angola
ECONOMY CHARACTERISTICS

Region Europe & Central Asia Middle East & North Africa Sub-Saharan Africa

Income level Upper middle income Upper middle income Lower middle income

Female population 1,597,982 17,279,668 9,379,419

Female labor force participation 56% 39% 76%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes No No Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 1 1 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes N/A Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community  
of property

Separation of property Partial community  
of property

19. Who legally administers joint marital property? Both spouses The original owner Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses The original owner Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes No Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes No No Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes No No Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 2 2 0 0
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Albania Algeria Angola
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes No Yes

30. Can women work in the same industries as men? Yes Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes Yes No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

365 0 0 98 3 0 84 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 62% 0% 0% 100% 100% 0% 100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A N/A Government Employer N/A Government N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A Yes Yes N/A No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes No Yes

40. Are employers required to provide break time for nursing mothers? Yes No Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 65 55 60 60 60

42. What is the minimum pensionable age in the private sector? 57 62 55 60 60 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No Yes No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No Yes

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes No Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 612% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes No No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No No No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A N/A N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Argentina Armenia Australia
ECONOMY CHARACTERISTICS

Region Latin America & Caribbean Europe & Central Asia High income: OECD

Income level Upper middle income Lower middle income High income

Female population 20,521,892 1,645,985 11,000,762

Female labor force participation 58% 69% 70%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes N/A

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes No

15. Does the constitution guarantee equality before the law? Yes Yes No

16. Are either customary or personal law valid sources of law under the constitution? No No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community  
of property

Partial community  
of property

Separation of property

19. Who legally administers joint marital property? Other Both spouses The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Argentina Armenia Australia
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes No Yes No No Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

90 2 0 140 0 955 0 0 126

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 100% 0% Partially 
Paid

0% 0% Partially 
Paid

35. Who pays maternity/paternity/parental leave benefits? Government Employer N/A Government N/A Government N/A N/A Government

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

90 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes N/A Yes N/A No N/A N/A Yes

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 65 63 63 67 67

42. What is the minimum pensionable age in the private sector? 60 65 62.5 63 67 67

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes Yes

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

1% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No Yes N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 15% N/A 21%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Austria Azerbaijan Bangladesh
ECONOMY CHARACTERISTICS

Region High income: OECD Europe & Central Asia South Asia

Income level High income Upper middle income Low income

Female population 4,285,477 4,489,346 80,188,598

Female labor force participation 68% 65% 62%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes No

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 1

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes N/A No

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes No

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Deferred full or partial 
community of property

Partial community of 
property

Separation of property

19. Who legally administers joint marital property? Other Both spouses Other

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Other Both spouses The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes No No

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes No No

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes No

Number of inequalities regarding property 0 0 0 0 2 2
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Austria Azerbaijan Bangladesh
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes No Yes

30. Can women work in the same industries as men? Yes No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No No Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No Yes Yes Yes Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

112 0 674 126 0 969 112 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% Partially 
paid

100% 0% Partially 
paid

100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A Government Government N/A Government Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 14 14 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A No Yes Yes Yes No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

60 60 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes No

40. Are employers required to provide break time for nursing mothers? Yes Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 65 65 57.5 62. 5 N/A N/A

42. What is the minimum pensionable age in the private sector? 62 62 52 57 N/A N/A

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No N/A

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes No

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

Yes Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes No No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

1% 0% 109%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A N/A 54%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Belarus Belgium Benin
ECONOMY CHARACTERISTICS

Region Europe & Central Asia High income: OECD Sub-Saharan Africa

Income level Upper middle income High income Low income

Female population 5,169,924 5,505,059 4,425,874

Female labor force participation 68% 61% 69%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes No

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes No

Number of inequalities in accessing institutions 0 0 0 0 0 2

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? N/A N/A No

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No No Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Separation of property

19. Who legally administers joint marital property? Both spouses Other The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Belarus Belgium Benin
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? No Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No No No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No Yes Yes Yes Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

126 0 969 105 10 90 98 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% Partially 
paid

76% 87.4% Partially 
paid

100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A Government Government Employer 
and 

government

Government Employer 
and 

government

N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A Yes Yes Yes Yes No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 60 65 65 60 60

42. What is the minimum pensionable age in the private sector? 55 60 60 60 55 55

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

Yes Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No Yes No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 1% 1402%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No N/A No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 21% 6% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Bolivia Bosnia and Herzegovina Botswana
ECONOMY CHARACTERISTICS

Region Latin America & Caribbean Europe & Central Asia Sub-Saharan Africa

Income level Lower middle income Upper middle income Upper middle income

Female population 4,944,789 1,954,240 975,601

Female labor force participation 64% 66% 76%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes No

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 1

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes No

15. Does the constitution guarantee equality before the law? Yes No Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

Yes N/A No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Separation of property

19. Who legally administers joint marital property? Both spouses Both spouses The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes No No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Bolivia Bosnia and Herzegovina Botswana
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No Yes Yes

30. Can women work in the same industries as men? No No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes Yes No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 0 0 365 7 0 84 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 81% 0% 0% 60% .. 0% 25% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A N/A Government .. N/A Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A N/A Yes Yes N/A No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 57 58 65 65 65 65

42. What is the minimum pensionable age in the private sector? 49 55 55 60 65 65

43. In the private sector, is it mandatory to retire at the statutory retirement age? No Yes No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes No

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes No

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes No

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes N/A

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No Yes ..

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 44% 20%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Brazil Bulgaria Burkina Faso
ECONOMY CHARACTERISTICS

Region Latin America & Caribbean Europe & Central Asia Sub-Saharan Africa

Income level Upper middle income Upper middle income Low income

Female population 98,327,796 3,917,769 7,886,815

Female labor force participation 64% 62% 80%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes N/A Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? Both spouses Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Brazil Bulgaria Burkina Faso
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes No Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes Yes Yes Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

120 5 0 410 15 320 98 3 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 90% 90% Partially 
paid

100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Government Employer N/A Government Government Government Employer and 
government

Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes N/A Yes Yes Yes No Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 65 60 63 56 56

42. What is the minimum pensionable age in the private sector? 48 53 60 63 56 56

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No Yes No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? Yes No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No Yes

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 1866%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 177% N/A N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Burundi Cambodia Cameroon
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa East Asia & Pacific Sub-Saharan Africa

Income level Low income Low income Lower middle income

Female population 4,233,339 7,560,611 9,762,894

Female labor force participation 92% 76% 55%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes No

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes No

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes No Yes Yes Yes No

8. Can a  woman confer citizenship on her children in the same way as a man? No No Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes No

Number of inequalities in accessing institutions 1 2 0 0 0 4

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No Yes No

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Full community of 
property

Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? Both spouses Both spouses Other

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes No No

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 2 2 0 0 1 1
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Burundi Cambodia Cameroon
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes No

30. Can women work in the same industries as men? Yes Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes No No Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 4 0 90 0 0 98 3 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 50% 0% 0% 100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer and 
government

Employer N/A Employer N/A N/A Government Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No Yes N/A No N/A N/A Yes Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 55 55 60 60

42. What is the minimum pensionable age in the private sector? 60 60 55 55 50 50

43. In the private sector, is it mandatory to retire at the statutory retirement age? Yes No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes No

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

471% N/A 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No No No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 31% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Canada Chad Chile
ECONOMY CHARACTERISTICS

Region High income: OECD Sub-Saharan Africa Latin America & Caribbean

Income level High income Low income Upper middle income

Female population 17,032,916 5,636,619 8,577,146

Female labor force participation 75% 64% 47%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes No Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes No

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes No Yes Yes

Number of inequalities in accessing institutions 0 0 0 2 0 1

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes No

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes Yes No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

Yes Yes N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? Both spouses Both spouses Other

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes No No

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 1 1
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Canada Chad Chile
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes No Yes

30. Can women work in the same industries as men? Yes No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No Yes Yes Yes No Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

105 0 245 98 0 0 126 5 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 55% 0% Partially 
paid

50% 0% 0% 100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A Government Government N/A N/A Government Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

14 0 0 1 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A Yes Yes Yes N/A Yes Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? No Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 65 65 60 60 60 65

42. What is the minimum pensionable age in the private sector? 55 55 55 55 No min. age No min. age

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? Yes No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? Yes No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A No Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 53% N/A 7%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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China Colombia Congo, Dem. Rep.
ECONOMY CHARACTERISTICS

Region East Asia & Pacific Latin America & Caribbean Sub-Saharan Africa

Income level Upper middle income Upper middle income Low income

Female population 640,470,752 23,184,174 33,302,748

Female labor force participation 74% 44% 58%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes No

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes No

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes No

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes No

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes No

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes No

Number of inequalities in accessing institutions 0 0 0 0 0 6

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? N/A Yes Yes

12. Are married women required by law to obey their husbands? No No Yes

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No Yes Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A Yes No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Deferred full or partial 
community of property

Partial community of 
property

19. Who legally administers joint marital property? Both spouses Other Other

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes No Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes N/A Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes No No

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 1 1
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China Colombia Congo, Dem. Rep.
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes No

30. Can women work in the same industries as men? No No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No No Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes Yes No Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

90 3 0 84 10 0 98 2 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% .. 0% 100% 100% 0% 67% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer and 
government

.. N/A Government Government N/A Employer Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 .. 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes N/A No Yes N/A Yes Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 50 60 55 60 60 65

42. What is the minimum pensionable age in the private sector? 50 60 55 60 60 65

43. In the private sector, is it mandatory to retire at the statutory retirement age? Yes No Yes

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No Yes No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% N/A

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 71% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No Yes
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Congo, Rep. Costa Rica Côte d'Ivoire
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa Latin America & Caribbean Sub-Saharan Africa

Income level Lower middle income Upper middle income Lower middle income

Female population 1,844,727 2,253,464 10,341,636

Female labor force participation 63% 49% 52%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes No

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes No Yes Yes Yes No

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes No Yes Yes Yes No

Number of inequalities in accessing institutions 0 2 0 0 0 3

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes No Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Deferred full or partial 
community of property

Partial community of 
property

19. Who legally administers joint marital property? Other Other Other

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Other Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? No No Yes Yes No No

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 1 1 0 0 1 1
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Congo, Rep. Costa Rica Côte d'Ivoire
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No No Yes

30. Can women work in the same industries as men? No No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes No No Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

105 0 0 120 0 0 98 2 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 0% 0% 100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer and 
government

N/A N/A Employer and 
government

N/A N/A Government Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A N/A Yes N/A N/A Yes Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? No Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 65 65 60 62 55 55

42. What is the minimum pensionable age in the private sector? 60 60 60 62 50 50

43. In the private sector, is it mandatory to retire at the statutory retirement age? Yes No Yes

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No Yes

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No Yes

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes No

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes N/A

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 2004%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No No No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A N/A N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Croatia Czech Republic Denmark
ECONOMY CHARACTERISTICS

Region Europe & Central Asia High income: OECD High income: OECD

Income level High income High income High income

Female population 2,296,779 5,342,242 2,788,499

Female labor force participation 59% 61% 77%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes No No

15. Does the constitution guarantee equality before the law? Yes Yes No

16. Are either customary or personal law valid sources of law under the constitution? No No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Deferred full or partial 
community of property

19. Who legally administers joint marital property? Both spouses Both spouses Other

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Other

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Croatia Czech Republic Denmark
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes No Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No Yes Yes No Yes Yes Yes Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

182.5 0 182.5 196 0 899 126 14 224

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% Partially 
paid

70% 0% Partially 
paid

50% 36% Partially 
paid

35. Who pays maternity/paternity/parental leave benefits? Government N/A Government Government N/A Government Employer and 
government

Government Government

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

182.5 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A No Yes N/A No Yes Yes Yes

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 0 0 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 65 65 65 67 67

42. What is the minimum pensionable age in the private sector? 55 60 62 62 67 67

43. In the private sector, is it mandatory to retire at the statutory retirement age? Yes No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No Yes No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A N/A N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 69% N/A 16%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Dominican Republic Ecuador Egypt, Arab Rep.
ECONOMY CHARACTERISTICS

Region Latin America & Caribbean Latin America & Caribbean Middle East & North Africa

Income level Upper middle income Upper middle income Lower middle income

Female population 5,021,294 6,800,213 41,256,936

Female labor force participation 55% 48% 24%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes No

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes .. No

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 2

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes No

12. Are married women required by law to obey their husbands? No No Yes

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes No

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes No

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No Yes Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A Yes No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Separation of property

19. Who legally administers joint marital property? Both spouses Other The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes No

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes No No Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes No No

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes No No

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes No

Number of inequalities regarding property 0 0 1 1 2 2
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Dominican Republic Ecuador Egypt, Arab Rep.
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes No

30. Can women work in the same industries as men? Yes No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes Yes No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 2 0 84 10 0 90 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 100% 100% 0% 100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer 
and 

government

Employer N/A Employer 
and 

government

Employer 
and 

government

N/A Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 730 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes N/A No Yes N/A No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 60 60 60 60

42. What is the minimum pensionable age in the private sector? 60 60 60 60 60 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No Yes

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No Yes No

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No No No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A N/A N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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El Salvador Estonia Ethiopia
ECONOMY CHARACTERISTICS

Region Latin America & Caribbean High income: OECD Sub-Saharan Africa

Income level Lower middle income High income Low income

Female population 3,255,044 722,310 41,620,670

Female labor force participation 50% 69% 83%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes N/A Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Deferred full or partial 
community of property

Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? Both spouses Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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El Salvador Estonia Ethiopia
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes No No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes Yes Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 0 0 140 0 955 90 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 0% Partially 
paid

100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A N/A Government N/A Government Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 10 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A N/A Yes Yes Yes No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 60 62.5 63 N/A N/A

42. What is the minimum pensionable age in the private sector? 55 60 62.5 63 N/A N/A

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No N/A

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No Yes No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No Yes No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes No

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes N/A

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 4447%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes N/A No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 85% 20% 111%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Fiji Finland France
ECONOMY CHARACTERISTICS

Region East Asia & Pacific High income: OECD High income: OECD

Income level Lower middle income High income High income

Female population 418,309 2,721,900 32,171,482

Female labor force participation 40% 74% 66%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? N/A Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes No

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Deferred full or partial 
community of property

Partial community of 
property

19. Who legally administers joint marital property? The original owner The original owner Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Fiji Finland France
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? No Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes Yes Yes Yes Yes Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 0 0 147 25.2 221.2 112 11 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 17% 0% 0% 25% 25% Partially 
paid

100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer N/A N/A Government Government Government Government Government N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A N/A Yes Yes Yes Yes Yes Yes

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? No No Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 55 63 63 60 60

42. What is the minimum pensionable age in the private sector? 55 55 62 62 60 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No Yes

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No Yes

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes Yes

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No Yes

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

No Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes N/A N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 75% N/A 13%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Gabon Georgia Germany
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa Europe & Central Asia High income: OECD

Income level Upper middle income Lower middle income High income

Female population 738,030 2,256,415 41,734,809

Female labor force participation 72% 59% 71%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes No Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes No Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes No Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes No Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 4 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes No Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Partial community of 
property

Deferred full or partial 
community of property

19. Who legally administers joint marital property? Other Both spouses Other

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes No

23. If joint titling exists for married couples, is it the default for marital property? No Yes N/A

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0



Croatia-Jam
aica

Japan-N
etherlands

N
ew

 Zealand-Sw
itzerland

Syrian A
rab Rep.-Z

im
babw

e
Syrian A

rab Rep.-Z
im

babw
e

G
abon–G

erm
any

Women, Business and the Law 2012 83

Gabon Georgia Germany
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No Yes Yes

30. Can women work in the same industries as men? No Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No No No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes No Yes Yes No Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

98 0 0 126 0 0 98 0 360

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 0% 0% 100% 0% Partially 
paid

35. Who pays maternity/paternity/parental leave benefits? Government N/A N/A Government N/A N/A Employer and 
government

N/A Government

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 351 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A N/A No N/A No Yes N/A Yes

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes No Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 60 65 67 67

42. What is the minimum pensionable age in the private sector? 60 60 60 65 63 63

43. In the private sector, is it mandatory to retire at the statutory retirement age? Yes No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes No Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No Yes

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No Yes N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 43% 2%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No



Economy TablesEconomy Tables

Women, Business and the Law 201284 Women, Business and the Law 2012

Ghana Greece Guatemala
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa High income: OECD Latin America & Caribbean

Income level Lower middle income High income Lower middle income

Female population 11,756,578 5,689,722 7,191,255

Female labor force participation 75% 55% 50%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes No No

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Deferred full or partial 
community of property

Partial community of 
property

19. Who legally administers joint marital property? The original owner Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Ghana Greece Guatemala
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes Yes Yes Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 0 0 119 3 0 84 2 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 100% 0% 100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer N/A N/A Government Employer N/A Employer and 
government

Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A Yes Yes Yes Yes Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 65 65 60 60

42. What is the minimum pensionable age in the private sector? 55 55 60 60 60 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No N/A Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 55% 8% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Guinea Honduras Hong Kong SAR, China
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa Latin America & Caribbean East Asia & Pacific

Income level Low income Lower middle income High income

Female population 4,983,868 3,736,180 3,681,308

Female labor force participation 83% 42% 61%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes No Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes No Yes No Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes No Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes No Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 4 0 1 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No No N/A

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes No

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Deferred full or partial 
community of property

Separation of property

19. Who legally administers joint marital property? Other The original owner The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner The original owner Other

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes No

23. If joint titling exists for married couples, is it the default for marital property? No No N/A

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No Yes Yes

Number of inequalities regarding property 1 1 0 0 0 0
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Guinea Honduras Hong Kong SAR, China
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No Yes Yes

30. Can women work in the same industries as men? No Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No No Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes No No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

98 0 0 84 0 0 70 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 0% 0% 80% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer and 
government

N/A N/A Employer and 
government

N/A N/A Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

27 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A N/A Yes N/A N/A No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 55 60 65 65 65

42. What is the minimum pensionable age in the private sector? 55 55 60 65 60 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

No Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

N/A 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No Yes N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 136% 20%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Hungary Iceland India
ECONOMY CHARACTERISTICS

Region High income: OECD High income: OECD South Asia

Income level High income High income Lower middle income

Female population 5,264,785 155,680 558,442,950

Female labor force participation 55% 81% 35%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes No No

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 1 1

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Deferred full or partial 
community of property

Separation of property

19. Who legally administers joint marital property? Both spouses Both spouses The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes No No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Hungary Iceland India
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes No

30. Can women work in the same industries as men? No Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes Yes Yes Yes Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

168 5 927 90 90 90 84 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 70% 100% Partially 
paid

80% 80% Partially 
paid

100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government Government Government Government Government Government Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes Yes Yes Yes Yes Yes N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes No Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 62 62 67 67 58 58

42. What is the minimum pensionable age in the private sector? 62 62 67 67 50 50

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 1% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A N/A Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 39% N/A 15%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Indonesia Iran, Islamic Rep. Ireland
ECONOMY CHARACTERISTICS

Region East Asia & Pacific Middle East & North Africa High income: OECD

Income level Lower middle income Upper middle income High income

Female population 115,157,524 35,832,890 2,221,848

Female labor force participation 53% 33% 64%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes No Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes No Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes No Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes No Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes No .. No Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes No No Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes No Yes Yes

Number of inequalities in accessing institutions 0 1 1 7 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes No Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

No No Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No No No

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No Yes No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A No N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Separation of property Separation of property

19. Who legally administers joint marital property? Both spouses The original owner The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses The original owner The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes No Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes No No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No No No Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No No No Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No No Yes

Number of inequalities regarding property 2 2 2 2 0 0
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Indonesia Iran, Islamic Rep. Ireland
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes No No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

90 2 0 90 0 0 182 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 67% 0% 0% 44% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer Employer N/A Government N/A N/A Government N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 112 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No Yes N/A Yes N/A N/A Yes N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes No Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 55 55 60 65 65

42. What is the minimum pensionable age in the private sector? 55 55 42 50 65 65

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? Yes No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes No Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes N/A Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No .. Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 1%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes Yes N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 102% 7%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes No Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Israel Italy Jamaica
ECONOMY CHARACTERISTICS

Region High income: OECD High income: OECD Latin America & Caribbean

Income level High income High income Upper middle income

Female population 3,751,303 30,924,416 1,378,385

Female labor force participation 61% 52% 61%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No No No

15. Does the constitution guarantee equality before the law? No Yes No

16. Are either customary or personal law valid sources of law under the constitution? Yes No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Deferred full or partial 
community of property

Partial community of 
property

Separation of property

19. Who legally administers joint marital property? Both spouses Both spouses The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Israel Italy Jamaica
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes No

30. Can women work in the same industries as men? No Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No No Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No Yes Yes No Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

98 0 0 150 0 300 56 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 80% 0% Partially 
paid

100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A N/A Government N/A Government Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 28 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A No Yes N/A Yes Yes N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 62 67 60 65 60 65

42. What is the minimum pensionable age in the private sector? 62 67 60 62 60 65

43. In the private sector, is it mandatory to retire at the statutory retirement age? Yes No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No Yes No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? Yes No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes No

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes N/A

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% N/A

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A N/A No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 29% 20% 12%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Japan Jordan Kazakhstan
ECONOMY CHARACTERISTICS

Region High income: OECD Middle East & North Africa Europe & Central Asia

Income level High income Upper middle income Upper middle income

Female population 65,423,535 2,899,126 8,321,421

Female labor force participation 62% 25% 73%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes No Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes No Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes .. No Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes No No Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes .. No Yes Yes

Number of inequalities in accessing institutions 0 0 1 5 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes No Yes

12. Are married women required by law to obey their husbands? No Yes No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes No Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes No Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No Yes No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A No N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Other Separation of property Partial community of 
property

19. Who legally administers joint marital property? Both spouses The original owner Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Other Other Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes No Yes

23. If joint titling exists for married couples, is it the default for marital property? No No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes No No Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes No No Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes No Yes

Number of inequalities regarding property 0 0 2 2 0 0
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Japan Jordan Kazakhstan
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes No Yes

30. Can women work in the same industries as men? No No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No Yes Yes No No Yes No Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

98 0 327 70 0 0 126 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 60% 0% Partially 
paid

100% 0% 0% 100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A Government Employer N/A N/A Employer and 
government

N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A No Yes N/A N/A Yes N/A Yes

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 N/A N/A 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 65 65 55 60 58 63

42. What is the minimum pensionable age in the private sector? 60 60 50 50 58 63

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No Yes

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

Yes No Yes

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 613% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A Yes Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 15% N/A N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Kenya Korea, Rep. Kosovo
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa High income: OECD Europe & Central Asia

Income level Low income High income Lower middle income

Female population 19,906,741 24,610,134 ..

Female labor force participation 78% 55% ..

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? The original owner Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Kenya Korea, Rep. Kosovo
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? No No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes Yes Yes Yes Yes Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

90 14 0 90 0 0 270 2 3

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 100% 0% 0% 63% 100% 100%

35. Who pays maternity/paternity/parental leave benefits? Employer Employer N/A Employer and 
government

N/A N/A Employer and 
government

Employer Employer

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 3 90 14

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes N/A Yes Yes Yes Yes Yes Yes

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? No Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 55 60 60 65 65

42. What is the minimum pensionable age in the private sector? 55 55 55 55 65 65

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No Yes No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No Yes No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No No Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No N/A No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 83% 83% 21%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Kuwait Kyrgyz Republic Lao PDR
ECONOMY CHARACTERISTICS

Region Middle East & North Africa Europe & Central Asia East Asia & Pacific

Income level High income Low income Lower middle income

Female population 1,130,792 2,695,741 3,166,950

Female labor force participation 47% 59% 81%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes No Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? No Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? .. No Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? No No Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes .. Yes Yes Yes Yes

Number of inequalities in accessing institutions 2 3 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No Yes N/A

12. Are married women required by law to obey their husbands? .. No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

No Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes No

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? The original owner Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? No Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? N/A Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No Yes Yes

Number of inequalities regarding property 2 2 0 0 0 0



Croatia-Jam
aica

Japan-N
etherlands

N
ew

 Zealand-Sw
itzerland

Syrian A
rab Rep.-Z

im
babw

e
Japan-N

etherlands
K

uw
ait–Lao PD

R

Women, Business and the Law 2012 99

Kuwait Kyrgyz Republic Lao PDR
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No Yes Yes

30. Can women work in the same industries as men? No No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes Yes Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

70 0 0 126 0 0 90 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 46% 0% 0% 100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer N/A N/A Employer and 
government

N/A N/A Employer and 
government

N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 5 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A N/A Yes Yes Yes No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 55 58 63 55 60

42. What is the minimum pensionable age in the private sector? 50 55 58 63 55 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? .. No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No No No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No Yes No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% N/A

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 38% N/A N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? No Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Latvia Lebanon Lesotho
ECONOMY CHARACTERISTICS

Region Europe & Central Asia Middle East & North Africa Sub-Saharan Africa

Income level Upper middle income Upper middle income Lower middle income

Female population 1,215,763 2,155,641 1,091,316

Female labor force participation 70% 25% 72%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes .. ..

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes .. No Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes No No No No

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 1 2 1 1

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes No No

12. Are married women required by law to obey their husbands? No Yes No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes No Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No No Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No Yes Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A No No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Other Separation of property Partial community of 
property

19. Who legally administers joint marital property? Both spouses The original owner Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Other The original owner Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes No Yes

23. If joint titling exists for married couples, is it the default for marital property? No No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes No No Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes No No Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes No Yes

Number of inequalities regarding property 0 0 2 2 0 0
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Latvia Lebanon Lesotho
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes Yes Yes No No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

112 10 547.5 49 0 0 0 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 80% 80% Partially 
paid

100% 0% 0% 0% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government Government Government Employer N/A N/A N/A N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 84 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes Yes No N/A N/A No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes No Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 62 62 64 64 70 70

42. What is the minimum pensionable age in the private sector? 62 62 60 60 70 70

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? Yes No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

Yes No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No Yes No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes No No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% N/A

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 705% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Liberia Lithuania Macedonia, FYR
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa Europe & Central Asia Europe & Central Asia

Income level Low income Upper middle income Upper middle income

Female population 1,989,788 1,776,824 1,022,502

Female labor force participation 69% 65% 51%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

Yes N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? The original owner Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Liberia Lithuania Macedonia, FYR
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes No

30. Can women work in the same industries as men? Yes Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes Yes Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

90 0 0 126 30 730 270 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 100% Partially 
paid

100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer N/A N/A Government Government Government Government N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A Yes Yes Yes No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? No Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 60 62.5 62 64

42. What is the minimum pensionable age in the private sector? 60 60 60 62.5 62 64

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No Yes

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A N/A 89%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Madagascar Malawi Malaysia
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa Sub-Saharan Africa East Asia & Pacific

Income level Low income Low income Upper middle income

Female population 9,853,789 7,678,652 13,521,196

Female labor force participation 86% 74% 47%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes No Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes No Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes No Yes Yes No No

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 2 0 1 1 1

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No No No

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No Yes Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A Yes No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Separation of property Separation of property

19. Who legally administers joint marital property? Both spouses The original owner The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses The original owner The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes No No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes No No

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes .. No No

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes .. No

Number of inequalities regarding property 0 0 0 0 2 2
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Madagascar Malawi Malaysia
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No Yes No

30. Can women work in the same industries as men? No Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes No No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

98 0 0 56 0 0 60 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 0% 0% 100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer and 
government

N/A N/A Employer N/A N/A Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A Yes N/A N/A No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes No No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 60 N/A N/A 55 55

42. What is the minimum pensionable age in the private sector? 55 60 N/A N/A 55 55

43. In the private sector, is it mandatory to retire at the statutory retirement age? No N/A No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes No

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes No

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No Yes

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes No Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes N/A Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes No Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

N/A N/A 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No No Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A N/A 19%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes No

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Mali Mauritania Mauritius
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa Sub-Saharan Africa Sub-Saharan Africa

Income level Low income Lower middle income Upper middle income

Female population 6,585,763 1,622,094 643,400

Female labor force participation 39% 61% 45%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes No Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes No Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes No Yes No Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes No No No Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes No Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 4 1 3 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No No Yes

12. Are married women required by law to obey their husbands? Yes No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes No Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No Yes Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A No No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Separation of property Partial community of 
property

19. Who legally administers joint marital property? Other The original owner Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner The original owner Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No No No Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No No No Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No No Yes

Number of inequalities regarding property 2 2 2 2 0 0
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Mali Mauritania Mauritius
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No No Yes

30. Can women work in the same industries as men? No No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes No No Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

98 3 0 98 0 0 84 5 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 100% 0% 0% 100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Government Employer N/A Government N/A N/A Employer Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes N/A Yes N/A N/A No Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 58 58 55 60 65 65

42. What is the minimum pensionable age in the private sector? 53 53 55 60 60 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No Yes No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes .. Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes No No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

1742% 167% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No No No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A N/A 11%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes .. Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Mexico Moldova Mongolia
ECONOMY CHARACTERISTICS

Region Latin America & Caribbean Europe & Central Asia East Asia & Pacific

Income level Upper middle income Lower middle income Lower middle income

Female population 54,529,395 1,891,895 1,349,981

Female labor force participation 46% 53% 71%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes N/A

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Other

19. Who legally administers joint marital property? Both spouses Both spouses Other

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Other Both spouses Other

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0



Croatia-Jam
aica

Japan-N
etherlands

N
ew

 Zealand-Sw
itzerland

Syrian A
rab Rep.-Z

im
babw

e
Japan-N

etherlands
M

exico–M
ongolia

Women, Business and the Law 2012 109Women, Business and the Law 2012 109

Mexico Moldova Mongolia
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes No Yes

30. Can women work in the same industries as men? Yes No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No No Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes No Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 0 0 126 0 969 120 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 0% Partially 
paid

70% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A N/A Government N/A Government Government N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A N/A Yes N/A No Yes N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? No Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 65 65 57 62 55 60

42. What is the minimum pensionable age in the private sector? 65 65 57 62 55 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No Yes Yes

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes No Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 168% N/A N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Montenegro Morocco Mozambique
ECONOMY CHARACTERISTICS

Region Europe & Central Asia Middle East & North Africa Sub-Saharan Africa

Income level Upper middle income Lower middle income Low income

Female population 317,411 16,280,426 11,759,717

Female labor force participation .. 28% 86%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes No No

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 1 1

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes No Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No No Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Separation of property Partial community of 
property

19. Who legally administers joint marital property? Both spouses The original owner Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses The original owner Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes No Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes No No Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes No No Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes No Yes

Number of inequalities regarding property 0 0 2 2 0 0
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Montenegro Morocco Mozambique
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No No Yes

30. Can women work in the same industries as men? No No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No Yes Yes Yes No Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

365 0 0 98 3 0 60 1 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 67% 100% 0% 100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer and 
government

N/A N/A Government Government N/A Government Government N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 90 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A No Yes Yes N/A No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 65 60 60 55 60

42. What is the minimum pensionable age in the private sector? 60 65 60 60 55 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No Yes Yes

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes No

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? Yes No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

Yes No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes Yes Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 10% 4% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Namibia Nepal Netherlands
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa South Asia High income: OECD

Income level Upper middle income Low income High income

Female population 1,100,788 14,762,830 8,337,386

Female labor force participation 54% 66% 74%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes .. .. Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes No No Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 1 1 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes No Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes .. Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

Yes N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Full community of property Separation of property Full community of property

19. Who legally administers joint marital property? Both spouses The Original Owner Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Other Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes No No Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes No No Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 2 2 0 0
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Namibia Nepal Netherlands
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes No Yes

30. Can women work in the same industries as men? Yes Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes No No Yes Yes Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 0 0 52 0 0 112 2 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 0% 0% 100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A N/A Employer N/A N/A Government Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 26

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A No N/A N/A Yes Yes Yes

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes No Yes

40. Are employers required to provide break time for nursing mothers? No Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 N/A N/A 65 65

42. What is the minimum pensionable age in the private sector? 60 60 N/A N/A 65 65

43. In the private sector, is it mandatory to retire at the statutory retirement age? No Yes No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 6319% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes No N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A N/A 14%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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New Zealand Nicaragua Niger
ECONOMY CHARACTERISTICS

Region High income: OECD Latin America & Caribbean Sub-Saharan Africa

Income level High income Lower middle income Low income

Female population 2,184,101 2,899,447 7,632,975

Female labor force participation 72% 50% 39%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes No

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes No

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes No

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes No

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes No

Number of inequalities in accessing institutions 0 0 0 0 0 5

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes No

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? No Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Separation of property ..

19. Who legally administers joint marital property? Both spouses The original owner ..

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses The original owner ..

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No ..

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes ..

23. If joint titling exists for married couples, is it the default for marital property? Yes No ..

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes .. ..

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes .. ..

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes .. ..

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes ..

Number of inequalities regarding property 0 0 0 0 0 0
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New Zealand Nicaragua Niger
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes No No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes Yes Yes No No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

98 0 0 84 0 0 98 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 0% 0% 100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A N/A Employer and 
government

N/A N/A Employer and 
government

N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 14 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes Yes Yes N/A N/A Yes N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 65 65 60 60 60 60

42. What is the minimum pensionable age in the private sector? 65 65 60 60 60 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? Yes No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 2921%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 34% N/A N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Nigeria Norway Oman
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa High income: OECD Middle East & North Africa

Income level Lower middle income High income High income

Female population 77,181,389 2,427,435 1,240,252

Female labor force participation 40% 76% 27%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes No

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes .. ..

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes No No

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes .. No

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes No No

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes .. ..

Number of inequalities in accessing institutions 0 0 0 0 2 4

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No Yes No

12. Are married women required by law to obey their husbands? No No ..

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes No

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes No Yes

15. Does the constitution guarantee equality before the law? Yes No Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No N/A No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Deferred full or partial 
community of property

Separation of property

19. Who legally administers joint marital property? The original owner Other The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner Both spouses The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes No No

23. If joint titling exists for married couples, is it the default for marital property? No N/A N/A

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes No No

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes No No

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes No

Number of inequalities regarding property 0 0 0 0 2 2
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Nigeria Norway Oman
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No Yes No

30. Can women work in the same industries as men? No Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No No No Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 0 0 0 0 322 42 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 50% 0% 0% 0% 0% 100% 75% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer N/A N/A N/A N/A Government Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A N/A N/A Yes No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 63 70 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 50 50 67 67 55 60

42. What is the minimum pensionable age in the private sector? 50 50 62 62 45 45

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes No

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No Yes No

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No Yes No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No Yes No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes No

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes N/A

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

N/A 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No N/A N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 24% 204%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes No

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Pakistan Panama Papua New Guinea
ECONOMY CHARACTERISTICS

Region South Asia Latin America & Caribbean East Asia & Pacific

Income level Lower middle income Upper middle income Lower middle income

Female population 82,322,108 1,712,652 3,310,803

Female labor force participation 22% 53% 73%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes No Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes No Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes No Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 3 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No Yes N/A

12. Are married women required by law to obey their husbands? Yes No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

No Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

Yes N/A No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Deferred full or partial 
community of property

Separation of property

19. Who legally administers joint marital property? The original owner Other The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner Other The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes No Yes

23. If joint titling exists for married couples, is it the default for marital property? No N/A No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No Yes Yes

Number of inequalities regarding property 2 2 0 0 0 0
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Pakistan Panama Papua New Guinea
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No Yes No

30. Can women work in the same industries as men? No No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes No Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes No No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 0 0 98 0 0 0 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 0% 0% 0% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer N/A N/A Employer and 
government

N/A N/A N/A N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 42 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A Yes N/A N/A Yes N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? No Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 60 57 62 55 55

42. What is the minimum pensionable age in the private sector? 50 55 55 60 55 55

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? No Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes ..

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes Yes Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 114% N/A N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? No Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Paraguay Peru Philippines
ECONOMY CHARACTERISTICS

Region Latin America & Caribbean Latin America & Caribbean East Asia & Pacific

Income level Lower middle income Upper middle income Lower middle income

Female population 3,143,681 14,547,410 45,655,338

Female labor force participation 59% 62% 51%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? N/A N/A Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes No

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No Yes Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A Yes Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Full community of property

19. Who legally administers joint marital property? Both spouses Both spouses Other

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes No No

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 1 1
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Paraguay Peru Philippines
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes No

30. Can women work in the same industries as men? Yes Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes Yes No Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

63 2 0 90 4 0 60 7 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 50% 100% 0% 100% 100% 0% 100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Government Employer N/A Government Employer N/A Government Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

21 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes N/A No Yes N/A Yes Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 65 65 65 65

42. What is the minimum pensionable age in the private sector? 55 55 65 65 60 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No Yes

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes No Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No No No

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A N/A 104%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Poland Portugal Puerto Rico (U.S.)
ECONOMY CHARACTERISTICS

Region High income: OECD High income: OECD Latin America & Caribbean

Income level High income High income High income

Female population 19,748,483 5,483,693 2,064,874

Female labor force participation 56% 69% 43%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? Both spouses Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Poland Portugal Puerto Rico (U.S.)
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? No Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes Yes No No Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

140 7 0 0 0 120 56 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 0% 0% 100% 100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government Government N/A N/A N/A Government Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes Yes N/A N/A Yes Yes N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 48 10 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 65 65 65 67 67

42. What is the minimum pensionable age in the private sector? 60 65 65 65 62 62

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No Yes Yes

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

Yes Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No Yes Yes

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A N/A N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 28% 32% 87%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Romania Russian Federation Rwanda
ECONOMY CHARACTERISTICS

Region Europe & Central Asia Europe & Central Asia Sub-Saharan Africa

Income level Upper middle income Upper middle income Low income

Female population 11,038,961 76,302,388 5,155,517

Female labor force participation 54% 69% 88%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes No

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes No

Number of inequalities in accessing institutions 0 0 0 0 0 2

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Full community of property

19. Who legally administers joint marital property? Both spouses Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Romania Russian Federation Rwanda
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No No No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes Yes Yes No Yes Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

126 15 604 140 0 955 84 4 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 90% 100% Partially 
paid

100% 0% Partially 
paid

60% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer and 
government

Employer Government Government N/A Government Employer Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes Yes Yes N/A Yes Yes Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 58.9 62.9 55 60 55 55

42. What is the minimum pensionable age in the private sector? 58.9 62.9 55 60 55 55

43. In the private sector, is it mandatory to retire at the statutory retirement age? Yes No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes No

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No Yes Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 8% 16% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Saudi Arabia Senegal Serbia
ECONOMY CHARACTERISTICS

Region Middle East & North Africa Sub-Saharan Africa Europe & Central Asia

Income level High income Lower middle income Upper middle income

Female population 11,375,213 6,319,898 3,698,317

Female labor force participation 22% 66% ..

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? No No Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? No No Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes No Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? .. No Yes No Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? No No Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes No Yes No Yes Yes

Number of inequalities in accessing institutions 3 6 0 2 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No No Yes

12. Are married women required by law to obey their husbands? Yes No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

No Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes Yes

15. Does the constitution guarantee equality before the law? No Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Separation of property Partial community of 
property

19. Who legally administers joint marital property? The original owner The original owner Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner The original owner Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No No No Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No No No Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No No Yes

Number of inequalities regarding property 2 2 2 2 0 0
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Saudi Arabia Senegal Serbia
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No No Yes

30. Can women work in the same industries as men? No No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes No No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes No No Yes No Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

70 1 0 98 0 0 135 0 230

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 100% 0% 0% 100% 0% 100%

35. Who pays maternity/paternity/parental leave benefits? Employer Employer N/A Employer and 
government

N/A N/A Government N/A Government

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No Yes N/A Yes N/A N/A No N/A No

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 60 60 60 60 65

42. What is the minimum pensionable age in the private sector? 55 50 53 53 60 65

43. In the private sector, is it mandatory to retire at the statutory retirement age? Yes Yes No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? No Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No Yes

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? No Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

N/A Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 2030% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A No Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 31% N/A 2398%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? No Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Singapore Slovak Republic Slovenia
ECONOMY CHARACTERISTICS

Region East Asia & Pacific High income: OECD High income: OECD

Income level High income High income High income

Female population 2,481,551 2,789,798 1,045,250

Female labor force participation 60% 62% 67%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Other Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? The original owner Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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Singapore Slovak Republic Slovenia
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes No

30. Can women work in the same industries as men? Yes Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes Yes Yes Yes Yes Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

112 0 0 196 0 899 105 15 260

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 55% 0% Partially 
paid

100% 100% 100%

35. Who pays maternity/paternity/parental leave benefits? Employer and 
government

N/A N/A Government N/A Government Government Government Government

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 196 0 75

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A Yes Yes Yes No No No

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? No Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 62 62 62 62 60.3 63

42. What is the minimum pensionable age in the private sector? 62 62 60 60 60.3 63

43. In the private sector, is it mandatory to retire at the statutory retirement age? Yes No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No Yes Yes

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes Yes

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? Yes No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 3%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A N/A N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 18% 4% 12%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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South Africa Spain Sri Lanka
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa High income: OECD South Asia

Income level Upper middle income High income Lower middle income

Female population 25,004,235 23,297,952 10,305,473

Female labor force participation 51% 63% 38%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

Yes N/A No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Full community of property Partial community of 
property

Separation of property

19. Who legally administers joint marital property? Both spouses Both spouses The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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South Africa Spain Sri Lanka
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes No

30. Can women work in the same industries as men? Yes Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes Yes Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

120 3 0 112 13 0 84 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 39% 100% 0% 100% 100% 0% 86% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government Employer N/A Government Government N/A Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes N/A Yes Yes Yes No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? No Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? N/A N/A 65 65 50 55

42. What is the minimum pensionable age in the private sector? N/A N/A 65 65 50 55

43. In the private sector, is it mandatory to retire at the statutory retirement age? N/A No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? No Yes No

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No Yes No

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No Yes No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No Yes No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

No Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes N/A No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 23% 26% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Sudan Sweden Switzerland
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa High income: OECD High income: OECD

Income level Lower middle income High income High income

Female population 20,987,087 4,685,890 3,955,074

Female labor force participation 32% 77% 76%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes No Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? No No Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes No Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes No Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes No Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? No No Yes Yes Yes Yes

Number of inequalities in accessing institutions 2 6 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No Yes Yes

12. Are married women required by law to obey their husbands? Yes No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

No Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Deferred full or partial 
community of property

Deferred full or partial 
community of property

19. Who legally administers joint marital property? The original owner The original owner The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner The original owner The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? No Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? N/A No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No Yes Yes

Number of inequalities regarding property 2 2 0 0 0 0
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Sudan Sweden Switzerland
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No Yes Yes

30. Can women work in the same industries as men? No Yes Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes Yes Yes Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

56 0 0 0 10 480 98 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 0% 80% Partially 
paid

80% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer N/A N/A N/A Government Government Government N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 98 0 14 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A Yes Yes Yes No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 60 60 N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? No Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 65 65 64 65

42. What is the minimum pensionable age in the private sector? 50 50 61 61 62 63

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No Yes

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

N/A 0% 1%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No N/A N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 6% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? No Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Syrian Arab Republic Taiwan, China Tajikistan
ECONOMY CHARACTERISTICS

Region Middle East & North Africa East Asia & Pacific Europe & Central Asia

Income level Lower middle income High income Low income

Female population 10,446,717 .. 3,519,962

Female labor force participation 22% .. 60%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes No Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes No Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? No No Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes No Yes Yes Yes Yes

Number of inequalities in accessing institutions 1 4 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No Yes Yes

12. Are married women required by law to obey their husbands? Yes No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

No Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Deferred full or partial 
community of property

Partial community of 
property

19. Who legally administers joint marital property? The original owner The original owner Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No No Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No Yes Yes

Number of inequalities regarding property 2 2 0 0 0 0
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Syrian Arab Republic Taiwan, China Tajikistan
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No No No

30. Can women work in the same industries as men? No No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes Yes Yes Yes No Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

120 0 0 56 2 180 140 0 407.5

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 100% Partially 
paid

100% 0% Partially 
paid

35. Who pays maternity/paternity/parental leave benefits? Employer N/A N/A Employer Employer Government Government N/A Government

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 547.5 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A No Yes No Yes N/A No

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A 0 0 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes No

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 65 65 58 63

42. What is the minimum pensionable age in the private sector? 60 60 60 60 58 63

43. In the private sector, is it mandatory to retire at the statutory retirement age? No Yes No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No Yes No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% N/A

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes N/A No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 17% 116%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? No Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No



Economy TablesEconomy Tables

Women, Business and the Law 2012136 Women, Business and the Law 2012

Tanzania Thailand Togo
ECONOMY CHARACTERISTICS

Region Sub-Saharan Africa East Asia & Pacific Sub-Saharan Africa

Income level Low income Upper middle income Low income

Female population 21,932,411 34,436,085 3,342,196

Female labor force participation 89% 70% 65%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes No Yes Yes Yes No

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes No

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes No

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes No No

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes No

Number of inequalities in accessing institutions 0 1 0 0 1 5

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No No No

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

No Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes No

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Partial community of 
property

Separation of property

19. Who legally administers joint marital property? The original owner Both spouses Other

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes No Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No Yes Yes

Number of inequalities regarding property 1 2 0 0 0 0
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Tanzania Thailand Togo
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No No No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes No No Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

84 3 0 90 0 0 98 2 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 75% 0% 0% 100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer Employer N/A Employer and 
government

N/A N/A Employer and 
government

Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes N/A No N/A N/A Yes Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes No Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 55 55 60 60

42. What is the minimum pensionable age in the private sector? 55 55 55 55 60 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No Yes Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No No No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

N/A 0% 2422%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 211% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Tunisia Turkey Uganda
ECONOMY CHARACTERISTICS

Region Middle East & North Africa Europe & Central Asia Sub-Saharan Africa

Income level Upper middle income Upper middle income Low income

Female population 5,186,151 37,236,294 16,327,208

Female labor force participation 28% 26% 81%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes No

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? .. No Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes No Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 2 0 0 0 1

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? The original owner Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No Yes Yes

Number of inequalities regarding property 2 2 0 0 0 0
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Tunisia Turkey Uganda
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No No Yes

30. Can women work in the same industries as men? No No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes No Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes No No Yes Yes No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

30 1 0 112 0 0 60 4 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 67% 100% 0% 66% 0% 0% 100% 100% 0%

35. Who pays maternity/paternity/parental leave benefits? Government Government N/A Government N/A N/A Employer Employer N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 180 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No Yes N/A No N/A N/A Yes Yes N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 60 60 58 60 55 55

42. What is the minimum pensionable age in the private sector? 50 50 58 60 50 50

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? No Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? No Yes Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes No No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? Yes No No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes Yes No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 122% 54% N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No



Economy TablesEconomy Tables

Women, Business and the Law 2012140 Women, Business and the Law 2012

Ukraine United Arab Emirates United Kingdom
ECONOMY CHARACTERISTICS

Region Europe & Central Asia Middle East & North Africa High income: OECD

Income level Lower middle income High income High income

Female population 24,793,614 1,505,353 31,502,178

Female labor force participation 62% 43% 69%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes No Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes No Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes .. No Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes No Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes .. No Yes Yes

Number of inequalities in accessing institutions 0 0 0 5 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes No Yes

12. Are married women required by law to obey their husbands? No Yes No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes No Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes No No

15. Does the constitution guarantee equality before the law? Yes Yes No

16. Are either customary or personal law valid sources of law under the constitution? No Yes No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A No N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Separation of property Separation of property

19. Who legally administers joint marital property? Both spouses The original owner The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses The original owner The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes No No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes No No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes No No Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes No No Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes No Yes

Number of inequalities regarding property 0 0 2 2 0 0
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Ukraine United Arab Emirates United Kingdom
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No No Yes

30. Can women work in the same industries as men? No No Yes

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No Yes Yes No No Yes Yes Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

126 0 969 45 0 0 273 14 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% Partially 
paid

100% 0% 0% 28% 17% 0%

35. Who pays maternity/paternity/parental leave benefits? Government N/A Government Employer N/A N/A Employer 
and 

government

Employer 
and 

government

N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 91 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes N/A Yes No N/A N/A Yes Yes Yes

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 N/A N/A 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes No Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes No

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 60 60 60 65 65

42. What is the minimum pensionable age in the private sector? 55 60 50 50 67 67

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

Yes No Yes

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No Yes

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes No Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No N/A N/A

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 42% 21%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes No Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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United States Uruguay Uzbekistan
ECONOMY CHARACTERISTICS

Region High income: OECD Latin America & Caribbean Europe & Central Asia

Income level High income Upper middle income Lower middle income

Female population 155,538,084 1,730,815 13,964,211

Female labor force participation 68% 66% 62%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes Yes

Number of inequalities in accessing institutions 0 0 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes Yes

12. Are married women required by law to obey their husbands? No No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No No Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No No

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A N/A

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Other Partial community of 
property

Partial community of 
property

19. Who legally administers joint marital property? Both spouses Both spouses Both spouses

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Other Both spouses Both spouses

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes Yes

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes Yes

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes Yes

Number of inequalities regarding property 0 0 0 0 0 0
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United States Uruguay Uzbekistan
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes Yes

30. Can women work in the same industries as men? Yes Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes Yes Yes

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? No No Yes Yes Yes No Yes No Yes

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

0 0 0 84 3 0 126 0 604

34. What percentage of wages is paid during  maternity/paternity/parental leave? 0% 0% 0% 100% 100% 0% 100% 0% Partially 
paid

35. Who pays maternity/paternity/parental leave benefits? N/A N/A N/A Government Employer N/A Government N/A Employer

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

N/A N/A Yes Yes Yes N/A Yes N/A No

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

0 0 N/A N/A 0 0

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 67 67 60 60 55 60

42. What is the minimum pensionable age in the private sector? 62 62 60 60 55 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No Yes

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes No

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes No No

46. Are there laws protecting employees from sexual harassment in the workplace? Yes Yes No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? Yes No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No Yes

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? Yes No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes Yes

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? N/A Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No No

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 11% N/A N/A

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Venezuela, RB Vietnam West Bank and Gaza
ECONOMY CHARACTERISTICS

Region Latin America & Caribbean East Asia & Pacific Middle East & North Africa

Income level Upper middle income Lower middle income Lower middle income

Female population 14,135,121 44,171,280 1,985,745

Female labor force participation 55% 74% 17%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes Yes Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? Yes Yes Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes Yes Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? Yes Yes Yes Yes .. ..

8. Can a  woman confer citizenship on her children in the same way as a man? Yes Yes Yes Yes No No

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? Yes Yes Yes Yes Yes No

Number of inequalities in accessing institutions 0 0 0 0 1 2

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? Yes Yes No

12. Are married women required by law to obey their husbands? No No Yes

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

Yes Yes No

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? Yes Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? No No Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

N/A N/A No

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Partial community of 
property

Partial community of 
property

Separation of property

19. Who legally administers joint marital property? Both spouses Both spouses The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? Both spouses Both spouses The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

Yes Yes No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? Yes Yes No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? Yes Yes Yes Yes No No

27. Do female and male surviving spouses have equal inheritance rights to property? Yes Yes Yes Yes No No

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

Yes Yes No

Number of inequalities regarding property 0 0 0 0 2 2
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Venezuela, RB Vietnam West Bank and Gaza
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? Yes Yes No

30. Can women work in the same industries as men? Yes No No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

Yes No No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes Yes No Yes No No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

126 14 0 120 0 0 70 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 100% 0% 100% 0% 0% 100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Government Government N/A Government N/A N/A Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

Yes Yes N/A Yes N/A N/A No N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes Yes Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 60 55 60 N/A N/A

42. What is the minimum pensionable age in the private sector? 55 60 55 60 N/A N/A

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No N/A

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes Yes No

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes Yes No

46. Are there laws protecting employees from sexual harassment in the workplace? Yes No No

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

Yes Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

N/A 0% 0%

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No No Yes

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? Yes No Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? 656% N/A 169%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? Yes Yes No

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Yemen, Rep. Zambia Zimbabwe
ECONOMY CHARACTERISTICS

Region Middle East & North Africa Sub-Saharan Africa Sub-Saharan Africa

Income level Lower middle income Lower middle income Low income

Female population 11,657,434 6,482,671 6,468,171

Female labor force participation 21% 60% 61%

ACCESSING INSTITUTIONS

Rights of married and unmarried women Unmarried Married Unmarried Married Unmarried Married

1. Can a woman apply for a passport in the same way as a man? Yes No Yes Yes Yes Yes

2. Can a woman travel outside the country  in the same way as a man? .. .. Yes Yes Yes Yes

3. Can a woman travel outside her home in the same way as a man? Yes No Yes Yes Yes Yes

4. Can a woman  get a job or pursue a trade or profession in the same way as a man? Yes Yes Yes Yes Yes Yes

5. Can a  woman sign a contract in the same way as a man? Yes Yes Yes Yes Yes Yes

6. Can a woman register a business in the same way as  a man? Yes Yes Yes Yes Yes Yes

7. Can a woman be “head of household” or “head of family” in the same way as a man? .. .. Yes Yes Yes Yes

8. Can a  woman confer citizenship on her children in the same way as a man? No No Yes Yes Yes Yes

9. Can a woman open a bank account in the same way as a man? Yes Yes Yes Yes Yes Yes

10. Can a woman choose where to live in the same way as a man? .. No Yes Yes Yes Yes

Number of inequalities in accessing institutions 1 4 0 0 0 0

Division of responsibility within marriage

11. Can a woman convey citizenship to her non-national spouse in the same way as a man? No N/A Yes

12. Are married women required by law to obey their husbands? Yes No No

13. Do married couples jointly share legal responsibility for financially maintaining the 
family’s expenses? 

No Yes Yes

Constitutional rights

14. Is there a non-discrimination clause covering gender or sex in the constitution? No Yes Yes

15. Does the constitution guarantee equality before the law? Yes Yes Yes

16. Are either customary or personal law valid sources of law under the constitution? Yes Yes Yes

17. If either customary or personal law are valid sources of law, are they considered 
invalid if they violate constitutional provisions on nondiscrimination or equality?

No No Yes

USING PROPERTY

Marital property regime

18. What is the default marital property regime? Separation of property Separation of property Separation of property

19. Who legally administers joint marital property? The original owner The original owner The original owner

20. In the case of dissolution of the marriage, who is entitled to ownership of the marital home? The original owner The original owner The original owner

Joint titling

21. For property acquired during the course of a marriage, is there a legal presumption 
of joint ownership between the husband and the wife?

No No No

22. Does joint titling of major assets (such as land or the marital home) exist for married couples? Yes Yes Yes

23. If joint titling exists for married couples, is it the default for marital property? No No No

Rights over moveable and immoveable property Moveable Immoveable Moveable Immoveable Moveable Immoveable

24. Do unmarried men and unmarried women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

25. Do married men and married women have equal ownership rights to property? Yes Yes Yes Yes Yes Yes

Inheritance rights

26. Do sons and daughters have equal inheritance rights to  property from their parents? No No Yes Yes Yes Yes

27. Do female and male surviving spouses have equal inheritance rights to property? No No Yes Yes Yes Yes

28. In the case of the death of one of the spouses, does the surviving spouse, regardless 
of gender, have equal inheritance rights to the marital home?

No Yes Yes

Number of inequalities regarding property 2 2 0 0 0 0
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Yemen, Rep. Zambia Zimbabwe
GETTING A JOB

Working hours and industry restrictions

29. Can women work the same night hours as men? No Yes No

30. Can women work in the same industries as men? No Yes No

31. Can pregnant women and nursing mothers work the same number of hours as men 
and other women? 

No Yes No

Parental benefits Maternity Paternity Parental Maternity Paternity Parental Maternity Paternity Parental

32. Does the law mandate paid or unpaid maternity/paternity/parental leave? Yes No No Yes No No Yes No No

33. What is the mandatory minimum length of paid maternity/paternity/parental leave 
(in calendar days)?

60 0 0 84 0 0 98 0 0

34. What percentage of wages is paid during  maternity/paternity/parental leave? 100% 0% 0% 100% 0% 0% 100% 0% 0%

35. Who pays maternity/paternity/parental leave benefits? Employer N/A N/A Employer N/A N/A Employer N/A N/A

36. What is the mandatory minimum length of unpaid maternity/paternity leave  
(in calendar days)? 

0 0 0 0 0 0

37. Are there laws obligating the employer to give the employee the same job when  
she/he returns from maternity/paternity/parental leave? 

No N/A N/A Yes N/A N/A Yes N/A N/A

Mother Father Mother Father Mother Father

38. Where parental leave exists, what is the minimum number of days which must be taken by either the 
mother or the father (in calendar days)?

N/A N/A N/A N/A N/A N/A

39. Are there laws penalizing or preventing the dismissal of pregnant women? Yes Yes Yes

40. Are employers required to provide break time for nursing mothers? Yes No Yes

Retirement and pensions Woman Man Woman Man Woman Man

41. What is the statutory retirement age in the private sector? 55 60 55 55 60 60

42. What is the minimum pensionable age in the private sector? 46 50 50 50 60 60

43. In the private sector, is it mandatory to retire at the statutory retirement age? No No No

Legal rights in the workplace

44. Are there laws or constitutional provisions mandating equal pay for equal work? Yes No Yes

45. Are there laws mandating nondiscrimination in hiring practices on the basis of gender? Yes No Yes

46. Are there laws protecting employees from sexual harassment in the workplace? No No Yes

47. Is it illegal to ask questions about a prospective employee’s family status during a job interview? No No No

48. Do employees with minor children have any additional legal rights to a flexible or a part-time  
work schedule?

No No No

PROVIDING INCENTIVES TO WORK

Personal income tax

49.  Are payments for childcare tax deductible? No No No

50.  Are there specific tax deductions or tax credits that are applicable only to men? No No No

51.  Are there specific tax deductions or tax credits that are applicable only to women? No No No

Childcare and education

52. Does the law mandate compulsory primary education for children? Yes Yes Yes

53. If the law does mandate compulsory primary education for children, is it provided by the  
state for free?

Yes Yes Yes

54. Are there laws establishing the public provision of childcare, or does the state subsidize  
childcare for children under the age of primary education?

No Yes No

BUILDING CREDIT

55. What is the minimum loan amount covered in the private credit bureau or public credit registry  
(as a percentage of income per capita)?

0% 0% N/A

56. Do microfinance institutions provide information to private credit bureaus or public credit registries? No Yes No

GOING TO COURT

57. Is there a small claims court or a fast track procedure for small claims? No Yes Yes

58. If so, what is the maximum amount for a small claim (as a percentage of income per capita)? N/A 377% 9047%

59. Does a woman’s testimony carry the same evidentiary weight in court as a man’s ? No Yes Yes

60. Do adult unmarried women need permission from a guardian in order to initiate legal 
proceedings in court?

No No No

61. Do adult married women need permission from their husbands in order to initiate legal  
proceedings in court?

No No No
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Elvire Vignon

CABINET D’AVOCATS VIGNON 

BOLIVIA
M. Carolina Aguirre U.

BUFETE AGUIRRE SOC. CIV.

Karina Bejarano Abrego

SALAZAR, SALAZAR & ASOCIADOS SOC. CIV.

Andrea Bollmann Duarte

SALAZAR, SALAZAR & ASOCIADOS SOC. CIV.

Primitivo Gutiérrez Sánchez

GUEVARA & GUTIÉRREZ SERVICIOS LEGALES SOC. CIV.

Julio César Landívar Castro

GUEVARA & GUTIÉRREZ SERVICIOS LEGALES SOC. CIV.

Milenka Saavedra M.

BUFETE AGUIRRE SOC. CIV.

Lorena Salazar Machicado

SALAZAR, SALAZAR & ASOCIADOS SOC. CIV.

Sandra Salinas

C.R.& F. ROJAS-ABOGADOS

BOSNIA AND HERZEGOVINA
Dunja Arnaut

ATTORNEY OFFICE SPAHO

Suvad Baki

INDEPENDENT ATTORNEY AT LAW IN COOPERATION WITH 
WOLF THEISS D.O.O. SARAJEVO

Lana Deljki

WOLF THEISS D.O.O. SARAJEVO

Višnja Dizdarevi

MARIC & CO.

Fe a Dupovac

ATTORNEY OFFICE SPAHO

Dina Durakovi

INDEPENDENT ATTORNEY AT LAW IN COOPERATION WITH 
WOLF THEISS D.O.O. SARAJEVO

Merima Hodži

ATTORNEY OFFICE SPAHO

Sead Miljkovi

INDEPENDENT ATTORNEY AT LAW IN COOPERATION WITH 
WOLF THEISS D.O.O. SARAJEVO

Maja Šimunac

WOLF THEISS D.O.O. SARAJEVO

Mehmed Spaho

ATTORNEY OFFICE SPAHO

Emir Spaho

ATTORNEY OFFICE SPAHO

BOTSWANA
ARMSTRONGS ATTORNEYS NOTARIES & CONVEYANCERS

Bonolo Ramadi Dinokopila

UNIVERSITY OF BOTSWANA

BRAZIL
Andrea Bucharles

DEMAREST E ALMEIDA SOCIEDADE DE ADVOGADOS

Leticia Calderaro Batista

SERPA E MARTINS ADVOGADOS

Vilma Kutomi

DEMAREST E ALMEIDA SOCIEDADE DE ADVOGADOS

Karen Stein

DEMAREST E ALMEIDA SOCIEDADE DE ADVOGADOS

Naomy Christiani Takara

BULGARIA
Boris Georgiev

LAW OFFICE NOVA JUS

BURKINA FASO
Abdoulaye Soma

INSTITUT POUR LA GOUVERNANCE ET LE DÉVELOPPEMENT 
(CLINIQUE JURIDIQUE DE L’IGD)

BURUNDI
Julien Bareguwera

Didace Ndikumana

BARREAU DE BUJUMBURA-BURUNDI AND MKONO & CO. 
BURUNDI

Spès Ndironkeye

ASSOCIATION DES JURISTES CATHOLIQUES DU BURUNDI

Lambert Nigarura

CABINET D’AVOCATS D’AFFAIRES MKONO & CO. 
BURUNDI

Aline Nininahazwe

TRIBUNAL DU TRAVAIL

Anne-Spès Nishimwe

COLLECTIF DES ASSOCIATIONS ET ONGS FÉMININES DU 
BURUNDI (CAFOB)

Gustave Niyonzima

CABINET D’AVOCATS D’AFFAIRES MKONO & CO. 
BURUNDI

M. Louise Nsabiyumva

CAISSE COOPÉRATIVE D’EPARGNE ET DE CRÉDIT MUTUEL 
(CECM)

Marie-Christine Ntagwirumugara

ASSOCIATION DES JURISTES CATHOLIQUES DU BURUNDI

Bénite Nyankima

CAISSE COOPÉRATIVE D’EPARGNE ET DE CRÉDIT MUTUEL 
(CECM)

CAMBODIA
THE CAMBODIAN CENTER FOR HUMAN RIGHTS

Jay Cohen

KELVIN CHIA PARTNERSHIP

Rina Ing

KELVIN CHIA PARTNERSHIP

Sophal Kea

CAMBODIAN HUMAN RIGHTS AND DEVELOPMENT 
ASSOCIATION (ADHOC)

Chan Krisna Sawada

CAMBODIAN HUMAN RIGHTS AND DEVELOPMENT 
ASSOCIATION (ADHOC)

Leung Seng

KELVIN CHIA PARTNERSHIP

CAMEROON
Kari Abdoul Bagui

CABINET ABDOUL BAGUI

Roland Abeng

THE ABENG LAW FIRM-CAMEROON

Thérèse Blondine Bepieck

CABINET NININE AVOCATS AU BARREAU DU CAMEROUN

François Boukop

CABINET NININE AVOCATS AU BARREAU DU CAMEROUN

Aleine Djessi Ndine ép. Zibi Nsoe

L’ASSOCIATION CAMEROUNAISE DES FEMMES JURISTES 
(ACAFEJ)

Jouvencel Florine Fouth

CABINET NININE AVOCATS AU BARREAU DU CAMEROUN

Désiré Makondo

DM & PARTNERS

Patrick Menyeng Manga

THE ABENG LAW FIRM-CAMEROON

Isidore Baudouin Ndzana

PRICEWATERHOUSECOOPERS TAX AND LEGAL

Léopold Bruno Njianga Mbiami

Léa Angèle Oko

Nadine Tinen Tchangoum

PRICEWATERHOUSECOOPERS TAX AND LEGAL

CANADA
Caroline Donna Kim

Madeleine Loewenberg

OGILVY RENAULT LLP

CHAD
Oscar d’Estaing Deffosso

PRICEWATERHOUSECOOPERS TAX AND LEGAL

Pierre Mianlengar

BARREAU DU TCHAD

Nadine Tinen

PRICEWATERHOUSECOOPERS TAX AND LEGAL
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CHILE
Juan Pablo Cabezón Otero

ESTUDIO JURÍDICO OTERO

Milovan Mandakovic Pope

Gerardo Otero Alvarado

ESTUDIO JURÍDICO OTERO

Lucía Planet Sepúlveda

María Isabel Villagrán Muñoz

LARRAÍN RENCORET LACKINGTON & URZÚA

CHINA
Seth Wang

SUN & TRUST LAW FIRM

Jeffrey Wilson

JUN HE LAW OFFICES

COLOMBIA
Hermes García Dueñez

CAVELIER ABOGADOS

Santiago Guijó Santamaría

GUIJÓ SANTAMARÍA ABOGADOS ASOCIADOS LTDA

Valentina Heggestad-Restrepo

OMBUDSMAN COLOMBIA FOUNDATION

María Fernanda Navas-Herrera

PONTIFICIA UNIVERSIDAD JAVERIANA

CONGO, DEM. REP.
Lambert Djunga

DJUNGA & RISASI

Louman Mpoy

CABINET MPOY-LOUMAN & ASSOCIÉS (ML&A)

CONGO, REP.
Jean Petro

CABINET D’AVOCATS JEAN PETRO

COSTA RICA
Ana Lucía Espinoza Blanco

BUFETE LARA, LÓPEZ, MATAMOROS, RODRÍGUEZ & 
TINOCO

Pablo Gazel Pacheco

BUFETE LARA, LÓPEZ, MATAMOROS, RODRÍGUEZ & 
TINOCO

Anna Karina Jiménez

ARIAS & MUÑOZ

Graciela Soto

ARIAS & MUÑOZ

CÔTE D’IVOIRE
Eric Bably

EB LEGAL & TAX

Claude-Andrée Groga

CABINET JEAN-FRANÇOIS CHAUVEAU

Patricia N’Guessan

CABINET JEAN-FRANÇOIS CHAUVEAU

CROATIA
Marko Borsky

DIVJAK, TOPI  &  
BAHTIJAREVI  LAW FIRM

Saša Divjak

DIVJAK, TOPI  &  
BAHTIJAREVI  LAW FIRM

Karlo Novosel

LAW OFFICE KARLO NOVOSEL

Davor Rukoni

DIVJAK, TOPI  &  
BAHTIJAREVI  LAW FIRM

CZECH REPUBLIC
RUTLAND JEZEK

Lenka Droscová

BALCAR POLANSKÝ EVERSHEDS

Marie Janšová

GLATZOVA & CO.

Michal Kašpárek

KOCIÁN ŠOLC BALAŠTÍK

Jana K ížová

GLATZOVA & CO.

Radek Matouš

BALCAR POLANSKÝ EVERSHEDS

DENMARK
Majken Johansen

Annette Kronborg

COPENHAGEN UNIVERSITY, DENMARK

Tina Reissmann

PLESNER

DOMINICAN REPUBLIC
Marielle Garrigó

PELLERANO & HERRERA

Fabio José Guzmán Ariza

GUZMÁN ARIZA ABOGADOS Y NOTARIOS

Fátima Olivero

GUZMÁN ARIZA ABOGADOS Y NOTARIOS

Elisabetta Pedersini

AARON SUERO & PEDERSINI

Rosalía Prota

PELLERANO & HERRERA

Juan Manuel Suero

AARON SUERO & PEDERSINI

ECUADOR
Ma. Isabel Ayllón

PEREZ BUSTAMANTE & PONCE

Juan Carlos Gallegos Happle

GALLEGOS, VALAREZO & NEIRA ABOGADOS

Ana María Pérez

ORTIZ PÉREZ Y ASOCIADOS

Sandra Reed

PEREZ BUSTAMANTE & PONCE

Raúl Riquelme Cardenas

HERRERA OLALLA & RIQUELME ABOGADOS

EGYPT, ARAB REP.
Nevine Abou Alam

IBRACHY & DERMARKAR LAW FIRM

Alexa Duverger

IBRACHY & DERMARKAR LAW FIRM

Mohamed Hashish

TELELAWS

Ashraf Nadoury

NADOURY NAHAS LAW OFFICES

Mourad Nadoury

NADOURY NAHAS LAW OFFICES

Shereen Nadoury

NADOURY NAHAS LAW OFFICES

Marwa Omara

TELELAWS

Frédéric Soliman

TELELAWS

EL SALVADOR
Christian Bará

BUFETE ARIAS & MUÑOZ

Sara Ruth Córdova Rivera

ACZALAW ABOGADOS CENTROAMERICANOS ASOCIADOS

Michelle Gallardo de Gutiérrez

ACZALAW ABOGADOS CENTROAMERICANOS ASOCIADOS

Claudia Marcela Meléndez Reyes

ACZALAW ABOGADOS CENTROAMERICANOS ASOCIADOS

Miriam Mixco

GOLD SERVICE, S.A. DE C.V.

Josue Rafael Reyes

BUFETE ARIAS & MUÑOZ

ESTONIA
Tatjana Dobolina

LAW OFFICE LEGALIA

Indrek Ergma

ADVOKAADIBÜROO SORAINEN

Rando Maisvee

EVERSHEDS OTS & CO.

Elvira Tulvik

ADVOKAADIBÜROO SORAINEN

Urmas Volens

ADVOKAADIBÜROO SORAINEN

ETHIOPIA
Fikadu Asfaw

FIKADU ASFAW LAW OFFICE

Teshome Gabre-Mariam Bokan

TESHOME GABRE-MARIAM BOKAN (TGMB) LAW FIRM
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FINLAND
THE FEMINIST ASSOCIATION UNIONI

Jari-Pekka Alho

KROGERUS ATTORNEYS LTD

Petri Eskols

BACKSTROM & CO.  
ATTORNEYS LTD

Laura-Maria Lindström

ATTORNEYS AT LAW BORENIUS & KEMPPINEN LTD

Jani Syrjänen

ATTORNEYS AT LAW BORENIUS & KEMPPINEN LTD

Sami Tuominen

ATTORNEYS AT LAW BORENIUS & KEMPPINEN LTD

FRANCE
Jérémie Blond

DION BLOND PARTNERS

Véronique Chauveau

CBBC CABINET D’AVOCATS

Alain Cornec

VILLARD CORNEC & ASSOCIÉS, AARPI

Bertrand Debosque

SCP BIGNON LEBRAY & ASSOCIÉS

Julie Jane Losson

VILLARD CORNEC & ASSOCIÉS, AARPI

GABON
Marie Claire Abogue Ndong

CENTRE NATIONAL D’APPUI AUX RESEAUX DES 
ORGANISATIONS DE FEMMES DU GABON

Albert Bikalou

CABINET D’AVOCATS ALBERT BIKALOU

Mano Itchola Alade

SCIP ITCHOLA & AGBANRIN

Migeola Mekina

CABINET D’AVOCATS ALBERT BIKALOU

Honorine Nzet Biteghe

CENTRE NATIONAL D’APPUI AUX RESEAUX DES 
ORGANISATIONS DE FEMMES DU GABON

Bernie Yala Tchimbakala

CABINET D’AVOCATS ALBERT BIKALOU

GEORGIA
INTERNATIONAL ADVISORY CENTRE FOR EDUCATION OF 
WOMEN (IACEW)

Boris Janjalia

INTERNATIONAL FINANCE CORPORATION (IFC) GEORGIA

GERMANY
Jan Tibor Lelley

BUSE HEBERER FROMM

GHANA
Asana Abugri

GHANA ASSOCIATION OF WOMEN ENTREPRENEURS

Seth Asante

BENTSI-ENCHILL, LETSA & ANKOMAH

Hilary Gbedemah

THE LAW INSTITUTE

Nana Efua Hackman

BENTSI-ENCHILL, LETSA & ANKOMAH

Lucia Quachey

GHANA ASSOCIATION OF WOMEN ENTREPRENEURS

GREECE
Barbara Angelopoulou

AVRAMOPOULOS & PARTNERS LAW FIRM

Ioanna Chryssiis Argyraki

KYRIAKIDES GEORGOPOULOS & DANIOLOS ISSAIAS 
(KGDI)

Ismini Assimakopoulou

KYRIAKIDES GEORGOPOULOS & DANIOLOS ISSAIAS 
(KGDI)

Maria Athanassiou

AVRAMOPOULOS & PARTNERS LAW FIRM

Vassilis Avramopoulos

AVRAMOPOULOS & PARTNERS LAW FIRM

Anastasia Daradani

PD LAW OFFICES

Effie Mitsopoulou

KYRIAKIDES GEORGOPOULOS & DANIOLOS ISSAIAS 
(KGDI)

Angeliki Samara

PD LAW OFFICES

Viktoria Zioga

GUATEMALA
Juan Luis Aguilar Salguero

AGUILAR & AGUILAR

Silvia Lissette Beltetón Loarca

DIAZ-DURAN & ASOCIADOS, S.A. CENTRAL LAW

Lorena Isabel Flores Estrada

DIAZ-DURAN & ASOCIADOS, S.A. CENTRAL LAW

Liz Gordillo Anleu

ARIAS & MUÑOZ

GUINEA
Doukoure Abdramane Junior

ANYRAY & PARTNERS

HONDURAS
Roberto Williams Cruz

BUFETE CASCO-FORTÍN-CRUZ & ASOCIADOS

Jessica Handal Segebre

ARIAS & MUÑOZ-BUFETE CENTROAMERICANO

Michelle Santos Velásquez

BUFETE CASCO-FORTÍN-CRUZ & ASOCIADOS

HONG KONG SAR, CHINA
Cynthia Chung

DEACONS

HUNGARY
Tamás Mészáros

DR. RÁTKY AND PARTNERS LAW OFFICE

Attila Richter

DR. RÁTKY AND PARTNERS LAW OFFICE

Tímea Torzsás

TORZSÁS LAW FIRM

ICELAND
Gudrun Bergsteinsdottir

LOCAL ATTORNEYS

Steinunn Holm Gudbjarsdottir

BORGARLOGMENN SF. /HOLM & PARTNERS

Aslaug Gunnlaugsdottir

LOCAL ATTORNEYS

Dögg Pálsdóttir

Halldóra Traustadóttir

ICELANDIC WOMEN’S RIGHTS ASSOCIATION

INDIA
Ipsita Chowdhury

TRILEGAL

Atul Gupta

TRILEGAL

Pratyush Kumar

Ajay Raghavan

TRILEGAL

INDONESIA
Richard D. Emmerson

SOEWITO SUHARDIMAN EDDYMURTHY KARDONO

Abdul Hamim Jauzie

LEGAL AID FOUNDATION -  
INDONESIAN WOMEN’S ASSOCIATION FOR JUSTICE 
(LBH - APIK)

Nursyahbani Katjasungkana

LEGAL AID FOUNDATION -  
INDONESIAN WOMEN’S ASSOCIATION FOR JUSTICE 
(LBH - APIK)

Rusmaini Lenggogeni

SOEWITO SUHARDIMAN EDDYMURTHY KARDONO

Karisa Pangaribuan

SOEWITO SUHARDIMAN EDDYMURTHY KARDONO

Moh. Fajar Yanuardi

SOEWITO SUHARDIMAN EDDYMURTHY KARDONO
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IRAN, ISLAMIC REP.
Camelia Abdolsamad

INTERNATIONAL LAW OFFICE OF DR. BEHROOZ AKHLAGHI 
& ASSOCIATES

Behrooz Akhlaghi

INTERNATIONAL LAW OFFICE OF DR. BEHROOZ AKHLAGHI 
& ASSOCIATES

Elham Hassanzadeh

INTERNATIONAL LAW OFFICE OF DR. BEHROOZ AKHLAGHI 
& ASSOCIATES

Shahrzad Majdameli

INTERNATIONAL LAW OFFICE OF DR. BEHROOZ AKHLAGHI 
& ASSOCIATES

Encyeh Seyed Sadr

INTERNATIONAL LAW OFFICE OF DR. BEHROOZ AKHLAGHI 
& ASSOCIATES

IRELAND
Roisin Liddy

LAW LIBRARY, FOUR COURTS, DUBLIN

Barry Walsh 

A&L GOODBODY

ISRAEL
Pnina Broder Manor

NASCHITZ, BRANDES & CO.

Arnon Samburski

NASCHITZ, BRANDES & CO.

ITALY
Cesare Lombrassa

STUDIO LEGALE LOMBRASSA

Manuela Russo

ABBATESCIANNI - STUDIO LEGALE E TRIBUTARIO

Angelo Zambelli

DEWEY & LEBOEUF 

JAMAICA
Shanti Badaloo

NICHOLSON PHILLIPS, ATTORNEYS-AT-LAW

Shani Nembhard

MYERS, FLETCHER & GORDON

Lorna Phillips

NICHOLSON PHILLIPS, ATTORNEYS-AT-LAW

Shannon Vassell Hendricks

NICHOLSON PHILLIPS, ATTORNEYS-AT-LAW

Maliaca Wong

MYERS, FLETCHER & GORDON

JAPAN
Izumi Harada

HARADA LAW OFFICE

Kaoru Haraguchi

HARAGUCHI INTERNATIONAL LAW OFFICE

Kenichi Kojima

USHIJIMA & PARTNERS

Eri Miyauchi

HARAGUCHI INTERNATIONAL LAW OFFICE

Nagisa Ohno

HAYABUSA ASUKA LAW OFFICES

Tadao Oishi

HAYABUSA ASUKA LAW OFFICES

Mikiko Otani

TORANOMON LAW & ECONOMIC OFFICES

Tomonori Suwa

HARAGUCHI INTERNATIONAL LAW OFFICE

Kaoru Takamatsu

HAYABUSA ASUKA LAW OFFICES

Shin Ushijima

USHIJIMA & PARTNERS

JORDAN
Omar Aljazy

ALJAZY & CO.

Laith Nasrawin

ALJAZY & CO.

Mohamad Pharaon

A. PHARAON & PARTNERS LAW FIRM

Samer Pharaon

A. PHARAON & PARTNERS LAW FIRM

KAZAKHSTAN
Zulfiya Akchurina

GRATA LAW FIRM

Tatyana Gustap

AEQUITAS LAW FIRM

Marina Kolesnikova

GRATA LAW FIRM

Yuliya Kostelova

Bolat Miyatov

GRATA LAW FIRM

Arlan Yerzhanov

GRATA LAW FIRM

KENYA
Peter Gachuhi

KAPLAN & STRATTON ADVOCATES

Jane Kamangu

JOMO KENYATTA UNIVERSITY

Elizabeth W. Karanja

ANJARWALLA & KHANNA ADVOCATES

Rose Kimotho

KENYA NATIONAL COMMISSION ON HUMAN RIGHTS

Beverley Lamenya

Emily Matano

SIMBA & SIMBA ADVOCATES

Helene Namisi

NAMISI & COMPANY ADVOCATES

Christina Ndiho

KAPLAN & STRATTON ADVOCATES

Valentine Njogu

NJOGU & NGUGI ADVOCATES

Wambui Njogu

NJOGU & NGUGI ADVOCATES

Wilfred Nuaundi

KONOSI & CO. ADVOCATES

Grace Nyongesa

G.C. NYONGESA & CO. ADVOCATES

Fred Ongarora

G.C. NYONGESA & CO. ADVOCATES

Sonal Sejpal

ANJARWALLA & KHANNA ADVOCATES

Jacqueline Waihenya-Maina

MAINA NJANGA & CO. ADVOCATES

Rose Wasike

INDUSTRIAL COURT OF KENYA

Hellen Seruya Wasilwa

INDUSTRIAL COURT OF KENYA

KOREA, REP.
Hye-won Chin

KIM, CHOI & LIM

Ahreum Han

LEXISNEXIS KOREA LEGAL TEAM

Chun Wook Hyun

KIM & CHANG

Marian Im

KIM, CHOI & LIM

Min Sun Kim

KOREA LEGAL AID CENTER FOR FAMILY RELATIONS

Dae-won Kim

KIM, CHOI & LIM

Eunice K. Kim

SCHOOL OF LAW, EWHA WOMEN’S UNIVERSITY

So-Hyun Park

KOREA LEGAL AID CENTER FOR FAMILY RELATIONS

In Sun Seok

INSTITUTE FOR GENDER AND LAW, SCHOOL OF LAW, 
EWHA WOMEN’S UNIVERSITY
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KOSOVO
Arbnore Hasani

ALBERT ISLAMI & PARTNERS

Albert Islami

ALBERT ISLAMI & PARTNERS

Iliriana Osmani Serreqi

AVOKATURA I.O.T.

Besa Tauzi

BOGA & ASSOCIATES

KYRGYZ REPUBLIC
Aibek Abdyvasiev

LORENZ INTERNATIONAL LAW FIRM

Omurgul Balpanova

KALIKOVA & ASSOCIATES LAW FIRM

Iskender Batyrbekov

LORENZ INTERNATIONAL LAW FIRM

Samara Dumanaeva

LORENZ INTERNATIONAL LAW FIRM

Svetlana Lebedeva

LORENZ INTERNATIONAL LAW FIRM

Lenara Mambetalieva

PROMOTION OF FOREIGN INVESTMENT IN KYRGYZSTAN

Natalia Molodanova

VERITAS LAW AGENCY

Kanat Seidaliev

GRATA LAW FIRM

Elvira Sharshekeeva

GRATA LAW FIRM

LAO PDR
Sithong Chanthasouk

Phanthasak Mingnakhone

LAO BAR ASSOCIATION

LATVIA
Eva Berlaus

SORAINEN

Andis Burkevics

SORAINEN

Di na Kuškina

SORAINEN

Jelena Kvjatkovska

LAW OFFICE RODE & PARTNERS

L sma Rug te

SORAINEN

LEBANON
Leila Alem Hammoud

ALEM & ASSOCIATES LAW FIRM

Neyla El Khazen

ÉTUDE BADRI ET SALIM EL MEOUCHI

Chadia El Meouchi

ÉTUDE BADRI ET SALIM EL MEOUCHI

Marie Thérèse El-Mir

RASSEMBLEMENT DÉMOCRATIQUE DES FEMMES 
LIBANAISES

Medi Husseini

ÉTUDE BADRI ET SALIM EL MEOUCHI

Joelle Khater

ÉTUDE BADRI ET SALIM EL MEOUCHI

William Melki

ÉTUDE BADRI ET SALIM EL MEOUCHI

Joumana Merhi

RASSEMBLEMENT DÉMOCRATIQUE DES FEMMES 
LIBANAISES

Ziad Najm

ALBERT ET ZIAD NAJM

Manar Zeaiter

RASSEMBLEMENT DÉMOCRATIQUE DES FEMMES 
LIBANAISES

LESOTHO
Tankiso Motipi

FEDERATION OF WOMEN LAWYERS

Mariam Nadkar

WEBBER NEWDIGATE

Thusoana Ntlama

Mateboho Tohlang-Phafane

WEBBER NEWDIGATE

LIBERIA
Cerue Garlo

IREX

Mohamedu F. Jones

Eva Mappay Morgan

ASSOCIATION OF FEMALE LAWYERS OF LIBERIA

Teplah Reeves

ASSOCIATION OF FEMALE LAWYERS OF LIBERIA

LITHUANIA
Milda Aukstakalnyte

EVERSHEDS SALADZIUS

Viktorija ivilyt

BUDVYTIS, CIVILIS AND PARTNERS, LAW FIRM

Rokas Daug la

SORAINEN LAW FIRM

Nerijus Kasiliauskas

SARKA, SABALIAUSKAS, JANKAUSKAS LAW FIRM

Marius Navickas

BUDVYTIS, CIVILIS AND PARTNERS, LAW FIRM

Algirdas Pekšys

SORAINEN LAW FIRM

Agniet  Žukauskait

SORAINEN LAW FIRM

MACEDONIA, FYR
Slobodan Hristovski

POLENAK LAW FIRM

Emilija Kelesoska Sholjakovska

DEBARLIEV, DAMESKI & KELESOSKA ATTORNEYS AT LAW

Elena Miceva

DEBARLIEV, DAMESKI & KELESOSKA ATTORNEYS AT LAW

Valerjan Monevski

MONEVSKI LAW FIRM

Biljana Saraginova

MONEVSKI LAW FIRM

MADAGASCAR
MADALAW

Manantsoa Rakoto

JOHN FFOOKS & CO. CABINET JURIDIQUE

Bebisoa Zafindravaka

JOHN FFOOKS & CO. CABINET JURIDIQUE

MALAWI
Rachel Sophie Sikwese

MALAWI JUDICIARY

MALAYSIA
Reena Enbasegaram

MESSRS SHEARN DELAMORE & CO.

Rajeswari Karupiah

Que Seng Kung

MESSRS SHEARN DELAMORE & CO.

Sivabalah Nadarajah

MESSRS SHEARN DELAMORE & CO.

Premala Navaratnam

PREM & CHANDRA
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MALI
Mahamane Djiteye

JURIFIS CONSULT, CABINET D’AVOCATS

Nana Drave Niare

JURIFIS CONSULT, CABINET D’AVOCATS

Oumou Niare Samake

JURIFIS CONSULT, CABINET D’AVOCATS

Fatoumata Sidibe Diarra

FSD CONSEILS

Moussa Sinayoko

JURIFIS CONSULT, CABINET D’AVOCATS

Bakary Togora

JURIFIS CONSULT, CABINET D’AVOCATS

MAURITANIA
Cheikhany Jules

CHEIKHANY JULES LAW OFFICE

MAURITIUS
Jason Harel

BLC CHAMBERS

Christine Korimbocus

BLC CHAMBERS

Pascale Leonide

BLC CHAMBERS

Sindhia Potayya

WORTELS LEXUS

Siv Potayya

WORTELS LEXUS

MEXICO
Verónica Albores Mattar

BAKER & MCKENZIE, SOC. CIV.

Juan Carlos de la Vega

SANTAMARINA Y STETA, SOC. CIV.

Nadia González

SANTAMARINA Y STETA, SOC. CIV.

Maria del Rosario Lombera

BAKER & MCKENZIE, SOC. CIV.

MOLDOVA
Gheorghe Avornic

AVORNIC & PARTNERS

Teodor Bordei

AVORNIC & PARTNERS

Vlad Butnaru

AVORNIC & PARTNERS

Marin Domente

AVORNIC & PARTNERS

Daniel Martin

AVORNIC & PARTNERS

Ilona Panurco

MONGOLIA
Odonchimeg Chuluunbat

NATIONAL CENTER AGAINST VIOLENCE

Enkhjargal Davaasuren

NATIONAL CENTER AGAINST VIOLENCE

Munkhsaruul Mijiddorj

NATIONAL CENTER AGAINST VIOLENCE

MONTENEGRO
Marija Crnogorac

KARANOVIC & NIKOLIC LAW OFFICE

Jelena Danilovic

KARANOVIC & NIKOLIC LAW OFFICE

Sanja Svrkota-Sircelj

SVRKOTA LAW OFFICES

MOROCCO
Samy Lucien Benzaquin

Youssef El Amrani

ALI KETTANI LAW OFFICE

Moulay El Amine El Hammoumi Idrissi

HAJJI & ASSOCIÉS

Amin Hajji

HAJJI & ASSOCIÉS

Mehdi Kettani

ALI KETTANI LAW OFFICE

Fatna Sabour

Najia Manoubia Tak-Tak

MOZAMBIQUE
Amina Abdala

MGA - ADVOGADOS & CONSULTORES

Hélder Chambal

H. GAMITO, COUTO, GONÇALVES PEREIRA, CASTELO 
BRANCO & ASSOCIADOS

Alexandre Chivale

SAL & CALDEIRA  
ADVOGADOS, LDA

Vladimir Chongo

SAL & CALDEIRA  
ADVOGADOS, LDA

Rita Donato

H. GAMITO, COUTO, GONÇALVES PEREIRA, CASTELO 
BRANCO & ASSOCIADOS

Jorge Graça

MGA - ADVOGADOS & CONSULTORES

Sheilla Ronda

MGA - ADVOGADOS & CONSULTORES

NAMIBIA
Dirk Conradie

CONRADIE & DAMASEB

Adam Ivo Dos Santos

ELLIS & PARTNERS

Liezle Du Plessis

CONRADIE & DAMASEB

NEPAL
Radha Krishna Bhattarai

R. P. POKHREL & ASSOCIATES

Mameeta Giri

NEPAL BAR COUNCIL

Santosh Giri

NEPAL BAR COUNCIL

Jayaram Parajuli

R. P. POKHREL & ASSOCIATES

Rita Parajuli

R. P. POKHREL & ASSOCIATES

Rudra Pokhrel

R. P. POKHREL & ASSOCIATES

Rup Narayan Shrestha

NETHERLANDS
Eugenie Nunes

BOEKEL DE NERÉE N.V.

NEW ZEALAND
Stephanie Ambler

SIMPSON GRIERSON

Phillipa Muir

SIMPSON GRIERSON

Ciaron Murnane

BELL GULLY

Graham Murray

BELL GULLY

Nikki Van der Sluis

BELL GULLY

NICARAGUA
ARIAS & MUÑOZ

Blanca Paola Buitrago Molina

GARCÍA & BODÁN

Yuri Fernando Cerrato Espinoza

ALVARADO Y ASOCIADOS

Luz Marina Espinoza Ruiz

ALVARADO Y ASOCIADOS

Carlos Eduardo Téllez Páramo

GARCÍA & BODÁN

NIGER
Maître Kader Chaïbou

CABINET D’AVOCATS ALI SIRFI MAÏGA

Ali Sirfi Maïga

CABINET D’AVOCATS ALI SIRFI MAÏGA

Maître Madjou Soumana

CABINET D’AVOCATS ALI SIRFI MAÏGA

Maître Ismaril Tambo

CABINET D’AVOCATS ALI SIRFI MAÏGA
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NIGERIA
Adejumoke Ademiluyi

UDO UDOMA & BELO-OSAGIE

Olusegun Akerele

SEGUN AKERELE, LEGAL PRACTITIONERS

Francisca Brodrick

BONF INTERNATIONAL ENTERPRISES

Joseph Eimunjeze

UDO UDOMA & BELO-OSAGIE

Oghogho Eka

Mary Ekemezie

UDO UDOMA & BELO-OSAGIE

Folake Elias Adebowale

UDO UDOMA & BELO-OSAGIE

Sam Erugo

BLACKFRIARS LLP

Okorie Kalu

PUNUKA ATTORNEYS & SOLICITORS

Olajumoke Lambo

UDO UDOMA & BELO-OSAGIE

Nkeiruka Mgbeoji

BLACKFRIARS LLP

Ikechi Mgbeoji

BLACKFRIARS LLP

Bolanle Opadokun

BLACKFRIARS LLP

Chinwe Uwakwe

BLACKFRIARS LLP

NORWAY
Anne Kaurin

KVALE ADVOKATFIRMA DA

Hans Chr. Steenstrup

HARTSANG ADVOKATFIRMA DA

OMAN
Kamilia Al Busaidy

CUTIRS, MALLET-PREVOST, COLT & MOSLE LLP

Azzan Al Yahmadi

SAID AL SHAHRY LAW OFFICE (SASLO)

Stephen Sayer

SAID AL SHAHRY LAW OFFICE (SASLO)

Alessandra Zingales

SAID AL SHAHRY LAW OFFICE (SASLO)

PAKISTAN
Zeeshan Ashraf

MEER & HASAN

Salim Hasan

MEER & HASAN

Shahida Jamil

MESSRS. JAMIL & JAMIL, BARRISTERS-AT-LAW

Zahid Jamil

MESSRS. JAMIL & JAMIL, BARRISTERS-AT-LAW

Kulsum Khan

MESSRS. JAMIL & JAMIL, BARRISTERS-AT-LAW

PANAMA
Mercedes Araúz de Grimaldo

MORGAN Y MORGAN

Mirna Carrasco

SHIRLEY & ASOCIADOS

Rubén Rosas

ROSAS Y ROSAS FIRMA FORENSE SOC. CIV.

Ernesto Shirley

SHIRLEY & ASOCIADOS

PAPUA NEW GUINEA
Derek Wood

BLAKE DAWSON LAWYERS

PARAGUAY
Germán Ramón González Escurra

ESTUDIO JURIDICO G & M

Edid Rosalina Melgarejo Lezme

ESTUDIO JURIDICO G & M

Maria Esmeralda Moreno

MORENO RUFFINELLI & ASOCIADOS

Rocío Penayo

MORENO RUFFINELLI & ASOCIADOS

PERU
Orlando de las Casas de la Torre Ugarte

ESTUDIO JORGE AVENDAÑO FORSYTH Y ARBE 
ABOGADOS

Alfonso de los Heros Pérez-Albela

ESTUDIO LUIS ECHECOPAR GARCÍA S.R.L.

Rodolfo Silva Santisteban Rottiers

ESTUDIO JORGE AVENDAÑO FORSYTH Y ARBE 
ABOGADOS

Liliana Tsuboyama Shiohama

ESTUDIO LUIS ECHECOPAR GARCÍA S.R.L.

Lidia Vilchez Garcés

ESTUDIO FERRERO ABOGADOS

PHILIPPINES
Rodelle Bolante

SYCIP SALAZAR HERNANDEZ & GATMAITAN

Kenneth Chua

QUISUMBING TORRES, MEMBER FIRM OF BAKER AND 
MCKENZIE INTERNATIONAL

Dennis Dimagiba

QUISUMBING TORRES, MEMBER FIRM OF BAKER AND 
MCKENZIE INTERNATIONAL

Leslie Dy

SYCIP SALAZAR HERNANDEZ & GATMAITAN

Catherine Franco

QUISUMBING TORRES, MEMBER FIRM OF BAKER AND 
MCKENZIE INTERNATIONAL

Kristine Mercado-Tamayo

QUISUMBING TORRES, MEMBER FIRM OF BAKER AND 
MCKENZIE INTERNATIONAL

Maria Clara Tankeh-Asuncion

ASUNCION LAW OFFICES

Rachel Uy

SYCIP SALAZAR HERNANDEZ & GATMAITAN

POLAND
Wojciech Babicki

MILLER, CANFIELD,  
W. BABICKI, A. CHEŁCHOWSKI  
I WSPÓLNICY SP. K.

Igor Bakowski

LUKOWICZ SWIERZEWSKI & PARTNERS

Małgorzata Grzelak

SQUIRE SANDERS WIECICKI KRZESNIAK SP.K.

Adriana Grzelak-Krzymianowska

UNIVERSITY OF ŁÓD

Michal Niemirowicz-Szczytt

BNT NEUPERT ZAMORSKA & PARTNERZY S.C.

Dominika Wagrodzka

BNT NEUPERT ZAMORSKA & PARTNERZY S.C.

Malgorzata Zamorska

BNT NEUPERT ZAMORSKA & PARTNERZY S.C.

PORTUGAL
Maria Da Gloria Leitão

CUATRECASAS, GONÇALVES PEREIRA

Ricardo Lopes

FRANCO CAIADO GUERREIRO & ASSOCIADOS

Tânia Pinheiro

FRANCO CAIADO GUERREIRO & ASSOCIADOS

Miguel Teixeira de Sousa

ALVES PEREIRA & TEIXEIRA DE SOUSA (APTS)

PUERTO RICO (U.S.)
Antonio Luis Corretjer Hernández

Magda Lucía López López

Lourdes M. Rodríguez-Morera

ROMANIA
Rebeca Dan

POP PEPA S.C.A.

Ioana - Maria Dumitru

POPOVICI NITU & ASOCIATII - ATTORNEYS AT LAW

Diana Gavra

CABINET DE AVOCAT GAVRA DIANA

Ileana Glodeanu

WOLF THEISS & ASOCIATII

Smaranda Mandrescu

POP PEPA S.C.A.

Mirela Nathanzon

GILESCU & PARTENERII

Vlad Neacsu

POPOVICI NITU & ASOCIATII - ATTORNEYS AT LAW

Cristina Vedel

POP PEPA S.C.A.
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RUSSIAN FEDERATION
Valery Getmanenko

BAKER & MCKENZIE -  
CIS, LTD

Ksenia Menshova

Evgeny Reyzman

BAKER & MCKENZIE -  
CIS, LTD

RWANDA
KAMANZI, NTAGANIRA & ASSOCIATES

SAUDI ARABIA
Wael Bafakih

BAFAKIH & NASSIEF LAW FIRM

Karim Fawaz

LEVANT LAW PRACTICE

Hazim Karam

BAFAKIH & NASSIEF LAW FIRM

Ramzi Mohiaddin

BAFAKIH & NASSIEF LAW FIRM

SENEGAL
Boubacar Diakité

GÉNI & KÉBÉ SCP D’AVOCATS

Mohamed Dieng

GÉNI & KÉBÉ SCP D’AVOCATS

Amadou Drame

Cheikh Fall

CABINET MAÎTRE CHEIKH FALL

Gabriel Géni

GÉNI & KÉBÉ SCP D’AVOCATS

Marie Delphine Ndiaye

ASSOCIATION DES JURISTES SÉNÉGALAISES

Yankhoba Ndiaye

GÉNI & KÉBÉ SCP D’AVOCATS

Fakha Touré

GÉNI & KÉBÉ SCP D’AVOCATS

SERBIA
Dragoslav Bijeli

LAW OFFICE MILOŠEVI

Petar Stojanovic

JOKSOVIC, STOJANOVIC AND PARTNERS

Jovana Tomi

ŽIVKOVI  SAMARDŽI  LAW OFFICE

Milica Vesic

JOKSOVIC, STOJANOVIC AND PARTNERS

SINGAPORE
Siew Khim Lim

KELVIN CHIA PARTNERSHIP

Francis Xavier

RAJAH & TANN LLP

SLOVAK REPUBLIC
Iveta Abelovská

AS LEGAL S.R.O.

Ivana Bošková

MAZARS TAX K.S.

udmila Dohnalová

ŠIŠKA & PARTNERS S.R.O.

Daniela Martinková

B & S LEGAL S.R.O.

Igor Šváby

B & S LEGAL S.R.O.

SLOVENIA
Jasna Car Kranjc

LAW OFFICE JADEK & PENSA

SOUTH AFRICA
Chantal Kur

DIVORCE MEDIATIONS

Tshepang Matshana

BOWMAN GILFILLAN INC.

Misty McGillewie

BOWMAN GILFILLAN INC.

Frederik Muller

NOWITZ ATTORNEYS

Bradley Nowikow

NOWITZ ATTORNEYS

Lusanda Raphulu

BOWMAN GILFILLAN INC.

SPAIN
Alessandra de Magalhaes

GARRIGUES LLP

Raúl García

SIMMONS & SIMMONS

Susana Marimón Charola

GÓMEZ-ACEBO & POMBO

Lourdes Martín Flórez

URÍA MENÉNDEZ

Miguel Martínez Muñoz

URÍA MENÉNDEZ

Pablo Santos Fita

GÓMEZ-ACEBO & POMBO

Alejandro Tagarro Cervantes

URÍA MENÉNDEZ

SRI LANKA
Sharmela de Silva

TIRUCHELVAM ASSOCIATES

Savitri Goonesekere

UNIVERSITY OF COLOMBO

Miyuru Gunasinghe

LAW & SOCIETY TRUST

Mala Liyanage

LAW & SOCIETY TRUST

Dilhara Pathirana

LAW & SOCIETY TRUST

SUDAN
Yassir Ali

AIH LAW FIRM

Rayan Ati

OMER ABDELATI LAW FIRM

Balghis Badri

REGIONAL INSTITUTE OF GENDER, DIVERSITY, PEACE AND 
RIGHTS

Sonia en Malikly

REGIONAL INSTITUTE OF GENDER, DIVERSITY, PEACE AND 
RIGHTS

Aziza Ismat Hassanien

AIH LAW FIRM

Ismail Maroof

AIH LAW FIRM

SWEDEN
Olle Jansson

KILPATRICK TOWNSEND & STOCKTON ADVOKAT KB

Elin Tysklind

KILPATRICK TOWNSEND & STOCKTON ADVOKAT KB

SWITZERLAND
Vibeke Jaggi

FRORIEP RENGGLI

Roland Kaufmann

FRORIEP RENGGLI

Peter Reinert

BAKER & MCKENZIE ZURICH

SYRIAN ARAB REPUBLIC
Hala Barbara

BARBARA LAW OFFICE

TAIWAN, CHINA
Sophia Hsieh

TSAR & TSAI LAW FIRM

Teresa Huang

LEE, TSAI & PARTNERS, ATTORNEYS-AT-LAW

Tzu-Yi Hung

TSAR & TSAI LAW FIRM

Chung-Teh Lee

LEE, TSAI & PARTNERS, ATTORNEYS-AT-LAW

Melanie Lo

LEE, TSAI & PARTNERS, ATTORNEYS-AT-LAW

TAJIKISTAN
Khudjanazar Aslamshoev

GRATA LAW FIRM

Zebo Sharifova

LEAGUE OF WOMEN LAWYERS

Azim Usmanov

GRATA LAW FIRM
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TANZANIA
Paschal Kamala

KESARIA & COMPANY, ADVOCATES

Wigayi Kissandu

WOMEN’S LEGAL AID CENTRE (WLAC)

Jane Magigita

WOMEN’S LEGAL AID CENTRE (WLAC)

Anthony Mseke

ARBOGAST MSEKE ADVOCATES

Eve-Hawa Sinare

REX ATTORNEYS

Florence Tesha

WOMEN’S LEGAL AID CENTRE (WLAC)

THAILAND
Mutita Insawang

DEACONS

Rachanatorn Laohaphan

DEACONS

Pramote Srisamai

DEACONS

Andrew Wynne

DEACONS

TOGO
Djifa Emefa Adjale Suku

CABINET DE MAÎTRE DOGBEAVOU

Coffi Alexis Aquereburu

SCP AQUEREBURU & PARTNERS

Koffi Adjévi Djahlin

CABINET DE MAÎTRE DOGBEAVOU

Sédjro Koffi Dogbeavou

CABINET DE MAÎTRE DOGBEAVOU

Ehonam Yvette Gamisso

SCP AQUEREBURU & PARTNERS

Fafavi Tossah

CABINET DE MAÎTRE DOGBEAVOU

Zacharie Wilson Adjete

SCP AQUEREBURU & PARTNERS

TUNISIA
Abdelmonêm Achour

ACHOUR LAW FIRM

Olfa Ben Abdelhafidh

KBN AVOCATS

Faiza Benhadid

CENTRE DE LA FEMME ARABE POUR LA FORMATION ET LA 
RECHERCHE

Hajer Bouyahia

BK ET ASSOCIÉS

Sami Houerbi

BK ET ASSOCIÉS

Khaled Kouki

KBN AVOCATS

Walid Larbi

KBN AVOCATS

TURKEY
Z. Ilayda Balkan

ALKAN DENIZ MAVIOGLU (ADMD) LAW FIRM

Ayca Bayburan

ALKAN DENIZ MAVIOGLU (ADMD) LAW FIRM

Eda Berat Deniz

ALKAN DENIZ MAVIOGLU (ADMD) LAW FIRM

Beril Hepagir

SERAP ZUVIN LAW OFFICES

Ilke Ozun

SERAP ZUVIN LAW OFFICES

Batuhan Sahmay

BENER LAW FIRM

Pelin Tırtıl

BENER LAW FIRM

Serap Zuvin

SERAP ZUVIN LAW OFFICES

UGANDA
Claire Amanya

KAMPALA ASSOCIATED ADVOCATES

Leria Arinaitwe

SEBALU & LULE ADVOCATES

Charles Kalumiya

KAMPALA ASSOCIATED ADVOCATES

Brigitte Kusiima

SHONUBI, MUSOKE & CO. ADVOCATES

Rachel Musoke

MASEMBE, MAKUBUYA, ADRIKO, KARUGABA & 
SSEKATAWA ADVOCATES

Nicholas Mwasame

SHONUBI, MUSOKE & CO. ADVOCATES

Moses Segawa

SEBALU & LULE ADVOCATES

Brian Shonubi

SHONUBI, MUSOKE & CO. ADVOCATES

UKRAINE
Yuliya Cherkashina

PARITET LAW FIRM

Pavel Grushko

SCHOENHERR UKRAINE, LLC

Oleksandra Hlozman

PARITET LAW FIRM

Natalya Kadja

PARITET LAW FIRM

Volodymyr Monastyrskyy

LLC SALANS

Oksana Orlova

LLC SALANS

Yaroslava Sakhno

AS CONSULTING LAW FIRM, LLC

Anna Synytsya

SCHOENHERR UKRAINE, LLC

Peter Zenon Teluk

SQUIRE SANDERS UKRAINE, LLC

Andriy Tsvyetkov

AS CONSULTING LAW FIRM, LLC

Glib Tsvyetkov

AS CONSULTING LAW FIRM, LLC
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UNITED ARAB EMIRATES
Sara Khoja

CLYDE & CO. LLP

Sanam Singh

TAYLOR WESSING (MIDDLE EAST) LLP

UNITED KINGDOM
Ayesha Hasan

AYESHA HASAN, BARRISTER AT LAW

Michael Leftley

ADDLESHAW GODDARD LLP

Ronald Mackay

BURNESS LLP

Dinu Suntook

ADDLESHAW GODDARD LLP

Gareth Walls

A&L GOODBODY

UNITED STATES
Christina Heid

AMERICAN BAR ASSOCIATION (ABA) SECTION OF 
INTERNATIONAL LAW 

ABA-UNITED NATIONS DEVELOPMENT PROGRAM 
(UNDP) INTERNATIONAL LEGAL RESOURCE CENTER 
(ILRC) 

Stephen J. Hirschfeld

EMPLOYMENT LAW ALLIANCE (ELA), CURIALE 
HIRSCHFELD KRAEMER LLP

Demian McGarry

THE CARLBERG LAW FIRM

Elena Paraskevas-Thadani

LITTLER MENDELSON

Dana Sandlin

ADVANCED SOLUTIONS, LLC

URUGUAY
Ivana Calcagno

CASTELLÁN ABOGADOS CONSULTORES

Alvaro Carrau

ESTUDIO BADO, KUSTER, ZERBINO & RACHETTI

Fernando Rachetti

ESTUDIO BADO, KUSTER, ZERBINO & RACHETTI

Sebastián Risso Clerc

ESTUDIO DR. MEZZERA

UZBEKISTAN
Sayora Khakimova

SASOL SYNFUELS INTERNATIONAL

Laziza Rakhimova

GRATA LAW FIRM

VENEZUELA, RB
Luis Esteban Palacios

PALACIOS ORTEGA Y ASOCIADOS

María Cristina Parra de Rojas

ESCRITORIO JURÍDICO ROJAS & PARRA, S.C.

Jose Gregorio Rojas

ESCRITORIO JURÍDICO ROJAS & PARRA, S.C.

Ricardo Rojas Gaona

ROJAS GAONA & BANDRES

VIETNAM
Thu Vu Anh

MAYER BROWN JSM

Thi Hien Bui

KELVIN CHIA PARTNERSHIP

Gregory Crovo

KELVIN CHIA PARTNERSHIP

Thierry Gougy

DFDL MEKONG

Dao Nguyen

MAYER BROWN JSM

Thanh Nguyen Tran

DFDL MEKONG

Benjamin Yap

KELVIN CHIA PARTNERSHIP

WEST BANK AND GAZA
Rasem Kamal

KAMAL & ASSOCIATES -  
ATTORNEYS AND COUNSELLORS-AT-LAW

Halla Shoaibi

KAMAL & ASSOCIATES -  
ATTORNEYS AND COUNSELLORS-AT-LAW

ZAMBIA
Chanda Kasanda

CORPUS LEGAL PRACTITIONERS

Faith Matambo

CORPUS LEGAL PRACTITIONERS

Charles Mkokweza

CORPUS LEGAL PRACTITIONERS

Paul Mulenga

CORPUS LEGAL PRACTITIONERS

Situlile Ngatsha

CORPUS LEGAL PRACTITIONERS

Mabvuto Sakala

CORPUS LEGAL PRACTITIONERS

Lupiya Simusokwe

CORPUS LEGAL PRACTITIONERS

ZIMBABWE
Precious Chakasikwa

KANTOR AND IMMERMAN

Tarisai Mutangi

DONSA-NKOMO & MUTANGI ATTORNEYS

Moses Nkomo

DONSA-NKOMO & MUTANGI ATTORNEYS

Thobekile Sithole

KANTOR AND IMMERMAN

Nyasha Timba

KANTOR AND IMMERMAN
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