HSP benefits 
	Benefits
	Description

	Insurance
	This includes:

· Medical cover – comprehensive cover while on deployment for employee.

· Travel insurance – comprehensive cover while on deployment for employee, as well leisure travel cover for employee and dependants.

· Life Assurance cover

	Annual leave
	33 working days paid holiday per 12 months within which is included any entitlement to statutory Public Holidays which fall in your deployment location. This entitlement does increase with the number year worked for Oxfam.

	Pension
	Oxfam GB offers pension schemes for its employees.

	TOIL 
	When you are required to make yourself available for duty outside your established working hours, time off in lieu may be allowed, with the prior agreement of either your line manager or deployment manager. Overtime pay will not normally be offered.

	R&R
	While on deployment HSPs will be entitled to R&R as long as they meet the requirements of the R&R policy in country.

	Hard to work allowance (HTW)
	HSP’s who are based in a country or specific area within a country that has been designated a HTW location and the employee has been there for a month or longer will be entitled to receive this allowance of £4,000 NET per annum. (This allowance is not guarantee for every deployment, it is dependent on the country)

	Per diem
	While on deployment HSP’s will be entitled to a per diem (the per diem is dependent on country policy. Some countries will not have a per diem however HSPs will then be reimbursed for their expenses).

	Learning & Development
	Career advisors

Occupational counsellor

Mentor/ Coach

Oxfam courses both Oxford based and Pick Up and Go etc.

	Accommodation 
	Oxfam GB will provide the employee with accommodation while he/she is on deployment with Oxfam GB


